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Appendix-A approved b1, r\carlcn-ric CoLrncil in
its rneeting dated 19.09.20i 1 under rcsolution

I no. 5 [D)

. NTR.VIA UNII/ERSITY .

INSTITUTE OF LAW
8.A., LL.B. (Hons.) Programme

Academic Year 2AlL-12

Semester - X

AIR AND SPACE LAW
(OPtional Course IIf)

Introduction and Obj ectives

There were only a few regulations relating to air and space inthe past..There are.atpresent

unp.r".j*ted activities 6oth in air space and outer space. This leads to multiplicity of
multilateral and bilateral conventions und ug.".*ents in internationalair transportation and in

out.. ,pur. exploration. Questions of safety of flights are not m-erely questions of municipal

law bui are chillenges to ihe international norms of newly developing air and space -law' 
As

in other branches, llobalization and tiberalisation had their impact on these branches too'

t"oorir* against aiiation is a matter of serious concem with the escalation of intemational

civil aviation. Advalcement of science and technology has pushed man to have sway into the

our", ,pu"". Thus sharing of geo-stationary orbits and control over experimentation in outer

,pu." hur. thrown new p'roblJms. Thil 
"ourse 

deals with all these aspects which do bring in

several conventions and treaties - multilateral, regional. bilateral - into focus.

1.

o Definition, Nature, Scope and Sources of Air Law

. Developrnent of Air Larv (Paris Convention-19-l-0, Paris Convention 1919' 
-Madrid

Convention 1926, Havana Convention 1,926, Havana Convention 1928' Warsaw

Convention and Chicago Convention 1944)

2

Regulation
; Freedom of the air and sovereignty in the air

o MembershiP and Organs of ICAO
o Legislative, Administrative and Judicial functions

o Ecinomic and technical regulations

New Development in India

B ilateralism and Multilaterism
o ConcePtofbilateralism
o Views of multi-laterlism
o Merits and demerits

7s N/
\4 ,/

Applicable to year 2015-16 & 2016-17
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o Regionalism in civil aviation

. India and Bilateral Agreements

4

r Safety and Security in Civil Aviation
o TheconcePt
o Aviation terrorism
o Intemational norms: conventions, protocols and regulations

o Regulations in India
o Air safetY Provisions

r AirTraffrc Management
o Legal regime of air and outer space

o problems of application of air, ipace and telecommunication law

o State obligation to provide airnavigation services

o Sovereigir rights of states

5. New DeveloPments in India

. Technology Developments and Problems in civil Aviation

o Airports: tasing and Privatization - Legal Issues 
rt

. Changing Global Trends
o Globalization, de-regulation and liberalisation in international civil aviation: Infra

Structural Problems of air Port
o Private involvement in ownership, operation and management of air ports

o Intemational regulatory framework

:

6
o Air Cargo

o International conventions and regulations

o India: Regulations

. Rights and Privileges of.Air Passengers

. o Consumer piotection in civil aviation

o Liability for death, injury and delay

o Global trends
o Indian law

o General PrinciPles
o Role of ICAO and ICJ

o fubitration
o Settlement under municiPal law

-M.26 
)€/'

11 of 543

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight



Appendix-A oppruu"a Uy-niaa..,l,ic Coi,*it ,n tl

its meeting dated 19"09.?011 under resolution

- .!si-(p)
- Space Law

1.

. Definition, nature, scope, development and sources of space law

. India and Space Law
o contribution to development of international law
o organizztion of space activities: DOS, ISRO
o space policy
o need for the law in the country

2.
. UN and Outer Space

o Space technology : establishment of COPUOS
o Intemational co-operation for peaceful use

o Development by General Assembly Resolutions
o UN space Treaties : Strengths and Needs

r Developmentof Law by treaties
o the space treaty 1967
o the rescue agreement 1968
o the liability convention 1975
o the registration convention 1975
o thq moon treaty 1979
o partial test ban treaty 1963
o weather modification convention 1977

3

o Intemational, Inter governmental, Non-governmental Organizations and Space
Activities

o Bilateral Agreements in Space Activity
o Liability
o Satetlitebroadcasting
o Space based observation, monitoring remote sensing, tracking telemetry and

communications
4

. Use of Space Technology
o Peacefuland non peaceful
o remote sensing
o Environmentalprotection
o Disaster prediction, warning and mitigation
o Management of earl.h resources
o Sateltite "";ig"i"";;;il;rb-o Space communication

o Commercialization of Space Activities

o Public and Private Sector activities
o Industry-govemmentPartnership

?* 12 of 543
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o IPR Rights

5

. Dispute Settlement

References:-

. Azbeyratne, RlR,. Legal and Regulatory Issues in International Aviation (1996),

Transnational Publishers, NY.
, Bhatt S. et. Al. (ed.), Air Law and Policy in India (1994), Lancers B_ooks, N. Delhi

. Mani V. S., et.ai, 1eds.1, Recent Trends in International Space and Policy, (1997),

Lancer Books, N. Delhi.
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NIRMA UNIVERSITY
INSTITUTE OF LAW
Academic Year: 2016-17

B.A.LL.B. (Hons.), B.Com. LL.B. (Hons.), B.B.A, LL.B (Hons.) Programme
Semester VIII

Elective Course II
American Legal System

Credit: 2

Hours: 30

Introduction:-

The law of the LJnited States comprises many levels of codified and unmodified forms

of law, of which the most imporlant is the united States Constitution, the foundation of

the f-ederal government of the United States. The Constitution sets out the boundaries of

f'ederal law, which consists of acts of Congress, treaties ratified by the Senate, regulations

promulgated by the executive branch, and case law originating from the federal

judiciary. The United States Code is the official compilation and codification of general

and permanent f-ederal statutory law.

Federal law and treaties, so long as they are in accordance with the Constitution, pre-empt

conf-licting state and territorial laws in the 50 u.S. states and in the territories. However, the

scope of f-ederal pre-emption is limited because the scope of federal power is not universal.

In the clual-sovereign system of American federalism states are the plenary sovereigns,

each with their own constitution, while the federal sovereign possesses only the limited

supreme authority enumerated in the Constitution.

At both the f-ederal and state levels, the law of the United States is largely derived from

the common law system of English law, which was in force at the time of

the Revolutionary War. However,, American law has diverged greatly from its English

ancestor both in terms of substance and procedure, and has incorporated a number of civil

Iaw innovations.

- -*-\
,.---{{',i*' {'\r -1. u ,t'--'----- 

\ \ 
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Course Learning Outcome:-

After completion of the course student will be able to:-

o Understand the existing American legal System and the various policies that affect

their international relations.

o Evaluate continuous reforms under the American legal System and compare the legal

system with other jurisdictions.

l. Introduction

1 . 1 . History and Organtzation of the Federal Judicial System

1.2 History and Orgamzation of State Judicial Systems

1 .3.Jurisdiction and Policy-Making Boundaries

1.4.]'he Criminal Court Process

1.5.The Civil Court Process

1.6 Sources of federal law

2. The Constitution Of The United States

2.l.Fundamental Rights and Duties of Citizens

2.2.Artrcle I to Article VII

2.3.Amendments to the constitution of United States

3. Laws Relating To Foreign Investment

i , .,/'
, \\ ,.''

-l
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4.

3.1 .History Of Foreign Investment

3.2.United States Investment Abroad

3 .3 . U. S Direct Investment

3.4.Advantages of Foreign Investment In USA

Legal System Within USA

4.l. Company Law

1.2. Intellectual property law.

4.3. Competition law

5. Banking Law In USA

5.1, The reason for financial crises 2007

5.2. The financial crises 1929

5.3. The present reformation in the banking

6. A COMPARATIVE OVERVIEW OF THE IJSA'S LEGAL SYSTEM WITH

INDIA'S LEGAL SYSTEM

Suggested Readings:-

. Elliot RicharCson (201 1), United States Policy 'Ioward Foreign Investment:

We Can't Have It Both WAVS,

http://digitalcommons.wcl. american. edu/cgi/viewcontent. cgi ?article: 7 67 5 &conte

xt:auilr

. http://www.lexi snexis. com/en-us/lawschool/pre-law/intro-to-american-legal-syste

m.page

. Federal Judicial Center, The U.S. Legal Syslem: A Shorl Description,

http://www. I c.govipublic,ipdf.nsfllookup/lJ. S.-Legal-system-EnglishOT.pdf/$file

I Y-/ltltl1l\l
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/lJ. S.-Legal-system-English0T.pdf

. uS department of state (2004), Outline of the uS Legal system.

http :/iusa. usembassy. de/etexts/gov/outlinelegalsystem.pdf

http : //system. uslegal. com/

o An Overview of the American Legal System'

https://www.nhbar. org/uploads/pdf/lre-mt-overvicwamericanlegalsystem.pdf

. Fe deral Judicial Center, the US legal system a shofi discription

http s : //bulk. re source. org/cour1s . gov I lc lij r000 0 3 . pdf

o http://www.law. northwestern. edu/law-school-life/studentserviccs/orientatior/docu

m e nt s / O ri e nt at i o n - Re ad i n g - S I o c um - Ch 
-022. 
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Sen:e:ster II

B-A.,

NIR&fA Ur{TVHRSSTY
INSTITUTE OF LA\1,'"

{Hcns.}, B . Com, L L. B "(Ft*ns.}, B -B _A ., LL* 
" {Ftrons. i

Atrcicst ludiuu Infull*cfual 'Ir*elitiox uud hffid*rfi ly*rtd

Is&*dqetiou:

This is a comprehensive crne credit introductory paper to search thc lri;toricu I roats artr!
,tllras of the Ancieqt Indian Intellectual Traditlon that could not surf-ace wnll on lhe rnodern
Indian academic calendar. This course briefly searches the ancient roors in Indian inte llecturjl
radition *'here the jurisprudence and institutions were at play to ..gutut";; ;r;;;;;;;;;;
soqial' cpde of iglduct' what are the basie charactcrisrics of &is io,*tt.*ul **ir*" ,l i,
courss'b:icfly otltlinas ttmsc areas and oxplores the porsibili.ly of it being rypricaule to iiu
modemtirnes

Objccfives:

Know a'bout the hismricar racos of the intelleutual riEhnes; of Indian pax **r is
referred by &e lV'csrem Scholars as the cenrrc of knorvlcdge Oi.Jrlii'r,:o,o.
To sensitise the students about the intellecnral $adiriurl on whish tr,* iuo.ii*i"g
of the ancienilndian socicqv was based.

I ::pp*lrir." sdy of ,rodern fu,crioning of srarc and rarv and ancieni rnrjianuaorllotl oI \,ytsdom-

Leftrnling Outco,mosi

Tlris course will enable sfttjenrs to :

traee, th* rcassn iflho;s prinsiples of ancient trndian inrellecrual traditiun cas b* :nade
applicablc trt the challenges of rhe modern rvorld Lsrr u! r'r4sL

Gdnerate a rational faith in rhe lndian Inmllectual Tradition rhat is so for nor given
hssd ss fbirhmrrgh rhemeaia ofprodqrn aav wrsrerj,i'ku;ilio;;.' '" 

'

9lug" and a-nalyse the difference belu'een nvo dif{'erent lnr.iioturt traditions, i.e.
Weuemandtrhdiaa"
Knsw about their ow, past wourd gefierate E s€nse of oonfidence ar.n$ng$t &sm rnd
:lirj.ll 

tum, would carer as a catalysr to analyse bener rhe ott., ,ou*, fr socio-legal
sludl€s-

I; lYhaf hidin Cun Teileb Us.J

L I * Intellectual History ,o,f India; Contexts fa,r' Ivfoder:r Tirgcs

I, -?." Charasteris{s's' of' Rncisn t' lnteJ I ec,tuel Ind ian fr.adit ion..: ' : ----: -..-:-

ry

\,
\..

wiii

tJr ,

4lt
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,&E].,.'r.ry

Appen ix .* A of 1do,ti" I{s. 1I4
dtd. 28.1S,I4 AC. Reso' 6 P

ili Ths,&x.Tlndifions of Vedic Shilo*ophy

2.1. IntroductiOn : T - e Cognitive.aspecrs of Indiari philosophy

?'.2 ff;aryu: Tho Plrirl*sophy of Logic add Re*soninE

2.3. Ifaisesikai Vedic Atcnr ic Tleory

7,4,l $iffiE uNontheiStic Dualisro

2"5. Ibga; $slFDise$ine for Self,-Rsalia*tiq$

2,6. furrn*wlmmssq: Elev*tion Throlgh thePerfibnnanae of Duty
2,7. Yedanta: Thc Conclusion of the Vedic Revelation

SI- &foderniry'and ludlan latefl*tuat Tr*ditlon

S, I, ,Sciencc, ]v[0ds-{:tlity and India

3.2. I-,aw, Moderniry and India

Basie Readings:

. Chattop*dhyqy, Dcbprasad, Indian Plti{osaphy- A paprtor lnfrad$ettan {N.Delhi:
People's Publishing }{ouse, 1993). Irimt published in 196a.

Pellsch Sheld

and Method ip".lndiaqr"Intellectual HiStorv, Journal of Indian philosophrv. Vot.23,
No.02. April 2007. capper, c. et al. {Eds.). (2004). Mocrer-n Intellectuai Hisrono.
Editorial, l(l), l-2.cooper F. (2005). colonialism in quesrion: Th"ory, knowledge,
history'. Berkeley: tjniversity of Califomia Press.

* dN.Dttfti: Itupsr ,: 3{}:il?),\rol.l.5.

Reference Readings :

. Dasgupta, S.N-, A Hi.sory of tndian Phitasophy (Cambridge: CUp, lgj2). E-copy
available.

. Pandey, $,C-,\he Meanilry of Calrure(Allahabad: Raka Publicaricrns; I 974)

. Rudolf and RtaColf, I?w Modernity af Tradition, (l.lew Delhi: OUp: l gg8) .

' Seq Amartva, Tha 
".lrgunrcruatite Indian (Iondon: Alien Lane: ZOOS

Kau"tilyq XriAaelrasfura (N,DcthL funguin* 3003)

r Sq{h,g}rer. C,, & Greeribhu, S. {200i}. Pr.*cticing haw historicjsm. Chieago:
Uni rerriry -of eh icago Press.

Hoube.n, J. E. M. (200:). The Brahmin intellectual: Higrgry, ritual, and irime ctut of
:th1"lqryrral'oflndknphil,osqplfu;36(.sir- jl<yy. . . .'': ,' .':

s klul]e r, Mzux F., /:r, r'fi .' IfIrof Cntl # Ie#r# Y? ,i

u.t'/

\$

.lL. ll

.;*
+

J"^

.g.rft
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Sfl}:i, s. t2005). The sudden death of ssnskrjr knowtedge. Journal of lld,iau
Fhiiodophy" 33(l), I I 9*142.
Keltre3,, .D. R" (?002i, Tlr* *Jt:scc*r *f l;*l*,ru: "lh,n

Aldcrshot, lJK: Asl:gare.'
of ini*ik*rual hristury.

Kellel', D. R. (Ed.). {?S*5}- Jsurixal of ths l{i:story of ldcirs. SS{:},
*'lnt.rlXecrual llistory in a filobal ^r\.gc." o 

l I ' special iss,u,.* elr

Minkowski, C" (2002). Astronorners and their reasons- Jcumal of Indian philosoptry,
30, 495-5 I 4.

Pollock, S' (2001)' The nerv inrc.llectuals in scyeniee*rh-csnary India" indian
E'cono,mjc and $rcial llisrcry Re vier!, 3S(i ), 3--3 t.
Polio*h $. (?,0$6a)" Literary cuinrre and manuscriBt euiture in prec*lonial India. In S.
f'liot er al" Gds,)" Hisrory of the boo& er:d jiruary cultures (pp. 7Ha). L,o*dnn:
British Libpgy.
Pollock, s- (2006b). The la*guages of scienc,r in e*rly*modsffi indie. In K,
heisEnd-anx, {Ed.),
Expanding aad nerging horiaor*r Contribu,rlons rp South Asjq* a*d crsss,oulrurel
studies ir1 ccmmenroradon of wlrhehn Harbfass (pp. zo].*2211. $"*rn s:
steneichische Aliademie der Y/issenschaffen. (a revisJ version is for.thcomins in
Fonrrs ofKnowlsdge" ed. Pollock).
Poliocl-{, s. {200?a}. Pretexrures oftirne. Histo:ryandrheoqy, 45, r64-3sr.
Pollock, s. (Ed.) (2007b). compararive intellcctuaj histories of the earl' moden,
r+,orld. Imernational Association of Asian Srudics Nervsle $er, 43, I_I3.
l{amanujan, A. K. tg89. ls rhere ar Inclinn way of tirinkins? An inforrnal cssqy"
Contributjons to Indiar: Sociology, 23(l), 4l-jS
Rao, V. N., er al. (2tI00).Textures of time: Writiug history in South India 1600-1800-
New York: Other Press.

skinneq Q. {.400?}. yisions of poliries: R.egarding rnethcd vol. l. cam}rridge:
Cambridge Universiry Press.

w:

s

i[?

Iiitutlnnan; 
'S- 

"{?ftS?}. lnt*tlscrual i:isrorl, as gloSal Sistoi-y.,
conflcrBnsc *'fuiocicls *f kitrtrlc,utual l{isror)'-,,' ; Interxericnnl
His,tory"

whatmore; R-, & Young, 8., {Eds.) (2006}. palgrave advanL:cs in inreriecruar hieory.
Basi.n'gstoke U}L and Nerv Yor&: Falgrrive Maernillan.
Y/hite' H- (19,&?). me contept of the fons Narrativo discosrsr aa.d histsric,*I
representarion.

Wujaslyl{" D. i?00r}. C,hauge and ere*rlvii} in eorly.nnoricrn l.ndi&n nrediqal tho:ggh1
Journal *f Indian Fhiloscphy, 33(I ), gi*I I 8.

Paper prussrjfs{i ,t# i}:*
Soci*t,1, iiir inleiiecfiu*l
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University Elective Course Briefs (IT-NU) 
 

UEIT001 – Applied Literature 
 

L T PW C 
3 - - 3 

 
 

Introduction to the concept of literature and differences in various forms of creative and artistic 
expressions. Introductions to Racism, Feminism, Diaspora, Post-Colonialism, and Cultural 
Studies with respect to poetry, stories, novels, critical essays, and films. Introduction to Film 
Studies, concepts of composition, camera works, direction, story, plot. 

Applicable to year 2016-17, 2018-19 & 2019-20
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B.A.LL.B. (Hons.).

