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To
Dr. Charmy Kothari
Assistant Professor
Department of Pharmaceutical Analysis,
lnstitute of Pharmacy
N irma U niversity, Ahmedabad -382481

Subject:- Award of Sr. Research Fellowship to Mrs. Misari Dhruv Patel, SRF, on the Research
project entitled, "lnve of Pharmacokinetic drug- drug interaction of
combinatorial use of A onist and HMGCoA rechrclase inhibitor."

Sir,
ICMR is pleased to award Senior Research Fellowship to Mrs. Misari Dhruv Patel, SRF on a

stipend of Rs. 28,000/- p.m. to carry out research on the above mentioned project under your
guidance. H.R.A. and Medical reimbursement will be paid as per rules of the host lnstitute.

TENUFE: lt will be tenable for one year only from the date of joining. Fellowship will be extended orr
yearly basis upto maximum for a period of Twe Years.

Its continuance will, however, depends on the satisfactory progress of outcome of evaluation of
annual report. The fellowship can be terminated at any time on a one month's notice, if the progress
is not satisfactory, or on receiving an adverse report from the Guide. -lhe Fellow will be required tcr

work on the project for a period of at least one year.

ln event of his/her leaving before completing one year of the tenure on the fellowship, lte/she
may be required to refund the stipend drawn by him/her from the date of joining to the date of leaving
the fellowship.

PRIVATE PRACTICE: Private practice of any kind, or taking up any appointment even in an
the fellowship is not permitted.honorary capacity during

ADMINISTRATIVE CONTROL: The candidate will be under the administrative control of the
lnstitution where he/she works, and will also be subject to the rules and regulations of the host
lnstitute.

LEAVE: Leave will be admissible according to the rules of the host lnstitution, however in the case
of female research fellows leave without stipend upto 3 months (in lieu of maternity leave) may he
granted. No other kind of leave (such as sick leave) etc. will be admissible. Awardees are not
entitled to vacation normally admissible to the staff of an lnstitution.

HRA. HRA will oily be paid, if the fellow is not availing any hostel facility. A certificate to this effect
should be sent alongwith joining report for payment of HRA.

REPORTS: The awardee shallsubmit 1"t annual reports for the first 10 months. on the prescribed
standard proforma.

The first annual report should be submitted after 10 months from the date of commencement of
the fellowship giving complete factual details of the research work done through the Guide alongwith
his/her appraisal. Subsequent annual report should be submitted through the Guide:two,tnonths
before the conrpletion of fellowship tenure. Failure to submission of annual reports in time ma!, l€iad
to termination of the award. Ten copies of the final report in the prescribed form clearly-"shall h;e

submitted one month before the date of termination of the award.

A list of the papers published or presented at Scientific Conferences during the tenure of the
fellowship should also be furnished with the annual and final reports



PUBLICATTON OF PAPERS: Prior permission for publication of papers based on the research
work clone during the tenure of the award should be obtained from the Council. The paper should be

sent to the Council through the Guide with his/her recommendations. Due acknowledgement to the
Council should be made in these papers.

PAYMENT OF' TUNDS: The stipend and the funds for contingencies shall be paid as per

procedure laid down in the enclosed a annexure.

C_O_NTINGENT EXPENDITURE: An annual contingent grant of Rs. 20,000l-p.a. will be admissible

@Aprilto31'tMarch.Incaseafellowjoindutyafter1.tApril,the
contingent grant will be proportionate to the period of the award in that financial year. The contingent

grant is given to meet petty expenditure for purchase of chemicals, reagents etc. No. non-

expenditure article or equipn,ent can be purchased out of the grant.

TRAVEL: Travelling ailowarrce will not be admissible for joining duty or on termination of the

awarcl.

Ttre Corlrcil may approve Lottrs of researclt fellows/associate for;:-

1. Atterrding syrn;rosiunr/selrrilrar/conferetrce prclvided the fellow/associate is

presentilig , pap*, which has been acceptecl by tlre organizers of the symposium/
seminar/ conference.

2. Field work cottnected with researclr'
3. TA/DA woukl he admissible as per the rules applicable to Central Government

Officers witlr basic pay equivalent to the amotlnt of the fellowship stipend.

NOT6:- Tlre expeltliture on this accoulrt will be met front the colrtingent grant sanctioned to

thc fellow.
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Copy to:- (Head of the lnstitution)
1 The Director, lnstitute of Pharmacy,
?- FResearch Fellow: Mrs. Misari Devi,

Ahmedabad -382481 , Gujrat
Accounts Section -V; ICMR.
lRlS Cell No 2017 -3451 .
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