NIRMA U{IVERSITY
INSTITTJTE OF LAW

Academic Year: 2016-17
B.Com. LL.B. (Hons.), B.B.A, LL.B

Semester VIII
Elective Course II

Chinese Legal System

(Hons.) Programme

Credit:

FIours:

Introduction

Chinese law is one of the oldest legal traditions in the world. In the 20thand21st century,

law in China has been a complex mix of traditional Chinese approaches and appropriation

of Western conventions. For most of the history of China, its legal system has been based

on the Confucian philosophy of social control through moral education. as well as the

Legalist emphasis on codified law and criminal sanction. Following the Revolution of

191 1. the Republic of China adopted a largely Western-style legal code in the civil law

tradition. The establishment of the People's Republic of China in 1949 brought with it a

more Soviet-inf'luenced system of socialist law. However, earlier traditions from Chinese

history have retained their influence, even to the present. Law in the People's Republic of

China is currently undergoing gradual reform, as many elements inside and outside the

country emphasi ze the need to strengthen the rule of law in China, and international trade

and glob ahzation spur transformations in various areas of Chinese domestic law.

Course I-earning Outcome

After completion of the course, students will be able to:

l. Llnderstand the existing Chinese legal System and the various policies that affect

their international relations.

2. Evaluate continuous reforms under the Chinese legal System.

2

30

t.r

---F \ ./

L T PW ci
2 2

-1 ,

Applicable to year 2016-17 & 2017-18
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l.

1.1

Introduction to the legal system of the People's Republic of China

Flistory of legal system of China

Historical foundations for PRC Law

o Constitutional Change and conflicts over fbrmalization of Law and

governance

O Local and global contexts for China's Socialist legal system

o Sources of Law

Hierarchy of Courts

Classification of Law

Law enforcement in the People's Republic of China

Chinese Constitution

Fundamental Rights and Duties of Citizens

Structure of the State

Media and the Chinese Legal SYstem

Classification of Laws

Criminal Law

Contract law.

Consumer law.

Intellectual property law.

Property law.

Competition law

Laws Relating to Business, Foreign Investment and foreign Trade

Law of domestic business organrzations: limited liability company and limited

share-holding company, partnerships etc..

Forms of foreign investment

o equity joint ventures

a contractual joint ventures,

o rvholly-ownedforeignenterprises

1.2

1.3

1.4

2.

2.1

2.2

/\a
L.)

.i
J.

3.1

).L

aaJ.J

3.4

3.5

3.6

4.

4.1

4.2
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4.3

4.4

4.5

4.6

o China's banking system. Banks with foreign investment

Impact of WTO membership of foreign investment in China.

Foreign trade regulation.

The opening of China's domestic market

Law relatins to Business Finance

5. A Comparative Overview of the Chinese legal system with India's Legal

System

Suggested Readings:-

Stephen Hsu, J.D (Ed)., lJnderstanding China's Legal System, NYLJ Press (2003),

ISRN- 10:08 1473653X, ISBN- 13:978-0814736531 .

Pitman B. Potter, The Legal System of the People's Republic of China in a

Nutshell (West Nutshell) 2nd Edition, ISBN- 13: 978-0314198822, ISBN- 10:

03 1 4 198822

Brief Introduction to Chinese Law

httn://law.okcu.edu/wn-content/uploads/2011l06lLRrief-lntroduction-to-Chrnese-

Law-SuN.pdf

The Constitution of the People's Republic of China(Amended 2004)

https://www. google. co. in/url? sa:t&rct:j ct c1:&esrc:s&source:web&cd: 1 &cad:r

j a&uact: 8 &ved:O ahUKE wij wc KI4 Ij OAhXMRo 8 KHUz4 D B u Q F ggbMAA&url

:https0%3A%2F%2Fwww.constituteproject.orgo/o2Fconstitutionoh2FChina-2004.

p dP/o3 F I an goA3D e n & u s g :A F Qi C N E L H b avm s Q 6 K W Q A d s 2 Vo T RP 9 1 1 o fQ & b v

m:bv.127984354d.c2I

http : //wwwj stor. org/acti on/doBasicS earch?Query:readin gs+on+the+Le gal + Syste

m+of +o%2BChina&prq:readings+on+the+Legal+Slu stem+of+China&group:none

& s o:re I &wc:on &hp:2 5 &accon&fc:o ff

Bekker, PM. "Some Aspects of the Legal System of the People's Republic of

Clrina." The Comparative and International Law Journal oJ'Southern Afiica 26.2

( 1993): 250-58. Web.

Mary E. Gallagher. "Motrilizing the Law in China: "lnformed Disenchantment"

t4,'
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and the Development of Legal Consciousness. " Law & Society Reviev' 40 '1

(2006): 183-816. Web.

. Amanda J. perry. "The Relationship between Legal Systems and Economic

Devclopment: Integrating Bconomic and Cultural Approaches." Jtturnul o,f I'aw

anrJ Society 29.2 (2002): 282-307. Web'

. potter, pitman B. "The Chinese Legal System: Continuing Commitmcnt to the

Primacy of State Power. " The China Quarterly 159 ( 1999)" 673-83. Web.

. Benjamin L. Liebman. "Watchdog or Demagogue? The Media in the Chinesc

Legal System." Columbia Law Review 105.1 (2005):1-157. Web'

. potter, pitman B. "Foreign Investment Law in the People's Republic of China:

Dilemmas of State Control." The China Quarterly 141 (1995): i55-85. Web.

. ein, Julia ya. "Trade, Investment and Beyond. The Impact of WTO Accession on

china's Legal System." The chinu Quarterly 191 (2007)'.720-41. Web.

. Agrawal, pradeep, and Pravakar Sahoo. "China's Accession to WTO: Implications

for China and India." Economic and Political Weekly 38.25 (2003): 2544-55L

Web.

. Mee-kau, Nyaw. "Direct Foreign Investment in China: Trends, Performance'

Policies and Prospects." China Review (1993): 16' I-6.38' Web'

R \.'-,(-- \
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Tmehing; 3fi l{ours

I $yll"*bus

I) Imniigr:iti*n tr *rv

1.1.I{ist*ry and sources *f immigration I*w
1.2 Policy, politics and media
1.3 Immigr*tion lau, and human rights
L4 Crossing the b,*rder and leave to rcruain
1.5 Challe.nging decisions: appcals and judicial revien,
1.6 Concept of Refugee and Asyhmr

Q Citiucnsliip ' !

2.1 Conccpt of Citizenship ancl domicilc
2.2 Oven iew of Citizenship Act, 1955
2.3 Ovenierv of Passport Act
2.4 Overyierv of Foreigner Act, 1946 and Foreigner Amendment Act, 2004
2.5 Overrlierv of Foreign Contribution (Regulatirns) Act. lg74
2.6lllegal lr4igra$t (Delerment by Tribunal Act, 1987)

, 2.7 Natiorrzrlity and riglrt of abode

Suggested Readings:

* itmiigration and Asylum Lalv, 3'd Ediiicin, Girur Clayton, Online li.esaurce
centre

o T'he Asyluu Process and the l{ule of Larv. lnternational Association of
Refugce Law Judges, NetherlanCs
citizens' Riglrts and rhe Rule of Larq Pr*blems axd Prospects, Essay in
Ir{cmory of Justice J.C. Shah, Edition 2008, Edited by Venkat iy*r,
LexisNexis. Butterworths Wadhrva, Nagpur
India NRis & the Law, Anil Malhotra, Unitersal Larv publishing Cc"

q
4-
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Applicable to year 2015-16 to 2017-18
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Applicable to year 2015-16 to 2017-18
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Nirma University
Institute of Law

Academic Year 2014-15
COMPETITION LAW

SEMSTER X
OPTIONAL COURSE III

B.A.,LL.B.(Hons.) and B.Com.,LL.B.(Hons. ) Programme

Credit: 3

lntroduction 
Hours:45

The course aims at discussion fundamentals of Competition Act 2002 with the
deliberation on competition issues in corporate market which includes anti-competitive
agreements, abuse of dominance in mergers as well as reguldtion of combinations and
also focus on the growing debate on the relationship between Competition law and
Intellectual Property Law Regime

Course Learning Outcome
At the end of the course students will be able to:

. develop a sound knowledge of the law and practice relating to the law of
competition in India.

. critically evaluate the judgments of Supreme Court/ orders of Competition
Commission of India.

o acquainted with the contemporary challenges to the Competition law regime.

SYLLABUS
1. Introduction

. Concept:ofCompetition

. Perfect Competition
o Effective Competition
. Monopoly

2. Concept of Market

. Definition of Market
o Relevant Market
. Relevant Geographic Market
. Relevant Product Market
o Market Power

3. Anti-Competitive Agreements

q- -Y.t*

Applicable to year 2015-16 to 2019-20
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Appendix - A of.Noti. No: 113
dtd.28.10.14 AC.'Res6. 6 E

a

o

a

a

a

a

a

a

a

Definition of Agreement
Concept of Appreciable Adverse Effect on Competition
Hardcore Cirtels
Bid Rigging
Tie-in Arrangement
Exclusive Supply Agreement
Exclusive Distribution Agreement
Refusal to Deal
Resale Price Maintenance

4. Atruse of Dominant Position
o Definition of Dominant Position
. Abuse of Dominant Position
o Predatory Price

5. Joint Ventures, Mergers and Competition Law
o Joint Ventures and Competition Law
o Merger and Amalgamation & Competition Law
o Definition of Control
o Definition of Group
o Regulation of Combination

6. Competition Commission of India
. Establishment and Composition of CCI
o Duties of the Commission
. Procedure of the workings of the Commission
. Orders of the Commission
o Powers, Extraterritorial Jurisdiction of the Commission
o Execution of Orders of the Commission
. Competition Advocacy

7.IPRs and Competition Law

o

a

a

a

Transactions Involving Intellectual Property Rights
Protection offered by IPRs
Licencing lPRs

Tenitorial restraints

Mittal D.P.. Competition Law &. Practice, Taxmann,2008
Ramappa T.P.r/Competition Larv in India, Oxlbrd 2013

References

1. Nordhaus Sarnuelson, Economics (l6th Edition), Tata McGraw-Hill. 1998

2. Chakravathy S, A Framework for Competition Assessment, Competition Law
Reports, Manupatra, Oct.-Dec., 201 0

J.

4.
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5.RoyAbirandJayantKumar,Comp-etitionLawinlndia,EasternLawHouse2010
6. Korah valentine, competition Law and Intellectual Property Rights in

-ompetition I.u* toauy iEait"a by: Vinod Dhal)' Oxford'2007

7. Reynolds Michael n'.,' g'C Competitiol .f'".-i'-fry. First Experiences of

Modernizatio., i, co*petition Law Tbday (Edited by: vinod Dhal),2007

q&-
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Applicable to year 2015-16 to 2017-18
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Applicable to year 2015-16 to 2019-20
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Applicable to year 2015-16 to 2019-20

82 of 543

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

http://www.cutepdf.com


83 of 543

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight



84 of 543

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight



85 of 543

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight



Item-5(D)(iii)
Academic Council

Encl-III-F
mtg.-28.09.16

. 
NIRMA TJNIVI,]RSI'I'Y
INS'l'11'ti'!-Ii o 1,- [,AW

Il.A. Lt,.B. (llons.)/ l].COM. I.l..l]. (lIons.)
Acaclcrnic Ycar 20 16'17

Scmcstcr IV
Contract Lau' I

Crcdit: 4

llours:60

Introduction

Larn, o1'(lontract is onc of the lburndational sLrh.]cct in lcgal stLrciie's. It corrstittttcs thc basis ou

whiclr thc vvfioic gantLtt o1- cortrn-tcrcial laws ltas bcctr cstahlishi:ci. Accordingl"v-. prcsent

sy,llabLrs has becrr clralied with thc ob.icct to givc stLlclcllts conceptllal..iurispn-rdential and

lburrdational unclcl'stancling about thc gcncral principlcs golcrtritrg contractual obligations.

Prcsent syllabLrs c'leals with tl're various issLtcs rcgarclilrg contract 1'ronl [brnration o1' the

contract" pcrfornrarrce o1'the contlact to its cnlbrccnrcnt attd renredics otr breach incltrc'lillg

rcnrcdies uncler Specific Reliei Act"l963.

( loursc Lcarning Outcornc

Alicr conrplctiorr ol'thc coLlrse. tltc stLtcictlts r.rill bc ablc ttl:

I . IJnclcrstancl tlrc rnain tlicorctical r-rrtclct'pinnings ancl clitttotrsions tll'ctltrtt'act larr'.

2. Appl1, lcgal principlc to :;olvc pt'oblctls.

i. Irr,alualc cliflcrctrt aspccls o1-contract lau ancl its co-t'cliition rvitll othcr branchcs o1'lalr'.

particLrlarll,.iurisprLtclcttce atrd bttsitlcss laws. ,

0l :- IlttI'otluctorl

I .1 . I Iistorical ancl ('onccprtual Ilacltgt'otltltl
. 'l'hcorctical basis ol'thc C'otttrttct Lltrt

- Ilobbcsian Statc ol'NatLrre attcl ( oittractLral Obligation.

- I)r.iltci1-rlc 6l'part,v'S n LttOpollr, & .ltrr.al ilclationshil-r

1.2. \4caning. ('ouccpt ancl c'lcllnitiorr- Aurccnre lrt attcl C'ontract

Stagcs to thc lblntation o1'cotttt'trct.I.-)

F
[{

wv 7riIrJ

Applicable to year 2015-16 to 2019-20
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02:- Proposal & Acceptanco

2.1. Meaning. Concept. dellnition and esscntials.

2.2.Invitation to proposal ancl l)r.oposal.

2.3, Corrlntunication ol' pr.oposal ancl Acceptallcc.

2.4. Rev,ocatiorr ol' I)roposal ancl Accclttance.

03:- Considcration

3.1. Meaning. Concept and cleflnition.
3.2.' privity of Conrract and Considerarion.
3.3. Exceprion ro RLrle of.privity.
3 ,4. Adeqr-racy of consideration
3.5. Prcsent, past anci fr_rtLrre consideration

04:- Capacify to Contracr 'r

4.1. Meaning

4'2' Incapircity arisirrg ()Lrr or'statLrs a,cr ,rcntar def.ect

4.3. Minor,s agrt:eme nts

4.4. Deflnition of. .minor.

I
,l

rj

t
a
r
t
e
I
I
I
e

t
I
t
C

I
a

I
a

C

G

a

{
,l

I
I
t
I
(

a

(

a

- Accessories supplieci to a nrinor

- Agreenrents bencflcial erncl cletrintental to a rrrinor
- Agreements nradc on behal['ol.a minor
* Minor's agreentents and estoppels

- livaluation o1't,c larv relating to ntinor,s u*r..nl.n,,
- Other illLrstrations ol.incapacity to coniract.

05:- Consent & I.'rce Conscnt

5.1. Its need ern<l clcflnition

5.2. Iractors vitiating licc conscnl

5.3. Coercion

- Defiltition
- Essential elenrents
- Duress and coercion

,rl
r.i.

/,
*.
:,

:; i'i

I

r/

V
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- Varior.rs illustration o1'cocrciorl

- Doctrine ol ecouonlic cluress

- I'.f fcct of coerciou

5.,1, LJrrdue Irtllttctrcc

- I)ctrnition
- I:sscrrtialclctletrts
- Ilct\\ccn which partics catr it cxist? Who is to

- IllLrstrations ol'utldue itrllttct-tcc

' Itirlcllctirlcrttadvicc
- Parclaharlashitl w0l.llcll

- tJncotlscionable bargairrs

- l:litct tlf-uttdrte inlluencc'

5.5 . lvl isrcplersctltittitlll

- Misre presctrtation ol'law atlcl ol'lact

- 'l'heil etfectss ar-rd ilh-rstration

provc it?

5.6. I;raud

- Dcllnition
- I:ssclltialelcntetrts
- Strggcstio lalsi

- Srrltprcsio Vcrsi wlrcrr clocs silclrcc alttoLllrts to {iirucl'?

- Activc
. -5.7. Ctltrccalmcut ol'trutlt

5.U. Itllptlrtattccof intctltiotr

5.q. N'listalic

I)clluitiorr
K i tttli

- I;ltrlclattlctltal crror

- Mistalic of law and ol thct
'l'hc ir c t'l'ccts

- \L,hc, cloes a rnistakc rzitiatc 1l"cc conscttt attcl u'lictr docs it no1 r'itiatc l'ree

colrsctlt'l

0(r : - Lcga I it-v of 0 b.i cct

6.I . Voici agrccptcpts Larvlirl and uniurr lirl consiclct'r.ttiotrs ancl oh.iccts

(r.1. Voici. vliciablc. illcgal ancl irnlau'lirl ugtt'cctrlctlts tttttl tlicir c1'lccts

(r. I . [.] n law [ir I corrsiclcrati otrs ancl oh.i ccts

(r.-1. [:orbidclcn br lar't

6.5. I)clcatirlg thc pt'ovisiotl ol'atrl litri

6.6. Ijrattdtrlcrrt

6.7. IniLrrioLls to pe rson or property

EO 88 of 543
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\
I

Cr.8. Inrrroral

6.9. Against pLrblic policy

6.I0. Agreelllents in restraint ol'nrarriage

6.11. Agrcclllcltts in rcstraint ol'traclc - its cxccption- Sale of Gooclwill. scction 1l
restrictions. ttnclcr the partltcrslrip Act. tracic conrbinations. exclursive cicaling agreenteltls.
restraints on errrployecs urrdcr agrcelllcnls cll' sen,ice

6. 12. Agrcetrcnts itt restraint clrt e nrployce s Lrrrder agreerrent o{'scn,icc

(r.13. Asrccnrcnts in rcstraint ol'lcgal procccclings its cxceptions

6. I 4. tJnccrtain agreerllcltts

6.15. Wagcring agrccrrent - its cxccptiorr

07:-l'erlbrm?lncc of Contract

7.1. Lly pcrtbrlttitt.tce corrclitiorrs ol'valicl tcncicr o1'perlbnlance .- llgrv'/ tly w5or1'/
Where? When? ln what manuer'/ Pcrlbrnrarrce of reciprocal promises - tinre as essence ol
contract,

7.2. []reach- Anticipatory brearch ancl prcsent br.each

7.3. Inrpossibilitl' tll'pct'lbt'ntancc' Spccilic groLtrrds ol'11'Lrstratiol applicatigrr t6 lcascs
thcories ol'firrstration cllcct cll'll'ustratiun- Il'ustration ancl restitLrtion.

7.4. Agreelrlcnt- rcscissiort ancl altcmtion - tltcir cl'lect *, rerlission ancl w,aiver of'
perfbrrlancc cxtcrlsion ol'tirrrc- accortl ancl satisrirctir.rr.

7.5. QLrasi- colttracts or ccrtain rclations rcscnrblirrg thosc crcatecl by corltract

7.6. ILentedies in cclntractual relations:

7.7. [)anragcs -- kincls- renloter]ess of'danragcs- ascertainnrent of dapragcs

08:- Standartl [.'ornt of Contract

..8.1 . Meanirrg. Concept and Dcflnition

8.2. I)ecLrliirr' (lhalactcrisrics ol'starrtlirrri lj.r'rrr or'c'orrtr.uct

8.3. Prote ctivc Dcviccs

8.-1. (roVcrnlncnt Conll.acts as a Stantlur.cl lior.r.n oliCtrntract

8.5. ttegLrlatorv Mechanisnt

I
C
C
t!
C
C
C

C

t
e
C

t
t
a

a

a

t
a

(

(

{

(

(

(

I

(
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09:- I ntcrnational Clontmercial Contracts:-
I

9.I . Introduction

t).1. (leneral [)r'inciplcs Gov'crninu Inicrnational CorttractLral Obligarions-

9.i, TJNIDROI t Principlcs ol'jntelrrational (lorrrnrclcial Clorrtracts.20l0

I0:- Spccific Ilclicf Act

I0.l. Spccilic perfbrmance ol cc.rtttract-Naturcs ancl Ilasis

10.2. Contnrct tltat can be' spccilicalll' crtlilt'ce'cl

10.3. Persons against whonr spccilic crtlblcenrcr'lt can hrc ordcrcd

10,4. In.jirrrctiorts Meaning. ('onccpt and I(incl

Suggcstctl llc:rd in gs:-

n Pollocli and IVILrlla. (2009) lnditrtt ('oturtrt'l rrnd,\1tc'c'ilit'llalic/'tt'l. litl'l:clition. l.cxis

Ncxis []uttcnvorllts Wadhrva. Nagpur

n Aviittrr Sirrglr. (2011) "l,trtr of'('onlt'uL'l rttttl ,\1tttt'ific llalic['- l:.astcrtt Rool< Ciorttparry.

I 0'r' I:,clitiorr. Lucl<rrow

. .litl l)oolc.(2010) (-a.sc Book ott ('ottlt'trt'l [.ttt'.10t|'I',clition. Oxlbrd [Jrrir,'ersity Prcss.

Oxtbrd Nu'w York

[)r. MadlrLrsudan Saharay"(201 0) ",Srrlc of'(iootl.s' und ilira ['urr:hu.sc''. IJnivcrsal I.aw

I)Lrblisliing ('o.. New [)clhi

I{obcrt A. Ircldnran. Ra1-nrorrcl.'['. Ninmrcr. (2010) l)ru/iing li//'at'tivc ('onlruct.v ,'t

l't'trc'tiiiottat".s Otritlc.2i"l cciitiorr. \\roltcr I(luucl Lati,antl IJLrsittcss Aspcrt

I)ublishers. Ncu' I)clhi

I)r. (i (l llharurlia. (20()7) "['ollotlt tuttl \ltrlltr on lntliun l)urlttat'.s'lti1t tlc'1.^' 7'l'Iic]itiorr.
Lcxis Ncxis []Ltttcnvortlis. Ncrv I)clhi

S. l(r'islrnanrurthi Ai1,ar. (200.) ) l,ttr lltlrrtitt.g to'l'ha :\'t'gttlirrhlc' ltt.tlt'rtntt'ntr',{c'l.9r1'

I:dition. Urtivcrsal Larv I)ublishirrs (.'o.. I)clhi

O.P lraizi and Ashish Aggarwal (2009) Kltat'gcrttn'ulct rtn tlta \tagoliublc In.s'tritrntcnt.t

,4c't-20't'cclirion. l,exis Ncxis. IJLrttct'viroltlr lnclia. Ncrv ])clhi 
,

.loscplr (ihitty. (2011) ('hittll on ('otttt'trt'li, Svrcct anc'l lvlaxrl'cll Linritccl

[.cx Mcrcatolia

1.J

,i'
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Applicable to year 2015-16 to 2019-20
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Applicable to year 2015-16 to 2019-20
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Applicable to year 2018-19 to 2019-20
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Applicable to year 2015-16, 2017-18 to 2019-20
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Applicable to year 2015-16 to 2019-20
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Applicable to year 2015-16 to 2019-20
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I APPendix - A of Noti no'{c1o
aut*o >l:1+l1f

NIRMAUNIVERSITY ''

INSTITUTE OF LAW
Academic Year: 2015-16

Corporate Law II
Semester VI

8.A., LL.B. (Hons.), B.Com. LL"B" {Hons.) and B.B.A., LL.B. (Hons.)

!,

,

Lredit; +

Hours:60

Introduction
The present course of Corporate Law - II is in continuation of Corporate Law-l
wherein various fundamental aspects of company law were discussed. Corporate
Law- II covers various advanced aspects relating to corporate management and
governance, It deals with corporate governance, which is the study of the interaction
between the electecl (dir.ectors) and. the electors (members, shareholders). At ihis
stage, it becomes important'to understand the por,vers, functions, duties of the BODs
and the remedies and recourses avaiiable to the various stakeholciers in order to
protect their own rights' and interests; This course also focuses on the various dcts
amounting to corporate misrnanagement. which have caused concerns even at the
global levels. Apart fiorn these, it covers the various fundamental aspects of corporate
reconstruction and aorporate insolvincy. A well structured organizational form of a

company is a sine qua non for meeting the growing financial requirements of the
corporate sector and to 'optimize cerporate perforrnance, investor satist-action anri
overall profits. Last. but not the least, this course aims to give a better understanding
the causes and circumstances in which lhe 'deoth'of a cornpany takes place and i1

ceases to exist in its legal torm. In order to appreciate these niceties, and to develop a
grasp over the legal framer,vork on various modem da1,' corporate decisions and
actions, it becomes necessary to rmderstand and assimilate the contents that this
cotuse covers,

Course Learning Outconre
After the completiorl uf ths .culsr i:;: siilociirs i.ri.li

1) Understancl the procedural requirements

managerial personnel of the compan).:

uri abie r0:

with respect to r-neeiir-igs and

2) Identify the interplav of the various stakeholders in the functioning of ,the

company by analyzing the various disputes due to conflict of interesrs that

arise in the tenure of the company;

L T Plv C

4 4

@^$t/ 1-+

Applicable to year 2015-16 to 2019-20
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:

3) Apply the legal understanding about a company_
order to test their theoreticalunderstanding of the

4) Develop the analytical skills of reviewing
docurnents filed by at the various stages of a

to hypothetical situations in

functioning of the company;

the veracit.v and contents of the

companv's life-c1'cle.

I' Corporate Managemenf - Member and sharehc!de r of the i--, i:nr.nr.j.I iriirociuction

:: Acquisition of Membership in a company- Register of Membersl.-j Transfer and Transmission & Nomination
1.,1 Shareholders,Rights
I .5 Shareholders Activism
1'6 concept of shareholder democracy - arguments for/against

2. Nlanagement & Control of Companies
2.1 Directors
2.2 Role, Responsibilities, po_we1s & Duties of Directors
2.3 Key Managerial persons

2.4 Loan to Directors
2.5 Political contribution
2.6 Appointment of Directors

i. Appointnient of jManaging Director
ii. Removal and resignation of the director
iii.Term of office

2.1 Board, of Directors and its Committees
2. 8 Independent Directors
2.9 Women Director
2.10 Restrupturing the BOD
2.11 Related party f ransacriqns
2.12 Inter Corporatb Loans & Investrnents

3. illeetings
3.1 Meetings
3.2 N{eaning of meetings
I 1 Kinr1 cf mrsiings

2.3.1 General Meeting
a.i.. Annual general meeting
a.ii. Extraordinary general meeting

2.3.2 Board meeting
3.1 Quorum and Voting Requirements
3'5 chairman of the meeting (Appointment, po\4.er and function)
i'6 Shareholders' entitlernent to vote and Shareholders'pooling agreement

a. Ordinary and Special Resolutions
b. Resolutions requiring Special Notice

J

/'@
() IEI
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i App"nOl* -r of lioti no--i-t'3
I aote,t 3 ll-J-) L(

,*

e

c. Resolutions passed at Adjourned Megtings
3.7 Quorum requirement
3.8 Voting

a. Demand for poll
b. Postal Ballot
c. Circulation of Members, Resolution

3.9 Proxy
3.10 Fonn ofproxy
j. i i .i(evocation of proxy
3.12 Electronic voting & meeting through video conferencing

,. . r r;l-,;liior: *nd Investigiriioi:
4,1 Inspection of Documents
4.2 Powers of the Inspector
4.3 Seizure of Books And Documents
4.4 Inspector's Report
4.5 Power of Registrar of Companies
4.6 Investigation into Affairs oitte Company
4.7 Serious Fraud Investigation Officer
4.8 National.company Law Tribunar : composition and.powers

5. Majorify Power and Minoritl Rights ..5.1 Power of rnajority
5,2 The principle of noninterference (rule in Foss v. Harbottie)
5.3 Exception to the rule (rule in Foss v. Harbottle) .

5.4 Protection of Minority Rights .

6. Prevention of Oppression and Mismanagement
6.1 Prevention of Oppression & Mismanagement

5.1'1 Actions by sharehorders in common Law- Shareholder
Action
5.1 .z Statutory Remedies (under the companies Act 20 r 3)

,'. \Yinrling Up Of Companies
I .1 Meaning of Wincling [jp
1 .2 Ty-pes of Winding un
l.-1 Who can appll-?
7.1 Voluntary Winding Up

7 .4.1. Ivleaning
7.1.2. Types

I .4.3. Role of Liquidator
7 .4.4. Settlement of Liabilities

Deri"'ative

@*N -2-
-J
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I

t
,j ,

,. : :.

7.4,5, Conduct of winding up
7.5 Compulsory Winding up
7.6 Offieial Liquidator
7.1 Striking Off Name of Companies
7.8 Procedure to be foliowed

Iteferen ces:

l. G.I{. I(apoor and Sanjay Dhamija, Company Law and practice. Taxmann, 19th
cd.,2014.

2' '\ Ramaiyva (R'e.ised bv An'rnd p Datar, S. Balasubramanian), Guide to
Cotnpanies Act, Lexis Nexis, lgth ed.,2014.

3. Professor Paul Davies; professor Sarah \ilorthington, principles of Modern
( .(;nlir:ritl, Lrtr.. .irveet cl AIaxr.,cLi. 9th ec], ?AlZ.

4. Professor Geoffrev lMorse, palmerrs company Law, Sweet & Maxwelr, 9th ed.,
1008

: R, R. Pcnmngton's Compan! Law, Oxford Uruversiq, prcss, gth ed., 200i6. L)r. Avtat Singh,Indian company Law, Easrern Book company,lBth ed. 20147. ,\ndrew"Fiiikr & S. H. Goo, Cases and Nlateriais on company Law; oxford
Universin Press, (rtl-r ed. 200g

q." \'/

- L\-
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Applicable to year 2016-17 to 2019-20
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B.A.LL.B. (Hons.),

NIRMA UNIVE,RSITY
INSTITUTE OF LAW

Academic Year 2016-17
B.Com. LL.B. (Hons.), B.B.A, LL.B (Hons.) Programme

Semester VIII
Professional Trainin g-II

Corporate Professional Training
Credit: 2
Hours: 30

Introduction

As with most professions, there are similarities and differences between the way the

work was done in the past and how it is perfonned today. A Law student needs to

learn professional soft skills to present, negotiate and advise. Here soft skills refer to
wide-ranging personal and interpersonal skills. This course is designed with an

objective to help the students learn the practical skills that aren't imparted in the

classroom but are essential for workplace success. Because lawyers have sworn a
professional oath, they are expected to communicate at a higher standard than

rnembers of the general population &. present them with advanced standard to
maintain pride of the profession. In short, law students need an increasingly

sophisticated toolkit to succeed in today's competitive legal market & this course

means to impart the soft skills in young lawyers through various simulation exercise's

& practical trainings.

Course Learning Objectives:

After the completion of the course the student will able to:

l. Learn to develop leadership skills early in one's career as Law Professional.

2. l-rain the students in interpersonal skills & aquatint with the essential

knowledge of soflt skills to work as a corporate lawyer.

1 Commercial Litigation Management
I .1. Principles of Project Management
1.2. Project Management & Litigation Management

1.3. Drafting, Briefing Strategies for Case Filings.
1.4" Vetting and Negotiation of Contracts
1.5. Legal Cornpliance Management

2 Corporate Client Counselling
2. 1 . Clicnt Intcn'ieu'ing
2.2 tJnderstanding the Business Model & Capital Structure

2.3. Approaches to Counselling
2.4. Introduction to Negotiation

o Transactional Negotiation
o Dispute Negotiation
o Outsourcing Contract'
o Employrnent Contract

-t-k
i\
I

,-l

L T PW C

2 2

36,

Applicable to year 2016-17 to 2019-20
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3 Community and Transactional Lawyering
3. 1 Transactional Negotiation
3.2 Drafting of Advance Transaction Agreements

. Licensing

. Assigntnent Contracts

. Tcrm sheets & l,etters of Intent

. -fechnology transfer
o Franchising
r E Business Contracts
. Shareholders Agreement

3.3 Start-up I-egal Services

3.2 Administrative Hearings

Suggested Readings:-

o Mike Brent, (2010)The Leader's Guide to Influence: How to Use Soft Skilis to

Get Hard Results
o Giusti, G. (2008). S,r"ft skills.for lcnuyers. London: Chelsea Publishing

. Clingman, R. (20 13). Litigation Managenrenl. New York: ALM Media, LLC.

. Richard K. Neumann, Jr., Transactional Lawyering Skills: Client

Interviewing, Counseling, and Negotiation (Wolters Kluwer).

. Stark, Drafting Contracts. How and Why Lawyers Do What They Do

(Aspen).
o Neurnanl. I{ichard K. 'l'ransactional Larvy'ering Skilis. (Aspett).
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NIRMA UNIVERSITY 
INSTITUTE OF PHARMACY 

UNIVERSITY ELECTIVE 
COURSE NAME:        COSMETIC TECHNOLOGY 

  
Learning Outcomes: 
After successful completion of the course student will be able to : 
  

•      Acquire comprehensive knowledge about the various raw materials used in 
cosmetic formulations 

  
•      Create and develop cosmetic formulations 

  
•      Analyze the cosmetic formulations for evaluating its efficacy and safety 

  
•      Understand the regulatory guidelines related to cosmetic formulations 

  
Theory (Detailed Syllabus) 

  
L P C 3 - 3 
  
  
1.      Introduction: The scope, historical background and present status of 

herbal cosmetics. 
  
2.      Classification of Cosmetics. 
  
3.      Raw materials used for formulation of skin care and hair care cosmetics: Source and 

description of raw materials of natural origin like fixed oils, waxes, gums, hydrophilic 
colloids, colours, perfumes, protective agents, bleaching agents, preservatives, 
antioxidants and other ancillary agents used in the cosmetic formulations. 

  
4.      Formulation and analysis of cosmetics: hair care, skin care and oral care products. 
  
5.     In vitro and in vivo models for efficacy testing for various cosmetic products. 
  
6.     Regulatory guidelines: 
  

Complaince of Drug & Cosmetic Act 1940 with reference to provisions for   
   packaging 
and labelling (Rule 150 A, schedule S), permitted colors, flavors etc. 

  
BIS guidelines for cosmetic products and raw materials. 

Applicable to year 2018-19 & 2019-20
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Total Lectures:                                                                                           45 
  

Books Recommended: 
  
1.      Sagarin Edward, Cosmetic Science and Technology Vol. I, II, III , Wiley India Pvt. 

Ltd., Canada, 1992 
  
2.      Sharma P.P., Cosmetic Formulation, Management and Quality Control, Vandana 

Publications Pvt. Ltd., Vandana Publications, Delhi, 2010 
  
3.      Paye M, Barel A.O., Maibach H.I., Handbook of Cosmetic Sciences, Informa 

Press, Tylor and Fransis, LLC, 2006 
  
4.      Panda H., Herbal Cosmetics Handbook, Asia pacific Business press, 2004 
  
5.      Veermeer B.J., Cosmeceuticals: Drugs vs. Cosmetics, Marcel Dekker, Editors: 

Peter Elsener, Howard I. Maibach, Marcel Dekker Inc., New York, 2000. 
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Applicable to year 2015-16 to 2018-19
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Applicable to year 2015-16 to 2018-19
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Applicable to year 2019-20
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Applicable to year 2019-20
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Applicable to year 2018-19 & 2019-20
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Applicable to year 2015-16 to 2017-18
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Applicable to year 2017-18
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Applicable to year 2015-16 to 2017-18
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,tppendix - a of fqrti n;LW
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\-

NIRMA UNIVER$ITY
INSTITUTE OF LAW
Academic Year 2015-16
MODULAR COURSE

DRAFTING SKILLS (LAW OF PLEADINGS IN CIVIL I\{ATTERS)
SEMESTER VI

B.A.,L L. B. (Hons.), B.COM.,LL.B.(Hons.), B.B.A.,LL. B. ( IIon.s. )

Credit :l
!{o'-t. ,l

I. lntroduction

The basic object of the course is to make students expert in clrafting towards technical
requirements in profession. To inculcate the professional skilts and standards required for
client counselling, oral opinions, written opinions. legal notices and pleadings. Since it is said
that the theory without practice is pointless and practice without theory is mindless, therefbre
substantive law must be club with procedural law to practice in courts by way of pleaclings.
In'short, it is necessary to a law;,er to learn drafting skill and apply substantive laws to get
justice.

2. Course Learning Outcomes:

At the end of the course the student will be abie to: .'

1. Understand the rhetoric of drafting cieeds anC documenrs and pleaclings such as plaint

2. Investigate the right. title and interest of the parties to the suits ,ui,hile draftilg.

3.. Evaluate the clairns on the grounds of reliefs seeking assistance and order fron-i coLrrt.

TINIT-I :

l. General Principies of Drafting
1.1 ClientCounselling,
1.2 Oral Opinion,
i.3 Written Opinions
l..l Legal Notices. etc.

/.. I

2.2

2.3
,\^

7.5

Forin oi Suits:

Suits for Specific Perlormance
Defamation Suits
Suits for lvlalicious Prosecution
Summary Suits

Suits b,v Land Lord against his Tenant:
a. Ejectment of Tenant for non-pavment of rent
b' Ejectment of Tenant'on the ground of Tenant has unauthoris;-lv erected a

permanent structure
Suits b.v Licensor against Licensee

L T PW c
1 1 2

16

Cs

@.,$ ff--

Applicable to year 2015-16 to 2019-20
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Suits for Recovery of price of Goorls Soid
Sirirs itrr Dissoiution ol' partnership

3. Plaints:
3.1 Plaint by Principal against his Agent
3 '2 Plaint by seller for recovering barance money for goods sord3.3 Plaint for recovery of different kinds of Mortgage b"bt3.4 Plaint for recovery of.possession of pr;;ffy with Mesne

Injunctions
i,5 Plaint by a Coparcener for partition of a joint property
3.6 Plai.rt by a Bank to recover loan and enforce Hypothecation3.1 Plaint for compensation for infringement of copy Risht3.8 Plaint for Declaration of right of Maintenance
1.9 Plaint for recovery of Damages for Breach of contract3.l0 Plaint for foreclosure of Mortgage property
i.l I Plaint in Interpleader Suit
3.12 Probare and Admiralty Suits

t Jnit-ll

4. Written Statements
4.1 Written Statement by Agent against his principal
4.2 Written Statement by Buyer against the Seller for

goods sold

profit and Interim

\-

recovering balance money for

4.3 written Statement for recovery of different kinds of Mortgage Debt4'4' written Statement for recovery of possession of p.op.rt/."ith mesne profit and
inierim injunctions

4-5 written Statement by a Karta for partition of a joint properly
4'6 Written Statement by a Defendant to recover loan and-enforce hypothecation
4-7 written Statement for Compensation for infringement of .opy right
4.8 Written Statement by husband for declaration of right of .nuirt"riur."
4.9 written Statement for recovery of damages for breach of contract
4. l0 written Staternent for foreclosure of Mortgage properry
4.11 Written Statement by defendants in interpleader Suit

5 Appeals and Writs
5.1 Appeal Frorn.a decree
5.2 Appeal from au order
5.i Appeal lrom an appellate decree
5.1 Second Appeal.
5.5 Civil Appeal to Supreme Court,
5.1 Special Leave to Appeal
-s-8 Drafting of all kinds of writ petitions (Habeas Corpus, Mandamus, prohibition. ego

Warianto and Certiorari)

Llisceilaneous
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Appendix - A of Noti no. Lbo
dated S-lfQ=ar-=-

6.1 Election Petition
6.2 Petition in testarnentary and intestate
6.3 Summons forjudgment in a summary
6,4 Notice of Motion
6.5 Affidavit in support of Notice of Motion
6.6 Chamber Summons

6.7 Affdavit in support of Chamber Summons
6.8 Drafts of Framing of Issues
6.9 Drafis on Affidavits,for admisiions and denials of evidences etc.
6.10 .Drats on Caveais, Cpnsqnt Terms and Latter's patent

matter

suit with affidavit in support

,

References:

. Mogha, G.,.

2006
. Bindra N.S.,

2010

Law of Pleading in india. Kolkata: Eastern Law House private l.rci..

Pleading and Practice. New Delhi: Universal T,.aw publishing Co.,
\h

@ &-.

\r7

t1 J- /_J--
. :J'::i j.:]

- .:.:- .i .::.:::.,.. r:,:: : 1tr;- :=.ir=1,1,.{
:'.':a:;a:l: i..it':'::..a
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NIRMA UNIVERSITY
INSTITUTE OF LAW

Academic Year 2016-17

B.A.LL.|}. (Hons.), B.Com. LL.B. (Hons.), B.B.A, LL.B (Hons.) Programme
Semester VIII

Modular Course
Drafting Skills III Conveyancing

Credit: 2

H ou rs:30

Introduction:-

The main obiective of the course would

requirernents of the deeds. This course is

criminal pleadings are taught. The ernphasis

be to orient students towards the technical

off-ered after the nuances of the civil and

of this course is on the conveyancing deeds.

l.

Course Learning Outcomes

At the end of the course. students will be able to:

1. Drafi the various conveyancing deeds

2. Know the process of registration of the deeds

Meaning of Conveyancing
1 . 1 Meaning of Conveyancing
1 .2 Comrnon Technical Aspects of Conveyancing

Conveyancing Deeds

2.1 Contract Law
2 .2 Indernnity Agreernents

2.3 Hire-Purchase Agreements

2.4Bank Guarantee

2.

L T PW C

2 2

lB.

Applicable to year 2016-17 to 2019-20

147 of 543

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

http://www.cutepdf.com


2.5 Sale of Goods

3. Transfer of ProPertY Law
3. 1 Sale Deed

3.2 Dif ferent kinds of Mortgage deeds

3.3 Lease Deed

3.4 Gifi Deed

3.5 Grant of E,asetnents

4. Personal Law
4.1 Adoption Deed

4.2 Jotnt F-arnily property settlement deed

4.3 Testament (Will)
4.zt Divorcc colnpromises (maintenance)

5. Intellectual ProPertY Rights
5.1 Assignment of Patent Rights

5.2 l,icensing Patent rights

5.3 frademark License Agreements

5.4 Assignment of Trade Marks with/without Goodwill

5 .5 Assignment of CoPYright

5.6 Trade Secrete Agreements

6. Ilrocedural Law
6.1 Affldavit - as part of pleading, evidence, etc.,

6.2 Ronds

Suggested Readings:

o Bindra N.S. (2008) Pleading and Practise.. ljniversal Law Publishing Co.. New

Delhi

o D'Souza Merwyn (2010), Law and Practice of Conveyancing Deeds and

Documents

o Manohar Murli. (2004) Art of Conveyancing and Pleading, Eastern Book

Cornpany

o Divekar G (2013), Practical Guide to Deeds and Documents, Hind Law Ilouse

19.
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Applicable to year 2015-16 & 2016-17
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"Drug Laws"  - UEIP002  
 
Introduction to Drugs & Pharmaceutical Industry,  
Overview of various Acts, rules and schedules including case studies like  
Drugs and Cosmetics (D&C) Act and rules related to manufacturing, labeling, packing, 
  
sale, import and export of drugs and cosmetic products, administration of the act (Central drug 
laboratory, DTAB etc.), Overview of Schedule M, Study of    
 
Narcotic Drugs and Psychotropic Substances (NDPS) Act including manufacturing control,  
Medicinal and Toilet Preparations (M&TP) Act, Patent Act including concepts of intellectual 
property rights (IPR), Drugs and Magic Remedies (Objectionable Advertisement) Act, 
Pharmaceutical Policy Act 2002, Drug (Price Control) Order and National Pharmacy Pricing 
Authority (NPPA) of India. 
 
--  
 

Applicable to year 2015-16, 2016-17, 2018-19 & 2019-20
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Applicable to year 2015-16 to 2017-18
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NIRMA UNIVERSITY 

Institute of Management 

University Elective 

Course Title: Elements of Management 

Credit Hours: 3 

Course Number: UEIM004 

Course Objectives 

 To familiarize the students with the Management Discipline. 
 To understand the role of a manager in managing people and organizational 

activities. 
 
Learning Outcomes 

At the end of the course, students will be able to: 
 

1. Understand the major functions of management viz. Planning, Organizing, Leading 
and Controlling, 

2. Describe the interrelationship among the various functions of Management 
3. Develop a general management perspective, and 

Syllabus 

 
Module 1: NATURE & EVOLUTION OF MANAGEMENT 

 Meaning & Scope of Management 
 Management a Science and/or Art? 
 Management Vs Administration 
 Management as a Profession 
 Evolution of Management Thought 
 Early Classical Approaches – Scientific Management,

Administrative Management, Bureaucracy 
 Neo-Classical Approaches – Human Relations Movement,

Behavioural Approaches 
 Modern Approaches – Quantitative Approach; Systems Approach; Contingency 

Approach 
 Management Process 
 Functional Areas of Management 
 Global Applications 
 Management Practices in India 

159 of 543



 
Module 2: MANAGERIAL ROLE & EXTERNAL ENVIRONMENT 

 Role of Managers 
 Mintzberg’s Ten Managerial Roles 
 Functions of Various Levels of Management 
 Managerial Skills 
 External Environment of the Organization & Its Impact on 

Organizational Operations 
 Globalization and Business Environment 

 
Module 3: PLANNING AND ORGANIZING 

Planning 
 Planning: Meaning, Need & Importance 
 Planning Process 
 Types of Plans; Objectives,Policies, Procedures and Methods 
 Nature and Type of Policies 
 Types of Planning; Advantages & Limitations 
 Forecasting: Need & Techniques 
   

Organizing 
 Division of Work 
 Departmentation; Definition; Departmentation by Function, Territory, 

Product/Service, Customer Group; Matrix Organization 
 Line & Staff; Span of Control 
 Authority; Delegation of Authority; Centralization & Decentralization; Formal 

and Informal Organizations 
 
Module 4: Coordination and Control 

Coordination 
 Need for Coordination 
 Types and Techniques or Coordination 
 Coordination Process 
 Coordination Characteristics 
 Coordination: Advantages and Limitations 
 Distinction between Coordination and Co-operation 

Controlling 
 Concept of Controlling 
 Types of Controls 
 Design of Control Process 
 Control Methods –  Financial;  Budgetary; Operational; Quality;

Information Systems & Control 
 Responsibilities of Managers 

160 of 543



 Management Lessons from Indian Ethos 

Module 5:Current Trends in Management 
 

 Managing Diversity 
 Technology Management 
 Capability Development 
 Management of Family Owned Businesses 
 Relevance of Management to Modern Industries and Government 

Suggested Readings 

1. Stoner, J. A. F. & Freeman, R. E. Management, (6th Ed). Prentice Hall, 1995. 
2. Prasad, L. M. Principles and Practice of Management. (7th Ed). Delhi: Sultan 

Chand & Sons. 2008. 
3. Drucker, P. The Practice of Management. Elsevier Ltd. 1955, Reprint 2007. 
4. Hampton, D. R. Contemporary Management. (2nd Ed). McGraw Hill. 1981, 

Reprint 2008. 
5. Tripathi, P. C. & Pandey, P. N. Principles of Management . (5th Ed). New Delhi: 

Tata McGraw Hill. 2012. 
6. Koontz,H., Weihrich, H. & Aryasri, R. Principles of Management. Tata 

McGraw Hill. 2004. 
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Applicable to year 2018-19 & 2019-20
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Applicable to year 2015-16 to 2018-19
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Civil Engineering Department 

 
University Electives offered by Civil Engineering Department to be made effective from 
academic year 2015-16 
 
UEIT009           Environmental Conservation for Sustainable Development [3 0 0 3] 
 
Course Learning Outcome: 
After successful completion of the course, student will be able to 

 identify and analyse environmental issues related to developments and address suitable 
mitigation measures 

 comprehend and formulate appropriate environmental pollution control methodology 

 identify and assess environmental hazards, consequences and safety provisions  

 select and evolve appropriate environmental monitoring and management strategies 
 
Syllabus: 
Developmental Activities and Environmental Issues: Environmental issues arising from 
developmental activities, nature and characteristics of environmental impacts of urban and 
industrial developments. Need for technological inputs addressing the multi-disciplinary nature 
of environment leading to sustainable development. 
Environmental Pollution – Assessment and Control: Constituents, types, assessment and 
control of environmental pollution. Environmental indices and modelling tools for prediction 
and assessment of environmental quality. Fundamental pollution control systems, 
methodologies, operation and maintenance. 
Environmental Health and Safety: Basic concepts and terms of environmental risk, 
identification and assessment procedures. Consequence and analysis of environmental and health 
hazards. 
Environmental Monitoring and Management for Sustenance: Environmental management 
systems, monitoring and control of undesirable environmental implications. Linkages between 
technology, emission trading, economic gain and societal goals for sustainable development. 
Environmental cost benefit analysis, decision methods for evaluation of environmentally sound 
alternatives. Environmental regulations and legislation, international resource sharing issues, 
treaties and protocols. 
 
Self Study: 

The self study contents will be declared at the commencement of semester. Around 10% of the 
questions will be asked from self study contents.  
 
References: 

1. Howard S. Peavy, Donald R. Rowe, George Tchobanoglous, Environmental 
Engineering, McGraw-Hill International Editions-Civil Engineering Series 

2. Larry W. Canter, Environmental Impact Assessment, McGraw-Hill International 
Editions 

3. Environmental Concerns and Sustainable Development: Some perspectives from India, 
Sakarma Somayaji, Ganesha Somayaji, TERI Press 

4. G. Bruce Wiersma, Environmental monitoring, CRC Press 
5. Nicholas P. Cheremisinoff, Madelyn L. Graffia, Environmental Health and Safety 

Management: A Guide to Compliance, Jaico Publishing House 

Applicable to year 2018-19 & 2019-20

175 of 543
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B.A.LL.B. (Hons.),

NIRMA UNIVERSITY
INSTITUTE OF LAW
Academic Year: 2016-17

B.Com. LL.B. (Hons.), B.B.A, LL.B (Hons.)
Semester VIII

Elective Course II
European Legal System

Programme

Credit:2

Hours: 30

Introduction:-

Common Policies. which are the essence of multinational integration, are based

on common legislation. Inherent in the concept of a common policy is its binding force

on the member states. The latter must give the common institutions the legal means to

implement common policies and to enforce their decisions on all the parties concerned

and on their citizens. Hence. common policies are shaped by legal acts agreed by the

common institutions, implemented by the member states and/or the common institutions

and controlled by the common institutions The national laws of the member states are

harmonised in a great number of fields in the contert of common policies. In view of the

globalized world and the dynamic political and business environment a comprehensive

study of Legal systems of European countries assumes great significance.

Course Learning Outcomes:

Alier completion of the course, students will be able to:

1. Understand the existing European legal System and the various policies that affect

their international relations.

2. E,valuate continuous reforms under the E,uropean legal System.

,,'\t/)i-4-f
--.)<*_\\

I

ll

L T PW C
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Applicable to year 2016-17 to 2019-20
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l. Introduction to EuroPean Law:

1 .1 Historical foundations

I .Z E,uropean [Jnion', 'Civil law (legal system)', and 'Common Law(Legal

system)

1.3 Concepts of sovereignty and competence

I .4 Supremacy of'Eu law

1.5 Direct Effect, Direct Applicability

1 .6 Proportionality, Non-discrimination

2. Structure and f)evelopment of European Union:

2.1 'I'reaty of Paris ( 1952)

2.2. Treaty o1'Lisbon (2009)

2.3. European Institutions,

2.4. F.uropean Commission

2.5. E,uropean Court of Justice

2.6. Court of F-irst Instance (General Court)'

3. Features of Legal systems of Select European Countries:

3. 1 . France Legal SYstem

3.2. German Legal SYstem

3.3. Norwegian Legal SYstem

3.4. Swedish Legal SYstem

3.5. Brexit: Implications fbr EU and India

4. Law llelating to Foreign Investment:

4.1 Introduction

4.2. Foreign Trade PolicY of EU

4.3. Foreign Investment Policy of EtJ

4.4. Foreign Bilateral Trade and Investment

4.5 European Financial PolicY

4.6 Issues and Challenges

Y

\-

lL.
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Suggested Readings:-

Marlip parir-rgtop. (2012)lntroduction to the English Legal System, Oxford University Press

Michel Rosepfeld and Andras Sajo, The Oxford Handbook of Cornparative Constitutional

Law, Oxford University Press

Mahenclra P. Singh, (2011) Cornparative Constitutional Law, E,astern Book Company

U Sieber, European Unificatiorr and European Crirninal Law, European Journal of Crirne, 104

1994- 2 Crirninal Law and Crirninal Justice

Eleft6eriadis. Pavlos. "European Corrstitution and Cosmopolitan Ideals. Thc." Columbia

Jortrnal of [lLrropeatr [-aw 1.1 (2001): 21-40.

Irrgo Saenger. Recent Developrlents in European Company and Business law. Dcakin Law

Review

Detlev F. Vagts.'fhe E,uropean System,The Business Lawyer

Stephalie Law, Frorn Multiple Legal Cultures to One Legal Culture? Thinking About Culture,

'll.aclitiop and Identity in European Private Law Development, Utrecht Journal of

Internatioltal and Europeatr l-aw

Eleonore Maitre-E,kern (2013), The norwegian Legal system, Research fellow' Dept. of

PLrblic and International Law, uio

http://wrvw.uio.no/studier/ernner/hflilnNORINT0500/v I 3/the-norwegian-legal-system---by-

maitre-ekern,pdf

https.//r,vwrv.google.co.in/?gfe_rd:cr&ei:XDqYVgX4G6LTSgNgragBg#q:sweden+legal+s

vstetn

6- /l
'\, I

t8.
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I)ated 3 ) 1-1?Js

3

NIRMA UNIVERSITY

. 
INSTITUTE OF LAW

Academic Year 2015-16
Family Law ll
Semester - Vl

8,A,, LL.B {Hons.}, B.Com., LL.B (Hons} and B.B.A.,LL.B"{}-lons.)

Credit :4
Hours : 50

lntroductioni

, 
.Family Law is the bra nch of law a nd it is one of the fundamental lega I subjects. Study of family

law is.unique. lt lacks uni,formity in application. Farnily lawwould be divided in two parts. Farnily law

I comprises of various personal laws which govern subjects like family, marriage, divorce, adoption,
maintenance and guardianship. Family Law ll covers an enormous area of domestic relations relating
to inheritance, testamentary succession etc. lt also deals with law relating to..Hindu Joint.Family,
devolution of ancestral or ceparcenary prop.erty, succession to separate propierty, Muslim 'Law of
lnheritance, gift and provisions relating to will.

Course Learnihg Outcornes: 
'

i\fter the completion of the course, students wili able to:

1,Understandthelawre!atingtoH.J,F',Coparcenary,succession,giftandwill'
2. Application of personal laws relating to ancestral and separate propertv to di'yei-se

Situations.
:.r Analysis of emerging issues and upcoming challer,ges in family property related

' 
issues.

Unit l Hindr.r Joint Family

L 1 Mitakshara joint lamilies
1.2 Mitakshara coparcenary- formation and incidents
i .3 Properly under Mitakshara law- separate property and tercentenarv propeity
1.4 Eavabhaga coparoenary- fonnation and incidents
1 5 Propertv" under Dal,abhaga Ia.*.
1.6 Karta of the joint farn.i.ly- his position, polvers> privileges and obligations
1.7 i\lienation of propertu- separate and coparcenary
L8 Lrebts - doctrines of pious obiigation and antececient debt.
I .9 Partition and re-union
I .10 Joint Hindu familrr as a social security institution and irnpact

Of Hindu Gains of Learning Act and various tax laws

Unit 2 lnheritance under Hindu Law

2.1 Historical perspective of traditional Hindu law as to the Study of Hindu Successjon r\ct 1956.
2"2 Succession to properry of a Flindu maie d-v-ing intestate under" the pro.,,isions of i.{,.r,5, 195U

IL

L T PW C
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2.j Devolution of interest in Mitakshara coparcenary with reference to the provisions of the H.S.A.,

I 956

2.,+ Succession to property of a Hindu female dying intestate under the provisions of the HAS,l956

2.5 Disqualifications relating to succession

2.6General rules of Succession

1.i ,.u{arumakkattayam and Aliyasantana iaws governing people living in Travancore-cochin and

districis of Malabar and Sotttlr Kanara

Unit 3 l;rircr itarlce under lslanric Law

3.lMuslims

3.2 General ruleS of SUCCession and exclusion from succession'

3.3 classification of heirs under Hanafi and lthnaAshria schools and their shares and distribution of

propertY.

Unit 4 lnheritance under other personal laws

4.lClrristains Law of lnheritance

4.2 Parsis Inheritance

4.3 Jews lnheritance

4.4 Heirs and their shares qnd distribution of property uncier the Indian succesiion Act of 192

Unit 5 Establishment of Family Courts:

5.t Constitution, power and functions of court under Family courts act't ga+

j.l A.dininistration of gender justice

Unit 6 Uniforrn Civit Code:

6.1 Reiigious pluralism and its implications 
\-

6.2 Connotations orth" directive contained in Article 44 0f the constitution

6.3 irnpediments to the lormulation of the Uniform Civil Code

6.4 lh; rclea of Optional Uniforrn Civil Code

Unit TFamily and its changing Patterns

7.1\:Vorkingwomendncltheirimpactonspousal-Relationship:compositionoffamily'statusand
role of women

7.2 Protection of Women from Dorrtestic Violence Act' 2005

7,3 Settlement of spousai Property

Reference:

. Dirvan. Paras, kloclern Hindulav', Ailahabad Law Agency' 18tl' edition 2'001' (Pp36

to 60).

, Dir.va.. Paras. Fantilyl.,ru, Allahabarl Larv Agency' Stl' editio, 200E" (Pp36 to 60)'

q;( -6- 184 of 543
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a

Iffiino.ago
clated } tf+lr5

Mavne's Hindu raw a#t (JsageR*]i::g 
?lirrli..* RanganarhMisra ancr Dr. vijendraKumar.. Bharat Law House, ir.* oerni l'6;;i;;t";ffi. fi to r 60 and more).

FyzeeAsaf A' A'' outlines of Muhammadan Law,oxford university press,4rh Edition.

UXtT?li 
ahir"The luluslim Latv of Indi,z. Lexis NexisButterworths3,d edition (

' *iT: i;|;)ffi{.i\:';if* Retating to c'hrisrians in tnttia, Gogia Law Agency, 1',

' A^mmer Ali's commentaries on MohommeclanLaw, Hinci publishing House. 5r, eclitiorr2001. (Ppt287-1373).

' 
,';Tr:;ry;'h, 

General Principle of Hindu Jurisprudence, Allahabad Lar.v Agency,

1'
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Course Title: Financial Management 
Course Code: UEIM007 

Credit Hours: 3 

Programme: University Elective 

  
Syllabus 

    
MODULE 1: BASICS OF FINANCIAL MANAGEMENT 
Introduction to Financial Management, Role and Functions of the Finance 
function, Time Value of Money, Basics of Risk and Return 
    
MODULE 2: FINANCIAL MARKETS AND INSTRUMENTS 
The Financial System, Introduction to Financial Markets and Instruments, Sources 
and Cost of Capital 
    
MODULE 3: MAJOR FINANCIAL DECISIONS 
The Investment Decision, The Funding Decision, The Distribution of Profit 
Decision, Introduction to Working Capital Management, Managing Risk 
    
MODULE 4: USING SPREADSHEETS IN FINANCE 
Introduction to Financial functions in Spreadsheets, Spreadsheet Application 
Exercises 
    
    
    
    
    
 

Applicable to year 2018-19
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Applicable to year 2015-16, 2016-17, 2018-09 & 2019-20
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UEIA001 GIS and Remote Sensing 

Database Management System, Query Building. Spatial and statistical analysis, Buffering, 

Classification. Displaying Data in Maps and Map Elements, Symbology, Labeling and 

Annotation, Creating Map Layout, and Saving a Layout. Conducting a Land Suitability 

Analysis using GIS, Introduction to new concepts like cloud computing, crowdsourcing. 

Remote Sensing and Photo Interpretation: Definition, Aerial and Satellite Remote Sensing; 

Aerial Photo-Interpretation, Qualitative and Quantitative Elements of Photo- Interpretation, 

Satellite Remote sensing, Geo-Stationary and Sun-Synchronous Satellites, Principles of 

Electro-Magnetic Radiations, Resolutions,  Introduction to Digital Image Processing, Salient 

Features of Popular Remote Sensing Satellites; Applications in various domains, 

Photogrammetry: Limitations of Traditional Surveys for Planning, Photogrammetry as an 

Alternative Tool for Surveying, Arial Photographs, Classification, Principles of Stereoscopic 

Vision, Basic instruments - Stereopair, Pocket and Mirror Stereoscopes, Parallax Bars, 

Principles of Photogrammetry, Measurement of Heights and Depths, Introduction to Digital 

Photogrammetry. Information Systems in India: Spatial Data Infrastructure, NNRMS, NUIS, 

National Urban Observatory, Municipal Information Systems, Land Information Systems, 

Cadastre Systems, BHUVAN, Agencies responsible for generating spatial data. 

Applicable to year 2018-19
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Course Title: Human Resource Management 
Course Code: UEIM006 

Credit Hours: 3 
Programme: University Elective 

Course Overview 

Organisations exist to fulfill their purpose and achieve their respective 
business goals.  This underlying theme guides all action within organisations 
and also becomes the integrating force that binds the various roles within 
organisations.  In a dynamic environment, as the business realities continue to 
evolve, newer contexts emerge leading to a continuously evolving 
disciplinary emphasis. 
  
Human Resource Management (HRM) deals with the design, development 
and implementation of strategies, systems and processes that help an 
Organization effectively deploy its human resources for achieving 
organizational purpose. Recruitment, training, performance management, 
reward and recognition and managing employee relationships are the many 
facets of this dimension of managing an enterprise. 
  
This introductory course in human resource management will provide a 
conceptual overview and theoretical framework of HRM as a management 
discipline. The purpose is to acquaint the participants with its role in 
achieving Organization objectives and the role of Non-HR specialists in 
making HRM effective in organizations. 

Course Learning Outcomes 

By the end of the course, the students would be able to: 
  

1.     Describe roles and responsibilities of the HRM function 
2.     Identify different systems within HRM viz. Recruitment and Selection, 

Performance Management, Compensation Management, Employee 
Relationship Management and recognize their strategic contribution to 
business and organizations; 

3.     Distinguish between people management role of HR and non-HR 
specialist in organizations 

Applicable to year 2018-19 & 2019-20
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Syllabus 
  
An Introduction to Human Resource Management; HRD and HRM; Corporate 
Strategy and Human Resource Management; Human Resource Planning; Job 
Analysis, Recruitment & Selection; Performance Management; Compensation 
Management; Learning & Development; Employee Relationship Management; 
Industrial Disputes & Conflicts; Labour Legislation; HRM in Cross-cultural and 
Global Environments; Organisation  Learning; Ethics and Ethical Issues in HRM; 
Skills and Competencies of a Human Resource Manager; Human Resource 
Management in Family owned businesses and Not for profit organizations; 
Organisational Transformation and HRM; Contemporary Concerns in HRM 
  
  
  
  
Suggested Readings: 
  

        Pande, Sharon and Basak, Swapnalekha (2016), Human Resource 
Management, 2nd  Ed., Pearson Education: New Delhi 

        Dessler, Gary. Varkkey, Biju (2015), Human Resource Management , 
13th Ed., Pearson Education: New Delhi 

        Bohlander, George. Snell, Scott. & Vohra, Veena (2014), Human Resources 
Management, Cengage Learning: New Delhi 

        Bernardin, John, H.(2007), Human Resource Management – An 
Experiential Approach, Tata McGraw Hill Publishing Company Limited: 
New Delhi  

        Singh B.D.(2004), Industrial Relations, Emerging Paradigms, Excel Books: 
New Delhi 
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3

NIR}IA UNIVERSITY
INSTITUTE OF LAW

Academic Year 2015-16
' Intellectual Property Larv

SEMBSTER VI
8,A., LL.B. (Hons.)/B,COM., LL.B. (Hons.)/ R.B A.^ 1.L.8 {Hrns )

Credit :5
Hours : 75

L! 
'.r 

fpwlq_l14 1__ lr lil
lntroduction

The importance of this branch of the law is to be sufficiently realized in the Inclian legal
education' The three areas are now internationally conceptualized as representing intellectiai
property. It is often the case that while the iaw of patents and trademarks is referrecl to as
industrial property, the law relating to cqpyright is namecj inrellectual ;r"p;;t Wfrif.-'U"if.r if,"r.
terms could be suitably inyoked, we here speik of intellectual property as'signilving all the three
bodies of the Iaw as w.eii as the lawon industrial designs. . 

J Q""''

The law confers rights bf proprietary:nature on relative intellectual labour primarity on the basis
that it is in the interests of society and state to promote creativeness and inventiveness. Anot6er
dimension is a study of the way's in. r.vhich this regime of la,,vs militates against. or ,avours.
community property in national' cultures. Both fiom the standpoint of human resolrrces
development. modemization and jusiice it is important that the curricuiu, 

"h*g" takes serioLrs
notice of these areas.

3

Course Learning Outcomes.-

After the completion of the course. students r.vill be able to:
I . Understand of the concepls, rules and principles of the Traclc-N,lark.

Patents, Geographical Indication & Industrial Design irr cjomestic
international sphere. j

2. Acquired oral and r,vritten skills in policy,arguments.
3. Criticall.v and legalli, anarysis fact situation of current concrete.

1. Jurisprudence of IpR

i .l Introduction
I i Concept rlpropen,,,

1.2.1 What is property?
1.2.2 What is Intellectual property?
1.2.3 John Locj<e,s Labour Theory
1.2.4 Nozick's Entitlement Theorv
1.2.5 Rarvl's theory, ofjustice

IA( LA

W' 5uL-----. --

Copy,right.
as r.r,eli as

L6-

Applicable to year 2105-16 to 2019-20
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r Appendix-aoffoii no.aL/?
!r_a!go :pl!+\ l.$].

1.3 Need fbr holistic approach

2. Larv of 'Irade-Mark

2.1 what is a Trademark, Definition, and Kinds of rrademark.
2.2 Distinctiveness, Arbitrary and fanciful marks, Descriptive marks.
2,3 Grounds of refqsal of registration
2.3.1 Relative grounds
2.3.2 Absolute Crounds
2.3.3 Acquirecl Distinctiveness. Secondary meaning
2.4 Acquisition of Trademark
2.5 Procedure and application for Registration
2.5.1 Procedure oflexamination, acJeptance and advertisement
2.5.2 Opposition
2.6 Rights of trademark orvner,
2.6.1 license
2.6.2 assi[nrnent
2.7 lntiingement of trademark and'Remedies
2.8 'frade'Mark as coflrpared with Geographical Indications
2.9 Miscellaneous provisions of the Trademark Act. .1999

3. Larv of Patent (The Patent Act, lg70)

3.1 lntroduction and Basis ior Protection
3.2 Criteria of Patentability
3.2.1 Novelty under Indian law, as compared rvith u.K. Law & u.S. Law
3.2.2 t-Jtility under lndian Law, as compared with U.S. Law & U.K. Law
3.2.3 Inventivi: ste6i/ Non-obviousness under Indian Law, as compareC rvith Il.K. 1aw and

tJ. S. Law
3.3 Norr Patentable lnvention
3.4 Procedure for patent regisration: Application, examination and publication
3.5 Rights of patentee and remedies for infringement
3.6 Miscellaneous provisions

,1. Larv of Copyright (Copyright Act, I957)

-l.l introClction & "lr.rstificsiions for Copl,right Law
4.2 Subject-Matter'of Copyright. Literary Works. Dramatic rvorks. Musical works. Artistic

works, Cinematograph Fihns and Sound, Recordings
4.3 Concepts
1.3.1 Idea-Expressiontlichotomy
4.3.2 Originality/Creativiti,
4.i.i Fixation
4.3.4 Fair ljse
4.4 Copryright Acquisition in India

\-

\-

@*v
- l_+-
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,s

4.5 Rights covered under copyright & remedies for infringement
4.6 Miscellaneous provisions of CorpyightAct, 1957

5, The Law of Designs (Designs Act, 2000)

- 
5.1 Basics of Design & Justifications for protecting designs, hci.v different from copyright

5.2 Subjact fulatter of Design I;ar.v

5.3 Definition
5.3.1 Features of ShaPe,

5.3.2 Configuration, Pattern, or Omament or CornpOsition of l,ines or Co]our
5.4 Excluded Subject-Matter
5.5 Method or Principle of Construction
5.6 Features Dictated Solely by fuactions
5.7 Every Feature Rule
5.8 Mechanical Device
5.9 Immoral Designs or Designs Contrary to public order

5.10 Registration of Designs in India

'References:
. Cornisllr-Y R, Cases and Materials on IntellectualProirerty, 3'd Ecl. London: Sweet &

o Vefkey Elizabeth, Law of Patents, Second Edition, Eastern Book Company, Luckr.rou,,

20tz
. Ahuia V K, Law of Copyright and Neighbouring Rights, l,exis Nexis- Butterworths. New

Delhi, 2007.

@-t N,-

(t

-48 -
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NIRMA UNIVERSITY
INSTITUTE OF LAW

Academic Year2016-17
B. A. LL.B (Hons.), B.Com.,LL.B. (Hons.) and B.B.A.,LL.B.(Hons.) Programme

International Criminal Law
SemesterX

Honours Course VI
(Criminal Law Group)

Credit: 3
Hours: 45

L T PW C

3 - - 3

Introduction:
The International Criminal Law (ICL) is one of the most controversial branches of law as it brings a
question mark to the principle of Sovereignty which is the most important principle on which International
Law survives. As early as the 1990s the very existence of ICL was often called in question; but during the
recent past, from the creation of the Yugoslavia Tribunal in 1993 to the establishment of the International
Criminal Court in 2000, ICL has made immense strides and also added a new dimension to the
administration of international criminal justice. Today, ICL is an integral part of international law. It is
being applied by international courts, states are being called upon to assist in its implementation and
domestic incorporation processes are under way in many countries. International Criminal Court ushered a
new era in the protection of human rights, particularly, protection against genocide, crime against
humanities and war crimes. However, compared with the efficiency of domestic criminal justice system, it
is still a developing branch of international law.

• Understand principles, laws and precedents and apply them to resolve issues relating to lCL;

• Analyze and critically comment on theoretical and legal debates on ICL issues;

• Evaluate the strengths and weaknesses of approaches/principles of ICL;

152

Applicable to year 2016-17 to 2019-20
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• Historical Development

• Treaty of Versailles

• Nuremberg and Tokyo International Military Tribunals

• Genocide Convention

• GenevaConventions

• ICTY, ICTR and ICC

IT 2 Crimes and Elements of Crime

2.1 Genocide

2.2 Crimes Against Humanity

2.3 War Crimes

2.4 Crimes Against Peace

General Principles of International Criminal Law

3.1 Sovereignty

3.2 Modes of Criminal Responsibility

• Criminal Liability

• Command Responsibility

3.3 Defenses

., Superior Orders

• Duress. International Criminal Tribunals

4.1 Ad hoc tribunals and Hybrid Courts

• ICTY

• ICTR

• Special Court for Sierra Leone

4.2 International Criminal Court

153
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• Antonio Cassese, International Criminal Law, Oxford, 2008
• Will iam A. Schabas,An Introduction to International Criminal Court, Cambridge University

Press,2007

• Robert Cryer, International Criminal Law and Procedure, Cambridge University Press,2007
• Antonio Cassese,The Oxford Companion to International Criminal Justice, Oxford, 2009
• William A. Schabas, The UN International Criminal Tribunals: The Former Yugoslavia,

Rwanda and Sierra Leone, Cambridge University Press, 2006
• Alaxander Zahar, International Criminal Law: A Critical Introduction, Oxford
• Jordan J Paust, International Criminal Law: Cases and Materials, Carolina Academic Press
• M CherifBassiouni, International Criminal Law, Brill
• Beth Van Schaack;Ronald C. Slye, International Criminal Law and Its Enforcement, Casesand

Materials, Foundation Press
• Elizabeth van Schaak, Ronald C. Slye, International Criminal Law: The Essentials, Wolters

Kluwer, 2009

15~
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362Y[ 1a 1 
I " I t 4

Institute of Law, Nirrna University
Internship & Placernent Cell

Subject: X s€meSter internshjp Evaluation Directive

Academic Year 20 tg-2ozo

Introduction
1. The thrust of this directive is to provide guidance to faculties and students on the

standards of Evaluation for X Semester Internship of 14 Credits.
2. The principles and standards contained in the present directive are the practical

outcome of the proper application of Internship Policy, best practices, and
instructions of Examination Department, insofar as they relate to the Evaluation of
Student Internships.

3. The internship evaluation scheme contained in this policy directive takes into account
during and post internship evaluation to comprehensiveiy monitor student learning
during the said period.

4. The Internship wi1l be evaluated by Faculty Superwisor as per the evaluation scheme
provided herewith.

Supervising Structure
Each Faculty will be allotted 5-7 students by the Dean for supervision as per scheme of
Evaluation.

Total Marks: z5o

" The Report should not be copied or plagiarized. Even if you have interned at the same office
or under a same person and carried out the same work, the report is to be written in your own
word stating their own observation and learning and it should not be copied from each other.

m Evaluatio
Durine Internshin Evaluation: qo Marks
Sr.
No. Component Details Marks

1 Weekly Worksheets
8 weeks/5 marks per
week 4o

, Periodic Feedback by Faculty
In consultation with
External
Suoervisor/PPV

20

Executive Summary rooo words

Post Internship Evaluation: 16o marks

1. Final Report (Self Speaking)*
z months reporting
(go marks each
month)

6o

, Internship Foundation Test
MCQ internship
Experience and Hons
Soecific Subiects

5o

J.
Presentation oflnternship and Final
Viva

PPT presentation
and viva before panel 5o

Applicable to year 2015-16 to 2019-20
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Detailed Breakup of marks for each component

WeeklyWorksheet - ao Marks

Faculty Supervisor will receive the scanned copy of the weekly report submission status to
determine which students have submitted their weeHy report on time as well as late
submissions (L.S on the table). Schedule for the submission of weeHy report will be provided
to the students in advance, any submission post deadline will be considered to be late
submission and marks will be deducted for the same.

*Note: Signature of Supervisor on Worksheet is Mandatory

Periodic Feedbackb), Faculty - zo Marks

All the criteria mentioned in the table below should be filled up after frequent consultation
with External Supervisor.

*Student receiving Pre Placement Offer for the said internship will receive full marks in this
criteria subject to verification by CRC.

Each timely submission of weekiy report on
the deadline

(z marks each provided by competent
authorityweek) * 8 Weeks

16 Marks

Late submission(L.S) (i.e. z Marks will be
deducted for per day for late submission

(-2. marks per day for each L.S)

No Submission o Marks

Contribution to the work and Clarity of the
report with proper articulation of the work
done during internship

(3 marks each week) " B Weeks

z4 Marks

Timely Reporting & Punctuality 3 Marks

Communication & Soft Skills 3 Marks

Team Work & Co ordination 3 Marks

Legal Research & Presentation 4 Marks

Creativity and Cognitive Ability z Marks

Overall Performance 3 Marks

Contribution to the work at the internship as
well as learning outcomes per week
supported-with worksheets.

ro Marks

Analysis of Final Report connecting the wdrk
done during internship every week with the
theories learned in courses.

ro Marks

Consistency & Coherence between weeHy
worksheet & Final Report ro Marks

269 of 543



Presentation of the activities
undertaken/participated during the entire
internship period.

zo Marks

Narration of new learnings, cases worked
upon/ matters handled by the student. ro Marks

Genuineness and presentation of report as
per the format prescribed for the final report
submission and coherence with each
worksheet.

ro Marks

Narration of learning through daily
participation in different actjvities during the
entire period of internship.

ro Marks

Connection established between theories
learnt in the class and work done during the
internship from entire Final Report.

ro Marks

Presentation & Final Viva - so Marks
Faculty members/Experts will conduct viva-voce and presentation of the student which can
be substantiated based on the rvritten report submitted by the student as done in the case of
project evaluation.

Quality of Presentation and content

Communication and Expression

Clarity of Arguments

Timely completion of the presentation 4 Marks

4 MarksGenuineness

tva:

Presentation of the activities which are
r'eflected in the report in terms of confidence,
communication, authenticity and their
response to questions for minimum 10
minutes.

15 Marks

Questions based on the report and 5 critical
questions need to be discussed upon for each
individual

15 Marks

*Presentation sirould be made through the use of ICT tools.
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Placement Coordinator,
Institute of'Law, Nirma Unirersiw

Enclosures

1. Worksheet Format
2. Final Report Format
3. Executive Summary

Institute of Law, Nirma Ur,riversitv
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WORKSHEET

NIRMA UNIVERSITY
INSTITUTE OF LAW

INTERNSHIP COMMITTEE

NGO/Law Firm/Trial Court/High Court/Supreme Court/Institution Internship

Name of the Student

Name of the Institution

Institution's Address

Name of Supervisor

Email

Phone/Mobile No.

Period: From to

Sr.

No.
Work done at Field

Week I Pointwise

Week 2 Pointwise

Week 3 Pointwise

Week 4 Pointwise

Signature of Supervisor Signature of Student
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FINAL REPORT

Nirma University

Institute of Law

II Semester B.A-LL.E Hons.) And B.Com. LL.E

Report of InternshiP Training

with NG O/Law Firmfrial Court/tli gh

Court/Supreme CourflInstituti on

As a part of InternshiP Program

For the academic Year 2015'20L6

Prepared & Submitted BY

Name (RoIl No)

273 of 543



Table of Content

Sr. No Subject Page No

1. Preface

2. Acknowledgement
aJ. Certificate

4. List of abbreviations

5. Executive Summary

6. Brief About NGO/Law Firm/Trial Cour/Iligh

C ourt/Supreme Court/Institution

7. Introduction

8. Project/CasesAylatters assisted/ undertaken/

observed during the internship

9. Outcome of your learning and observations

during the internship

10. Relevant cases and laws referred and researched

during the internship relating to the matters and

CASES

1'1 . Conclusion

t2. Bibliography

Appendix

274 of 543



Preface

This report is an outcome of the four weeks Internship programme of

Institute of law, Nirma University for the students of semester. The

main constituents are the report on fieldwork carried out during the

intemship, the research on related issues/cases/matter and the weekly report

of my work. I have tried my best to do justiee with my activities and put it in

black and white with the same effort as I did it during the internship.

Date: Name & Signature of Trainee
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EXECUTIVE SUMMARY
Minimum 1000 words

Components Required

. Ovenriew
o Summary of weekly work done.

o Descriptions of Laws Learnt/dealt with
. Learning Outcome
. Analysis of Final Report
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Introduction

(It introduces your journey of learning in the NGOlLaw Firm/Trial Court/High

Co urt/S upreme Co urt/Inslitutio n)

q.
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UEIT008    Introduction to Renewable Energy Sources [3 0 0 3] 
                             
Course Learning Outcomes: 
After successful completion of the course, student will be able to 

 develop an understanding of the energy scenario and need of renewable energy sources. 
 learn the concepts of power generation from hydropower plants. 
 understand the solar radiation geometry and concepts of solar energy utilization. 
 learn the concept of power generation from wind and biomass energy sources. 
 understand the concept of power generation from ocean and geothermal sources. 

  
Syllabus 
Energy scenario: Current status and need of renewable energy sources 
  
Hydropower: Hydropower plants and its classification, small hydropower, Main components of hydropower 
plants, Concept of power generation, Hydro turbines: Pelton/Francis/Kaplan, Governing principle 
  
Solar energy: Extraterrestrial and terrestrial radiations, Radiation geometry, Solar thermal applications: flat 
plate collector, concentrating collectors, air heaters, power generation etc., Solar photo-voltaic power 
generation: theory and applications 
  
Wind energy: Sources of wind formation, Site selection parameters, Different types of wind turbines 
  
Energy from biomass and biogas: Energy plantation Different processes of biomass conversion, Biomass 
gasifiers, Biogas plants 
  
Geothermal energy: Geothermal resources, Concept of power generation 
Energy from oceans: Concept of power generation from Tidal, wave and ocean thermal energy conversion 
plants 
  
Self Study: 
The self study contents will be declared at the commencement of semester. Around 10% of the questions will be 
asked from self study contents. 
  
References: 
          1          G. D. Rai, Solar Energy Utilization, Khanna Publishers. 
          2          G. D. Rai, Non-conventional Energy Sources, Khanna Publishers. 
          3          J. Twidell and T. Weir, Renewable Energy Resources, Taylor and Francis Publication. 
          4          S. P. Sukhatme, Solar Energy, Tata McGraw-Hill Education. 
          5          J. F. Walker and N. Jenkins Wind Energy Technology, John Wiley & Sons. 
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Applicable to year 2019-20
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Applicable to year 2015-16 to 2018-19

298 of 543

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

http://www.cutepdf.com


299 of 543

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight



Applicable to year 2017-18 to 2019-20
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Applicable to year 2016-17 to 2019-20
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B.A., LL.R. (Hons.),

NIRMA UNIVERSITY
INSTITTJTE OF LAW
Academic Year: 2016-17

B.Com, LL.B. (Hons.) and B.B.A., LL.B. (Hons.)
Semester VIII

Professional Training II
.Iudicial Services

Programme

Credit: 2

Hours: 30

Introduction:

'fl-re course gives an idca about the basic structures and framework of the qucstion frequently

being asked in various state judicial services eramination. Besides this all the fundamental and

substantial law will give a clear insight of functioning of Indian Judicial system as well as the

regulation of state as a whole.

Course Learning Outcome:

After the completion of the course the students will be able to:

Understand and apply substantial and procedural laws.

Develop analytical and logical reason.

l.Constitution of India
1 .1. Introduction to Indian Constitution and parliamentary debate

| .2. F-undamental Rights. Duties and Directive Principle of state policy

1.3. C-entre-Sate Relationship: Legislative. Executive and Irinancial

| .1. Emergency

1 .5. Amendment to the constitution

1.6. tJnion and state judiciary

2. Criminal Law
2.1 Generai Principles of criminal law

2.2 Speciflc offences

2.3 Oflences under special laws

2.4 Criminal procedure

l.

6L

Applicable to year 2016-17 to 2019-20

310 of 543

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

http://www.cutepdf.com


Indian Evidence Act
3.1 Evidence : meaning, relevaflcy, admissible and non-admissible

3.2 Conf-ession and admission

3.3 Oral and documentarY evidence

3.4 General principles regarding exclusion by evidence

3.5 Burden of Proof

3.6 Witness, Examination and cross Examination

3.7 Settlement of disputes outside the court

Suggested Readings:
o M.A. Rashid (2016), The

Nexis

Ultimate Guide to the Judicial Services E,xamination, Lexis

Singhal, (2015) Solved Papers of Judicial Service (Preliminary Examinations. S L'

Publication

E,xpert Compilation (2016), Judicial Services Examination Previous Years' Solved

Papers, Arihant

_.)--
I

/,-..-\-
\'I

)__r-__a^,
'/ \ tl t't

\\\l
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Applicable to year 2015-16 to 2019-20
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A1+"'ndix- B
A - c. fD *"41 - 2.8.3 . J-6

No{r. No.-*V- 3 Ll-.
NIRMA TJNIVERSITY
INSTITIJTE OF LAW

Academic Year 2016-17
B.A.,LL.B.(Hons.), B.Com.,LL.B.(Hons.) and B.B.A.,LL.B. (Hons.) Programme

Semester VIII
Labour and Industrial Law

Credit: 5

Hours: 75

Introduction

Protection of labour is a constitutional mandate. A constitution inspired by the vision of

social justice is comrritted to the cause of upliftment of labour. Well balanced industrial

development leads to increased productivity which in turn is a factor of national progress.

Labour makes significant contribution in this respect. Labour is not a commodity. but a factor

in production. The basic principle behind the introduction of labour law is to maintain an

arnicable environrnent between empower and employees. Various rights of labour are created

through the series of statutes i.e. right to payment of rvages. right to receive rrinitnuln

\vages. right to strike. principle for retrenchment, prohibition of child labour. abolition and

regulation of contract labour, and irnposes duties on the employer to take care of Health.

Sa1'ety. and welfare of the labour. It also imposes duties on the ernployers to take care of their

social security in all the terms. Above all, it provides system for settlement by third party and

also laid dorvn the jurisdiction and power of the adjudicating authorities. to make arnicable

settlernent.

Course Learning Outcomes:

After the cornpletion of the course. the students wil! be able to:

Understand the framework of labour laws.

Analyze irlpact of the laws regulating industrial

to apply this knowledge for amicable settlement

relations and develop an ability

of disputes under labour laws.

z.

Applicable to year 2016-17 to 2019-20
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l. Introduction and Historical Development of labour law

L I lntroduction

|.2 Historical development of labour laws

I .3 L,abour law a separate class of law

| .4 J'he elements of labour larvs

I .5 Codiflcation of labour laws in India

1.6 Labour Commissionerate

International Labour Organisation (ILO)

2.1 Introduction of the ILO

2.2 Airns and Objectives of the ILO

2.3 Constitution and organs of the ILO

2.4 ltatiflcation of ILO Conventions

Constitutional Protection

3.1 E,rnployment and Reservation policy

o Reservation at the time of appointment

o Reservation in Promotion

3.2 Protectionagainstexploitation
o Beneficial interpretation of labour rights under Article 2l

o Prohibition of traffic in human beings and forced labour fArticle 23]

o Prohibition of employrnent of children in factories, etc lArt.24l
3.3 Directive Principles of the State Policy

o Certain principles of policy to be followed by the State LArt. 39]

o L,qualjustice and free legal aid [Art. 39A]

o l{ight to work in certain cases [Art. 4l]
o Just and humane conditions of work and maternity relief l{rt. 421

o Living wage, etc., for workers [Art. 43]

O Participation of workers in management of industries [Art. 43A]

Relation Legislations

The Trade Unions Act, 1926

o Registration of Trade Union

o Rights and Liabilities of a Registered Trade lJnion

The Industrial Employment (Standing Orders) Act, 1946

o Necessity of Standing Order

o Certif-ication of Standing Orders

o Modification rf Standing Order

o Model Standing Order

Industrial Dispute Act, 1947

)

3.

4. Industrial
4.1

4.2

4.3

3.
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o Object and applicability of the Act
o Definition of Industry. Industrial Dispute, Workmen and 'Public Utility

Service'

o Authorities under Industrial Dispute Act, 1947

o Duties and jurisdiction of adjudicating authorities

o Procedure and power of authorities

o Voluntary reference of disputes to Arbitration
o t-ay-off, Retrenchment, and Closure

o Strike and lockout

o Unfair Labour Practices

4.4 State Industrial Relations Act

5. Law Pertaining to Wages

o 5.I The Payment of Wages Act, 1936

o Applicability
o Responsibility, flxation of r.vage period. time and mode of payments

o Rule of Deduction

o Claims arising out of unauthorised cleduction and delay in payment of
wages

o The Payment of Wages (Amendment) Act. 2005

5.2 The Minimurn Wages Act. tr948

o ApPlicabilitY of the Act
O F ixing of m inimum rates of wages

o Claims and procedure thereof

o Penalties and procedure

5.3 Payment of Bonus Act. 1965

o Applicability of the Act

o lrligibility and payment of bonus

5.4 Salient feature of the E,qual Remuneration Act, 1976

6. Social Security

6.I The Erlployees' Compensation Act, 1923

o Applicability of the Act
o Liability of employer to pay compensation

o Calcr"rlation of compensation

o Cornmissioners, their powers and procedure

o .fhe 
Workmen' Compensation (Amendrnent) Act. 2009

6.2 1'he [rmployees State Insurance Act, 1948

o Applicability of the E,rnployees E,state Insurance Act.

o Authorities constituted under the Act

o E,mployeri E,mployee's Contributions

F(-,:#
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o E,mPloYees Benefits

o Adjudication of dispute and claims

o Offences and Penalties

o Obligations of emPloYers

6.3 The E,rnployees Provident Funds and Miscellaneous

o ApplicabilitY

o Authorities constituted under the Act

o contribr,rtions and matters which may be provided

o EmPloYee Provident Fund Scheme

oEmployees,Deposit-LinkedlnsuranceScheme

o h,mPloYees Pension Scheme

o E,mployees Provident Funds Appellate Tribunal

6.4 The MaternitY Benefit Act, 1961

6.5 PaYment of GratuitY Act, 1912

Labour Welfare, SafetY and Health

7.1 The Factories Act, 1948

o Introduction and concePts

o The insPecting staff

o Provisions relating to health

OProvisionsrelatingtosafetyoftheworkers
o Provisions relating to hazardious processes

o Provisions relating to welfare

oWorkinghours,andAnnualleavewithwages

I .2 Salient feature of the Plantation Labour Act, 1951

1.3 Salient fbature of the Mines Act, 1952

1.4 Salient feature of the Motor Transport Workers Act, 1961

7.5 Salient f'eature of the Bombay Shops and E,stablishrnent Act, 1948

8. Legal Protection to Marginalised Groups

8.1 fhe contract Labour (Regulation and Abolition) Act. 1970

8.2 The Bonded Labour System (Abolition) Act, 1976

g.3 Inter-State Migrant Workmen (Regulation of E,mployment and Conditions of

Service) AcI", 1919

g.4 'fhe Child Labour (Prohibition and Regulation) Act, 1986

8.5 Protection against sexual harassment at working place

Unorganized Labour

9.1 Meaning of unorganised labour

g.2 Categorisation of unorganised labour

9.3 Home based workers

Provisions Act. 1952

for in the scheme

1

9.

-f',/
/./l,///i' x4-J\ ,/r\\!-' t)
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9.4

9.5

9.6

9.1

9.8

9.9

Report of Labour comrnission on Home Based workers

Agricultural workers - Government Scherne

Report of Labour Commission on social security of unorganised sector

Legislative Protections

National Rural Employment Guarantee Act, 2005

LJnorganized Workers' Social Security Act, 2008

Suggcsted Readings:

. Sumit Mal ik . p.L. Malik's, Intlu.strial Lru,(in 2 Volumcs),22nd lld' 2014. Irastern

Book Co. Lucknow

. SK Mishra: ,,Labour and Industrial Law of India", 5tl'' Ed. 2013, ALA Faridabad

o Dr. S.N Mishra, Lnbour and Indttstrial Lanu, Central Law Publications, Allahabad

. Raval and Malik, "An introduction to labour law" 1't Ed., Mahatma Gandhi Labour

I nstittrte. Ahrnedabad'

o C.B. Mernoria and Satish Memoria: Dynantics oJ' inclustrial Relalion's. Himalaya

Publishing House-Mumbai 2001 Part VIl, VIII.

. Dr. V.G. Goswani : Labour and Indttstrial law,Central Law Agency Allahabad, 2005'

. KM pillai : Lobour ancl Intlustrial Law, Allahabad Law Agency, Faridabad' Haryana'

2005.
o S.N. Mish ra (2013), Labour & lndustrial Law, central Law Agency, Allahabad'

o l{eport of the first National Commission on Labour (1966-69)

o ]-he National comrnission on Rural Labour (NCRL: 1987-91)

o l{cport of the National Comrnission on Labour. Government of India' 2002

.\

['N-t-
t\

l*v
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Applicable to year 2015-16
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Applicable to year 2015-16, 2016-17, 2018-19 & 2019-20
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Applicable to year 2015-16 to 2017-18
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i

. NIRMA UNIVtrRSITY

8.A., LL.B. (Hons.) Progranulg
Academic Year2OlL-12

Semester - X

LAW AND DIFFERENTLY ABLED
(Optional Course I)

Introduction and Objectives

The disabled c1o need a very special attention. This has been so recognizrd in our
Constitution. Within the limits of its econornic capacity and development, under Article
41, the state is directed to make effective provisions for: securing right to u,ork, to
education, to public assistance in cases of unemployment, old-age, sickness and

disablement, and other cases of undeserved want, Again in Article 46, the State is

directed to promote with "special care" the educational and economic interests of the

"weaker sections" of society, obviously including lvithin its ambit the disabled. The

concern of the inteurational community is reflected in the resolution of the general

Assenibly of the United Nations, proclaiming 1981 as the Intemational year of the

Disab1edperSonSr,r,iththefoll'owingobjectives..B

(i) Helping disabled persons in their physical and psychological adjustment to society.

(ii) Promoting all national and international efforts to provide clisabled persons with
proper; assistance, training, care guidance; to make available opporlunities for suitable

work and to eusure their full integration in society.
(iii) Encoumging study and research projects designed to facilitate the practical

participation of disabled persons in daily life, by improving their access to puo-lic

buildings and transportations system.

(iv) Eciucating and informing the public of the rights of disabled persons to participate in
and contribute to various of econonic, social and political life.
(v) Prornoting effective rneasures for prevention of disability and for rehabilitation of
disabled pcrsotts.

India is a signatory to this Resolution dnd is, hence, obliged to realize its objectives

tlrough a sustained national plan of action bf iutegrating the u'holb mnge of efforts with
the national development plans.

The purpose of evolving this course as an optional paper for the students of LL.B.
(Hons.) is to provide to a body of motivated students a critical exposu.re in an area of
social.intercst u'hich has hitherto remained unexplored. in this course they would also

gain insi ght into a niultidisciplinary deveioping remedial j tiri sprudence.

g Wx4

Applicable to year 2016-17 & 2017-18
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' 2 ippendix-A'approved L,)'Academic Couni.:ilirr
its rneetir-rg clated 19.09.11011 under resolution
no.5 (D)

1. Introductory

o Conceptions of Disability

. Kinds of disabilities

N4oral aud religious disability

o Temporary and permanent

o Partial and total

2. Potential Sources of Disability

. Magnitude of disablernent in India

. Causes of disability

o Congenital disability

o Disability caused by naturalcalamity

o Disability caused by accident

Problems of person with disability

. ' Chunoine social structure and the status of the disabled
,B

3. Basic approaches to Disability Casc based analysis:

. Disability as a result of working in hazardous industrial establislments

o Private undertakings - e.g. Bhopal case

Public undertakings - e.g. Atornic plant

. Traditional approach of syrnpath)'and charity

.Modernapproachofrationa1ity,secuIarityandhunrandignity

4. Determination of disabilify: I,egal framervorh

..U.N.Cotlvetltionotrtlrerightsofpersomra,ithdisabiIiry.

o larying criteria under different larvs

. Administrative process for determining disability

o The persons rvith disabilities (Equal opporlunities, protection of rights arid frrll

Participation Act 1 995)

'E
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o Colnpensation for injury at rvork place (Employees' 
"o-p"rrrution 

Act. 19238{

ESIC Act)

. The Mental Health Act 1987

. ' Concern for the Disabled: In Retrospect at the International level

o Reference to medical opinion for determining the nature and extent of

disability

Initiatirres of I.I-.O. and Intemational Agencies

5. Care l{echanisln: Recent Developments

. Section 84 of the Indial Penal Cocle ,1960 (absoh,ing a person of unsound mind

from criminal liability for conimission of cefiain offtnces)'

o Positive Discrimination for person ivith Disabilities (Reservation and Rela:ration)

n Govenrment Scliemes

. . Social Participation

o Disability in Later Life
B

. National Trust

r Institutional approach towards the Person rvith Disabilities

References:-

. S.L.Shiuma, "Changing social structure and the status of the disabled", *.114-21

. J.K.lr,{ittal,';Conceplrr-iFron rrvork for the welfare of disabled persolls" at42-60

. Paras Diu'an, "Ke1'note.paper'onthe disabled, at 1 - 14'

" Ral l(rishna, "Disabled and the lax r,a!vs", at25 - 30
, Balram K. Gupta, "The Rights of the disabled: a fcot note on tiie constitutional

pc;sition", at 6l-63
. I.P.S.Sidhtt, "Disabted and law cf c.orporations", at 31-53
n ' R.I.,. Bangia, "Compeirsation for pre-natal injuies to children bom disabled", a{

3B-41
, Larv 435
. Virendra Kunlar, "lnstitutionaliz-ation of the disabied: should it be a substitution

for tlre family shelter" At 15-24

fo llor.vi lr g usetul reportVarticles:
. Repoft of the Director-general to the International

(1e81)

' S.R.lr4ohsini, "En:erging concept of rvelfare of the

ial issue of the 37 Indian.Tournal of ic Ad orr: (1981

Labour Conference. Part-I

P hYsic.alll' lrandicaPPed".
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. H.J.M. Desai, "The need for radical change in the administrative structure of our

services for the disabled".
. Seeta Sinclair, "A Futurc of thc mentally handicapped"

' ' P. Trivedi, "Is disability a handicap and need it be perpetuated"
. Bata K.Dey, "Resen ation for the irandicapped: Constitutional and programmatic

issues"
. S.K.Verrna and Anil Chawla, "The Disabled - their problems and solutions"

' Mikhavilli Seetharam, "Legislation for rehabilitation serv'ices for the disabled in
Lrdia"

r Ravindran Nair, "Welfare of the handicapped - the role of voluntary
organizations))

' r Hurnan Riglrts, A compilation of International instruments (1987)-

' Year Book on Hurnan Rights for 1975-76 (1981)
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NIRMA U]\IVERSIT\'
INSTITT}TE OF'LAW

Acaclemic Year 2015- 16

r.AV/ AND G ovlxHlX;cJl 
1\ 

TRITB A L ARITAS

I3;A., LL.B. (Hons.) anrl I].CON'I., LL.B; (Ilon,s.)

Credit : 3

FIours : ,15

Introduction
India's population includes more ihan I00 million tribal people. During the colonial
period and post-Independence period the respective governments through various
enactments tried to bring these people to the mainstream of the Inclian society.

E,specially after Indepenclence the ,5tl' Scheduie of our Constitution i:resoribos horv ro

aclnrinister Schecluled Areas and Scheduled l'ribes irrclrrdirrg the provisions t() sct trlr
the T'ribal Advisory Councii ancl have given immense power to the Govenror to rnake
regulations fbr the good gover-nance. During the last 67 years lve have enactecl so

man,v piecemeal legislations to iniprove the living conrlitions of these people. irES;\
enacted inthe yezrr 1996 occupies an itlportantpiaoe in this regard. So, uncierstancling
the legislative framervork and how the law and governance is happening iLr this zirea is;

very important in a democratic cottntry in India. ,At tl-ie same time, Na,ralisni.
livelihood issues, education, empicl,ntent ancl justice delivery rnechanism exposes thc:

gap betr,veen rhetoric ar-rcl reality.
'i

Course Learning O utcomes :
After the completion of this corlrse, the stuclent will be able to:

1, Understand and analyze the nature and scope of the 5tl' ancl 6tl' Scheclule and

its interpretation by the corirts

2. Understand the role of socio-economic schernes and its in-rpact on the planning
and development in tribal areils.

3. Identify and analyze the emerging issues lelating to security and

administration ofjustice in tribal areas

l. Introduction
l.l.Introcluction of facts ancl figures during colonial ancl post-lnclependence periorl

l.2.Constituent Assembly Debates ancl evolution of 5'l' anrJ 6')' Scl-redlles

-"{ *
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L3,Nature and Scope of Scireclule

by the Courts.
and 6'l' intent, analysis and their interpretation

2. Rights of T'ribal

1.2 Nrrtrrral Resource alrd tlr,:ir. nro,.,rg.rn.,,t
2.3 Rule of law, governance baseci on ..,rt,,r. and tradition
f .-i Intcrrrational law componenr-s yis-d-vis indigenous people ratified by India
2.5 Autonomy in Scheduled Areas

3. Panchayati Raj system and its application to the 5rh and 6th schedule

4. Larv, Regulation ancl Institutions

4 I Lanci rights, displacement, settlement etc.

5. Forest Rights, illanagement and Li'clihoocl issues

6' constitutional governan(:e anrl tribal area development

(r.I ltole ol Governor and 5,1, and 6tl, Schedule

6'2 Legislative Powers and Executive Polvers - Union, States and Tribal Councils

6.3 National Commission fbr Tribals

7. security system and adrninistration of justice in tribal areas

7.1 Naxalite lssues

7.2 Justice System

7.3 Criminal Justice and Constitutional Guarantees

7.4 Application of Article 15 and Justice in tribal areas

7.5 Special Laws like AFSPA, BSF, presence of Central Military in tribal areas

8. Protection and promotion of Constitutional values in Tribal Areas

8. 1 Fur:rdanrental Rights

\-t

G*"-)
^*" /

-if c>* 1_'
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Appendix - A of Noti'no. 5-q f -

f : -Ql_tecr 3)tt)t{

9. Socio-Econornic Schemes/ Planning and Development
,..,,.

10. .Iustice Dplivery Vlechanisms applopri:rte to trihals

10, I Trilials in urban areas

10. 2 Right to foocl,leducation, ernployrnent

10.3 Planning and Developrnent Administration

References:

' Repotl of the Fligh-leve] Cornmittee on Socio-Economic, I-lealth ancl Educational Status ol-
the Tribals of India May , 2014

' The Adivasis of India -A Flistory of Discriminal.ion. Conflict, and Resistancc-.
By C.R' Brjoy, Core Committee of the All Inclia.Coorclinating Fonrm ol,
Aclivasis/Incli genous Peoples

' Policy brief on Panchayat Raj (Extension to Schecluled Areas) Act of. 1996 Ily
C.R Bijoy U.N.D.P
. Constitution of India, 1950
. J. Vidhyut Tribal Situation in india, Rawat, 1999

@y c$\--.T
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,J.

NIRMA UNIVERSITY
INSTITUTE OF LAW

8.A., LL.B. (Hons.) Programme

Acadernic Year 20ll-12
Semester - X

(9ptional Cottrse IV)
Introduction and Objectives

Civil service constitutes the backbone of tl,e modern rvelfare state adrninistration. This paper
will examine at the threshold level, the historical and comparative grou,th of the civil servlce
law during the colonial and post-independent era. Holv far are the rights available to the
generpl public applicable to the civil servants? Necessarily the constitutional concepts of
equality and protective discrimination are to be examined in this respect. The constitutional
bases for the regulation of services, the doctrine of pleasure and the limitations put on it are
prominent areas. Recruitrnent and promotion are trvo strong foundations of an efficient civil
service. The dimensions and the polver of the public service commissions in these areas are to
be highlighted. Human and fair conditions of sen,ice are other bases for an eflicient system of
administration. Machinery for fixation of pay and allowances and other conditions of seryice,
social security benefits, civil and criminal immunities for "good faith" actions is all rnatters to
be examined in this paper. The legislation and the rules relating to these areas available in the
state u,here the course is offered shpuld form part of the paper. Pari pasu a comparative
analysis of the coresponding regulation relating to the employees oflhe Centralrlovernment
ma1' also be made.

The neutrality-commihnent dilemma, the principle of seniority-c.um-mprit basis for
recruitment and promotion, the advantages and disadvantages of the spoils system and the
areas like frequent transfeq housing, education of children, and politicization of service
organizations present other segments of study. Special categories of services such as the
judicial service-ihe subordinate judiciarv and higher judiciary-and the All India services
should form a scparate component of the paper. Scttlenrent of disputes over service mattcrs is
a litigation prone area. The remedies provided at departrnental level, remedies before the
administrativetribunal and the remedies by rvay ofjudicial revisrv should be studied in depth
rvith a comparative ernpliasis.

l. Historical and comparative perspectives
. Civil service in Colonial lndia: origin, objectives and cornmitment.
. Changeover in the post independent era: neo-colonial characteristics and problems.

2. Civil servants: Constitutional dimensions
. Are the civil servants a category different from other citizens vis-d-vis fundamental

flglrts.
o Concept ofequality and civil servants
o Right to form'assoliations or unions-police and juCicialofficers-scheduled

castes & backu,ard classes.

4fi Px-,
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o Right to strike and to collective bargaining'

o Heterogeneity of social, educational and communal'backrvardness and its impact on

recrttitment, promotion and work atmosphere'

. Service regulations: the Constittttional bases'

o Foriiulation of service rules

o Doctrine of Pleasure
o Limitations o11 doctrine of pleasure

o Impact of Essential Service Maintenance Lalv

3. Recruittuent and Promotion
r ; union public service commission and state public service commjssions"

o Jurisdiction and functions

. o MembershiP; immunities

. Consultation with commission

4. Conditions of service
. Pa),, dearness allowance and bonus: rnachinery for fixation and revision' pay

Commission
. Kinds of leave and conditions of eligibility

. i""i"f security: provident fund, luperannuatio:t. and retrial benefits, Medicare'

maternity benefits, and employment of children of those d1-ing in harness' compulsory

,7p,,tchdi-u-A agr.Ju"rt-t y ncact",nic C, i,,
its nr;eting clated I 9.09.201i unCer resolution

employees and the cenffil
in comparison with Central

revision and appeal, role of service

insttrance.
o Comparative evaluation rvith private sector

. Cot'nparative evaluation betwe&r the state government

il;;ent employees - the state laws and regulations

- 
regulations.

5. Civil sen'ice: the dilemmas in operation

. Neutrality, perlllanency and expertise'

r Spoils system, seniority-cum-merit for promotion, direct recrutitment and promotion'

o Frequent transfers, education of children, housing and accommodation-the problem of

central governlnent employees 
i*tqtion of rrovernr-ne ion and. Ci,il service anJ politi"r, Lu., politicization of government servants, organizati

inter union rivalry.
o CorruPtion in Public Service

6. Specialcategorics of sen'ices : . . *
. Judicial ,"rui".r, subordinate judiciary-judicial offrcers and servants: appointment

and conditions of service

. officers and servants of the Suprenie court and the Higli courts: recruitment'

promotion, conditions of serviceand disciplinary action'

I' Alt India Services: object' regulation of ,.r,uit*ent and conditions of service'

di sci Plinarl' Proccedings'

7. Settlement of disputes over sen'icematters

r Departmental renredies: representation' reviel'

orgartizatious
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3

Remedy before the Administrative Tribunal: jurisdiction, scope and procedure merits

and demerits - exclusion ofjurisdiction of courts'

Judicial review of service matters - .iurisdiction of the Supreme Court and I{igh

Courts.

Judicial Accountability B ill
Judges Inquiry Act -Law Comrnissiqn Report

I --

Refercnccs:

. . Malhotra, L.c., Dismissel, Discharge, Termination of Service and Punishment (1998)'

. ILI (by JusticeM. Ram Jois), Services under the State (1987)

. Pal,i., The Law relating to Public Service (1998) Eastern

r (. boyal, Administrative Tribunals Act 1985 (1987)

. Seervai, Constitutional Law of India,. 1,1.(1983); Chs'9 & I0 and Vol'II Ch'17

(l e84).
. Basd, The constitution of India (1996), Prentice Hall, New Delhi.

, Arjun.p. Aggarival, "strikes by Covernment Employees: Larv and Public Policy", l4

J,I.L.I358 (t972)
. MohammeO tmam, "power to initiate and conduct disciplinary proceeding" , l2 J 'I'L'l'

70 (1970)
, Mohammed Imam, "Reviewability of cornpulsor.vretirement order", 12 l.l.L'l' 633

(1e70) ;

. irjun'p. Aggarwal, "Freedom of Association in Pubtic Employrnent" 14 J'I'L"['

p.t(1972)
. C.K.Kochukostry, "All India Services-Their Role and Future", !g!?lJ:P'A' 77
, ; Sharma uro NuJju, B"hri's Guide on Service Rules (1997), Bahri Brothers, Delhi'

, .R.K.Mishra, Rules and orders llelating to Government setvants and their Dismissal

(f990), the Universiry Book Agency' Allahabad'
r $J; .,public ,"rui"", undei tlie'rules of law - right to disobey illegal order" 30

J.I.L.[. s74 (1978)
. Douglas Vass, "The Public Service
. Z.M.S.Siddiqi, i'5ur,.1ions for the

in rnodern society" 1983 I.J.P.A. 970.

breach of contracts of service" 25 'l'l'L'l' 359

' 3.?1il;,iwal. "compulsory netirement', tgl5 rJ'P'A'247 '
. D.S.Chopra, "Doctiin. oi pt"uture-its scope implications and limitatiotls" 1975

, L1Jfll,1;a Rao, ,,T5e o.N.G.c. case and nerv horizons in public services larv",

AE
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NIRMA UNIVERSITY 
INSTITUTE OF LAW 

Academic Year 2016-17 
B. A. LL.B (Hons.), B.Com.,LL.B. (Hons.) and B.B.A.,LL.B.(Hons.) Programme 

Semester VIII 
Law on Corporate Structuring II 

Honours Course III 
(Corporate Law Group) 

Credit: 3 

Hours: 45 

L T PW C 

3 - - 3 

Introduction  

As the Indian industry opens up to the global competition, we are witnessing a spate of mergers, 
acquisitions and strategic alliances for corporate restructuring and renewal. Therefore, corporate 
restructuring has been the focus of much debate in the past few years. The concept of De-Merger and 
Reverse Merger has acquired phenomenal significance in the practice of Corporate Restructuring in 
21st century. At the Same Time, Sectoral Regulators of India are becoming more and more pro-active 
in evaluating corporate restructuring laws. This course is going to address recent contentious issues 
in mergers and acquisitions from various regulatory aspects.  

Course Learning Outcome:  

After completion of the course, participants will be able to:  

 Get conversant with the technical and Jurisdictional aspects of corporate restructuring 

and Takeover.  

 Analyze the critical issues in Reverse Merger and De-Merger. 

 Understand the Competition aspects in Merger and Acquisitions & its applications. 

1: Changing World and Its Effect on Restructuring 

 Relevance of corporate restructuring in Global Economy 

 Challenges to Restructuring: Domestic & Global Issues 

o Financial Implications 

o Liquidity Crunch,  

o Sub Prime Crises, 

Applicable to year 2016-17 & 2017-18
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o Global Recession 

 Strategic Management of Restructuring 

2: Procedural and Jurisdictional Aspects 

 Procedural Aspects of Merger & Amalgamation 

 Jurisdiction of Courts; Filing of Various Forms  

 Merger Aspects under Competition Law  

 Amalgamation of Banking Companies and Government Companies  

 Cross Border Acquisition and Merger 

3: Corporate Demerger and Reverse Merger 

 Concept of Demerger 

 Modes of Demerger  

o by Agreement,  

o Scheme of Arrangement  

 Demerger and Voluntary Winding Up  

 Legal and Procedural Aspects;  

 Tax Aspects and Reliefs   

 Reverse Mergers – Procedural Aspects  

4: Takeover 

 Meaning & Types of Takeovers 

 Legal Aspects – SEBI Takeover Regulations  

 Disclosure and Open Offer Requirements  

 Control, Valuation & Timing of open offer. 

 Takeover & Delisting 

 Bail Out Takeovers and Takeover of Sick Units  

 Takeover Defences  

 Cross Border Takeovers  
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5: Competition Implication of Mergers and Acquisitions: 

 Combinations and Mergers 

 Abuse of Dominance and its Implication on Mergers 

 Role of Competition Commission of India and Competition Appellate Tribunal 

 CCI Regulations on Combinations and Case Studies. 

Suggested Readings:  

 Mergers, Acquisitions and other restructuring Activities. Donald M. D. Academic Press. 2012 

 A. Ramaiya : Guide to Companies Act, LexisNexis Butterworths, Wadhwa, Nagpur  

 M.C. Bhandari : Guide to Company Law Procedures, LexisNexis Butterworths Wadhwa Nagpur  

 ICSI : Handbook on Mergers Amalgamations and takeovers.  

 K. R. Sampath : Mergers/Amalgamations, Takeovers, Joint Ventures, LLPs and Corporate 

Restructure, Snow White Publications  

 S. Ramanujam : Mergers et al, LexisNexis Butterworths Wadhwa Nagpur  

 Ray : Mergers and Acquisitions Strategy, Valuation and Integration, PHI  

 Mergers   Acquisitions and Other   Restructuring   Activities.   Depamphilis   D. 

Academics Press. 2001 
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- NIRMA UNIVERSITY

INSTITUTE OF LAW

B.A.,LL.B. (Hons) and B.COM.,LL.B. (Hons.) Programme

Academic Year 2016-17

Semester II
Legal Research and Legal Writing

Credits:2

Hours: 30

Introduction

Law is inseparable from society and therefore law is influenced by social values and ethos and

vice versa. To understand the interplay of society and law, one need to develop a scientific

and systematic approach and framework. Exploration of law in society requires a basic

understanding of systematic investigation, study of emerging law and policies, their social

necessity and relevance, their functioning and efficiency. Studying law is not simply a matter

of acquiring knowledge. It is also about developing a set of skills. Research without writing is

incomplete as it is said "we are what we write" and "lawyers are considered wordsmith".

Professional lawyers / law students must write well and use writing skills to persuade readers. A

legal research and writing course is essential for students as it equips students to problematize

and express their thoughts in a structured and coherent manner and also to produce legal

documents.

Course Learning Outcome

At the end of the course, the students will be able to

a Understand the various facets of legal research and writing;

V#,
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Acquire basic skills such as reviewing literature, problematiz\ng, hypothesizing, creating

research design, writing precise, do's and don'ts of legal research and writing; and

Use legal research and writing skills to produce academic works like project work,

dissertation, academic papers and articles, reviews and moreover in preparing memorials

and other legal documents.

PART I: Legal Research: Craft and Style

L. Research: Its Meaning and Significance

1.1 Meaning, Definition, Objective and Scope of Research

1.2 Types of Research

o Empirical and doctrinal research.

a Pure and applied research

1.3 Steps in research

2. Source and Material of Legal Research

2.1 Primary (interview, questionnaire, observation etc.) and Secondary Source (historical,

documentation, reports, on line sources etc')

2.2 Types of legal Source

o Statutory Sources

O Non Statutory Sources: Dictionary, Reports of Statutory Commissions (Law Commissions,

NCW, NHRC, SC Commission, ST Commission')

2.3 Online Sources (Jastor, Heineonline, Manupatra, India Code, SCC Online, Judip, Westlaw

etc.)

2.4 Statistical Reports: NSSO, Census of lndia, Crime in India, U-DISE etc'
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3. Research Design, Reference Style and Research Ethics

3.1 Definition, meaning and characteristics of Research Design

3.2 Types of Research Design

3.3 Steps in Research Design

3.4 Styles of writing heaCers arld sub headers

3.5 Legal Research Methodology, Research Design and Structure and Framework of Research

based Academic Activities (Synopsis, Projects, Article/ Paper, and Dissertation)'

3.6 Research Ethics and Plagiarism.

3.7 Research Based Conference cum Consultation'

o contemporary and socially Relevant Research (Impirical and Doctrinal)'

OEmergingDebatesandDiscoursesandSocio-LegalInterplay'

o Quantitative and Qualitative Research

a Case Studies

3.8 Blue Book 19th Edition

PART II: Legal Writing: Craft and Style

4. Learning to Write Literature Review

4.1 Article / PaPer Review

4.2 Book Review

4.3 Research ProPosal

4.4 Research PaPer

4.5 Research rePort.

VV
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aF-

5. Learning to Write Legal Review

5.1 Case Notes, Case Comments and Case Review

5.2 Policv note and review

S.: gri.f *riting

6. Legal Drafting

6.1 Writing Moot Court Memoriais

6.2 Affidavit / Declaration / Undertaking on Oath

6.3 LegalNotice

References

1. Flick |J.,. Introducing Research Methodology, Sage Publications.

2. Verma, S. K. flesearch Methodology,lLl Publication'

3. Yaquin, Anwarul,. Legal research and Writing Methods, Lexis Nexis, Butterworths.

4. Denicolo P. and Becker L., Developing Research Proposals, Sage Publications.

5. Kitchin R. and Fuller D,, The Academic's Guide To Publishing, Sage Publications.

6. Gerarci G., Basic Research Method, Sage Publications.

7. Shah Vimal P., Research Design (Papers on Research Methodology) Rachna Publications.
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B.A.LL.B. (Hons.),

NIRMA UNIVERSITY
INSTITUTE OF LAW

Academic Year 2016-17

B.Com. LL.B. (Hons.), B.B.A, LL.B
Semester VIII

Professional Course II
Litigation Advocacy

(Hons.) Programme

Credit: 2
Hou rs: 30

Introduction:

This coLlrse of Litigation Advocacy-ll aims at developing necessary advocacy skill among

students and prepare them to actual Courtroom scenario. As a lawyer he/she need have

specific kind of approach in Courts at different stages of litigation. such as trial stage in lowcr

Courts and in appeals stages in appellate Courts. There is a vast difference between these two

Court practices. This subject helps the students in understanding and developing necessary

advocacy skills required in these diffbrent kinds of Courtroom practices. At the same time

one should knor,v that not only Courts but hundreds of other quasi-judicial bodies accept and

provide remedies and adjudicate the matters. Law practice before these quasi-judicial bodies

are altogether different from Courtroom practice. In this course. a law student will be

properly guided as to how to select the appropriate forum among various quasi-judicial

forums and understanding procedure adopted by them in adjudicating a matter. Thus this

course airns at developing necessary advocacy skills required for both Courtroom practice

and practice before quasi-judicial bodies/forums.

Course Learning Outcome:

After cornpletion of the course. the students will be able to:

Develop litigation advocacy skill aiming at Courtroom practice, such as

identification of stages, preparation required for each stage and developing skills

required to identifying points of determination.

Understand the art of E,xamination and Cross examination, skills required in proof of

documents.

o

o

.'Y /\
\\
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o Apply skills of identifying appropriate forum and rnethod of adjudication of dispute.

l. 'Irial Court advocacy skills: Civil Litigation

l. Civil Court and its Jurisdiction.

1.1 Types of cases: Suits, Special suit and summary suit.

1.2 Pleadings - Plaint and Written Statement

1.3 Affidavit and its uses in litigation

L4 Notice and Legal Notice

1.5 Interim Orders:

1.6 Issuance of Sufflrxons, notices and warrants by Court

1.7 Framing of Issues: Preliminary and other issues

1.8 Trail: Understanding the meaning of trial.

1.9 Adjournments

L I 0 trvidence: Proof of documents

l.l I E,xamination: of Parties to litigation, of witnesses

1 .12 Cross examination: What to ask and what not to ask? Leading questions

I .13 eveloping arguments.

1.14 Understanding Review, Reference and Revision

I .15 E,xecution petition.

2. Trial Court advocacv skills: Criminal Case

2. l Jurisdiction of Criminal Courts.

2.2Conditions requisite for initiation of proceedings: FIR, Cognizance of offences

by Magistrates. Cognizance of offences by Courts of Session.

2.3Complaints to Magistrates

2.4Charges: framing of charges

2.5Trial:

o Before a Court of Session

o Of warrant-cases by magistrates

o Of summons-cases by rnagistrates

o Summary trial.

2.6 Plea Bargaining

0L1 .
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3.

2.1 Fvidence in Trial'

2.8 Bail and drafting of bail application'

o Bail

o Bail in non-bailable offence

o Interim bail.

2.9 APPeals in criminal cases'

2.10 llef-erence and revision'

Appellate Court Practice

3. I APPeals

o Different kinds of appeals (appealable orders, first appeal, Second appeal

and aPPeal to SuPreme Court)

o Identifying points for determination

3.2 ldentifYing and framing of

o Sr-rbstantial question of law

o Substantial question of law of general importance

3.3 Stages in appeal: Admission stage. Preliminary stage, Final stage and Judgement'

Tribunals

4.lldentifyingandselectionofappropriateforum

4.2ldenlifying the procedure adopted by forr"rm

4.3 Working of Consumer forttms

4.4 Workine of Income tax tribunal'

Suggested Readings:

o K.l" Vibhute. (2012) P.S.A Pillai's Criminal Law, I lth E'dition, LexisNexis

Butterworths Wadhwa. NagPur'

p.K. Maiumdar,(2O14) The code of civil Procedure 1908. Orient Publishing

CornparrY. New Delhi.

o Mr-rlla . Q}l 6)The code of civil Procedure, LexisNexis. Gurgaon'

35,

4.
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Appendix-A approvecl by aeacleniic Council in' its meeting clated i9.09.201i under resolution
no. 5 (D)

NIRMA U}.IIVET{SITY
INSTITUTE OF LAW

B.A., LL.B. (Hons.) Programme

Academic Year 20ll-12
Sernester - X

MARITIME LAW
(Optional Course fII)

mi sea change and conceptual revolution in maritime larv. S/ith more interactionslnere ls a I

between nations and nations as rvell as between persons, natural and legal, in one country to
others in another country led to evolution of new norms of behaviour in maritime scenario.
Changes in the extent of territorial waters, exploration into and exploitation of, zonal and deep
sea living and non living resources, the need for liberal approach to transit and innocent passage

, of ships and the all important demand for elirnination of marine pollution from any source have
thrown new challenges. This course is intended to look at the problems more from a public law
point of view than from private law perspectives and to provide a basic knowledge thai helps one
to study more about the widening frontiers of maritime law in the ye6rs to come.

1. Internal uaters
. Meaning
. Maritime Boundary

" Baseline concept: determination of baseline
o Innocent passage : scope ofcoastal state interference
. Regime of rnaritime ports

Port state jurisdiction : civil and criminal
o Attacllnent of ships : arrest of ships
o Access of foreign ships to ports
o Ships in distress

o Quarantineregulation
. Laws goveming in India for Maritime

o CariersAct, 1865

o Malor Ports Regulatory Authority Act,2009

:[::ilif li*Tf.#;i3as,rffi ',
o The Maritim e 7-onesof India (Regulation of Fishin! By Foreign Vessels) Act,

je8^t
o The Seamens's Provident Fund Act
o Gujarat Maritime Board Act, 1981.
o Costal Zone Regulations

6-A
t-J- $L k/
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2.

.o Role of Indiap Maritime Organisation

Territorial waters
. tenitorial sea: concept and development
. width, conflicting claims of coastal states

o coastalstatejurisdictions
. access ofships to the territoriai sea

. scientific research: jurisdiction on'

Contiguous Zone
o concept and relevance in present times

o' coastal state jurisdiction over clrstoms and law and order confined to contiguous or
not

Exclusive Economic Zone
. Definition and jurisdiction

Delimitation of Maritime Boundary
o oPposite state

c adjacent state
o equitable doctrine
. regional agreement

:

Continental Shelf
r Development ofthe concept
o 'coastal state clairn: legal basis
,t subruerged territory theoryr

. recognition ofthe state claim over seabed and subsoil

o nature of the state rights
. width and limits
o jurisdiction over foreign shiPs

r protection of equipment and installations
. scientific research

. Regime bf intemational straits
o Transit passage

. Jurisdiction of coastal states

" Archipelagos:Meaning
o Distinction &om islands
o' fuchipelago waters
o innocent passage

o 'Resourc4*irJi"tion

. Small Islands

J.

4.

5.

6.

7.

(1(]
Ld
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t Appentli"u-A approved bl,Aiidernic Council iii
its rneeting dated 19.09.2011 r-rncler resolution
.o. 5 (D)__

8. International Fisheries
. conflicting state claims
. migratory species
. marine mammals
r sedentary species
. Protection ofendangered spccies
o intemational co-operation for consenration
. optimurn utilization and surplus sharing
. fisheries in high seas

special protection
o Atlaritic Ocean
o Pacific Ocean

9" High Seas

o Concept ofpatrimonial sea and common heritage of mankind
. access to high seas: ionflict between madtime,states and land locked states
o piracy

. o Hot Pursuit
r International sea bed authority: constitution, power and jurisdiction
. exploration and exploitaticn of sea bed
o pioneer investors :

10. Conservation and Exploitation of Maritirne Resources

Living and Non- Liying resourees: lrnportance, Kinds
. Conseryation and management of the resources
. Jurisdiction

: ffif[f:.,,rement mechanis,r

" Exploitation of the resources
o Transfer of technology as a tool for exploitation
o Jurisdiction
o Lirnitations

n Marine pollution
o Meaning and its impact
o Kinds
o Pollution '

o Accidents at sea

o Tests

. o Contuol and Enforcernent

1 1. Intemational Sea Tribural to settle dispuies.

'/-J
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a i 
. 12. Law Commission Report.

References:-

. Orego Vicuna, The Changing Intemational Law of the High seas Fisheries (lggg),
Cambridge

:r'.P#Hi;li"",xj1il:'#'*'#'#x[Hlli#;93:i]f,Tfi ]i,?t*Tr,'i:J,i:11,
New Delhi

:iffi xffi :*h;l1i"l#ii'li1["JiH:'it#'.H*:[#)+:i?ft x#i*",t$!t,,
Stqvens & Maxwell, London.

r Myron H. Nordquist and John Norton Moor (eds. ), Ocean Poticy - Nerv Institutions,
Challenges and opportunities (1999), Kluwer.
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NIRMA UNIVERSITY
INSTITUTE OF LAW
Academic Yenr 2016-2017

ll.A.t,L.B. (Ilons.), B.Com. LL.B. (Hons.), B.B.A, LL.B (Hons.)

Semester VIItr
Professional Training II

Non-Govcrnment Organisations (NGOs)

Programmc

('r'ucl it:

I iilLrls:

IntroC uction

'['his conrse is focr-rsing l,n1rnA.rr,anding non-govemment organisation CNGO), its [unctions

tlrlor-rgli erperiential learning. The course also focuses on the contribr-rtiorr of NGOs as civil
social actor.

('o u lsc ltitl-ning ou1 comcs

Afier corlpletion of the coLlrse students will be able to:

" I,irrilcrstancl crlelgence of NGOs in histolical perspective, its lole and relevance fot sociai

e lrangc in lnclja

Linr1.:r'siand t)'p,:s ol NGOs and theil changing lole of NGOs as a civil socicty aclttt'to

brrrrg aboLrt ciesited social change.

.., r\plrl)' principlcs ol'NGO management.

t. I ntrocluction
1. I .Concepts and lunctioirs

i.2.1Iistoly of NGOs---voluntalism, upholding civil libelties and democr-atic riglrts. chartgc

agcnrs opting lbr de-caste and de-class, educational initiatives fol pronoting social

chunu.c. .iLr.sticc and equality
i.3.i'rpcsol'f.l(iOs- rvolkingwithrigl-rtsbasedapproachfoldevelopment,selrrice delivery.

tcchno-managcrial solutions. socio-legal and policy research. internationalNGOs
( I N(it)s). (iovclrrurent org;anisation-NGO (GO-NGO)

l.4.l,inkagcs with r-nicro social action, collective action and social movements

I .i.Shilis ar.rc1 trcncls in agencla of NGO"s

1.6.1 iorr thc state ilrcl civil society look at NGOs

2. Fornrs o1'NtiO:;
2.l.|orms of NGOs -public tt'ust, trade union, society

?

i0
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2.2.Understanding vision, mission, aims and objeCtives of an NGO-focus of inten'ention.

target ,9r'oups/cotlmunities, geographic areas, style of functioning. ctc.

3. Understanding I'unctioning of an NGO
3.1 StrLrcture of the orgauisation

3.2.Mode of functioning-virtual, in network mode, in organisational fonl
3.3.I{esor-u'ce mobilisation-strategies, stability, sustainability

3,4.Use of f urance

3.5.2\ccount and financial related oblieations

4. I'rinciplcs of NGO man:rgcmcnt
4.1 .Strategic rnanagement, plannirtg and evaluation of programmes

4,2.()enenting and managing funding and finance

4.3.Human lesources related-building up human resources, management of human

LesoLrl'ces

4.4. Nlotivational effolts

4.5.Account and financial procedures and fulfilling obligations

4, 6. Eflorts/i n iti atives for institr,rtion br-rildins

5. Contribution of an NGO
5.1 . StLrdying cliff'erent t1,pes of NGOs and their strategies-social action. r'eseaLcir. advoctrc\,.

economic enterprises, saving (micro-finance), etc.

5.2.Mapping performance and achievements of anNGO or-r development issues. castc. gcn<1cr

and religion based issues, growth related issues

5,3.Undelstanding piocess of networking, alliance building and lobbying
5.4.Stud),ing annual reports, resealch based reports, publications, awareness materials.

edLrcative rraterials, etc.

,5.5.Avenues and mechanism created by unNGO for interaction rvith citizens.civiI societ-u-

actors and othel change agents

Suggcsterl reaclings
n Savyaasachi and Ravi Kumar (eds.). (2013). Social movements: Transfblming sirifts and

turning p-oints, New Delhi: Routledge.

' Jain L. C. (1985). Gr'ass without grass loots. New Delhi: Sage pr-rblications

u Jain L. C. (1986). "Debates in the voluntary sector: Some reflections". Social Acti.on 36

(OctobeL).

o I(otl'rari Rajni. (1986). "NGos, the state and world capitalisn-i", Economic ctnd Politicttl
Weekly, 21 (50): 2177 -82.

* Cocle of ethics ancl conduct foL NGOs. Worlcl Association of Nor-r-Governmental

Organisations. Available atl^ttp:llwww.ngosindia.com/resoruces/ngos-ethics.pdl'

e NGO managernent: Certificate coulse. New Delhi: PRIA. Available at http://pria-
academy. org/pdf/ngomN GOM_ 1 .pdf
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NIRMA UNIVERSITY
INSTITLJTE OF I ,!\W
Academic Year 2016-17

B. !\. LI "B (lIons.). B.Com ..L1 .13.(i Ions.) and J3.I3.!\.. l.l..B.(llons.) Programme

S_'lllester X
Patent Draftin g and Specification Draf ting

[Jonou (s Course VI
(intellectual Property Law Group)

Credit: 3
Hours: 45

Intellectual Property Rights aw,\rd l .:c'!usive rights to the owner in the form of

limited monopoly. The law related lU IX1tcl1tsin India is the Patents Act, 1970,

which has been amended thrice in 1(Nl) 2002 and 2005 and is now fully TRIPS

compliant. The objective of the course is to help the students with the drafting

of patent and specification separable from the general topic of patent law.

• Understand the contents oi ~;pl'ci fication

• Examine the relationship hct\\cenelaims and speci fieation In Patent

Draftino
b

Comprehend the principle:; oj' iJalent Dralting

146

Applicable to year 2016-17 & 2017-18

440 of 543

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

Administrator
Highlight

http://www.cutepdf.com


I. Procedure of applying for a Patent
1.1. Who can fi~e an Application for Patent
1.2. Where to apply (Rule 4)
1.3.Types of Applications
1.4.Filing an Application (Section 7(2) and Rule 10)

2. Documents for submission
Introduction

2.1. Declaration as to Inventor ship (Scction 10(6) and Rule 13(6))
2.2. Statement and Undertaking Regarding Foreign Filing (Section 8 and

Rule I 3(6))
2.3. Proof of Right to make an Application (Section 7(2) and Rule 10)
2.4. The Authorisation of an Agent (Section 132 and Rule 135)
2.5.Substitution of Applicants (Section 20, Rule 35 and Rule 36)

3. Speci fication
3.I.Provisional Specincation
3.2.Complete Specification
3.3.Construing a Specification
3.4.Specincations are construed like any written document
3.5. Words arc given their plain meaning
3.6. The specification to be read as a whole
3.7.Language of the specincation must be clear and ambiguous
3.8. Enablement- how to be made
3.9. Enablement- how to use
3. I O. I Best mode
3.1 1. Written description
3.12. 'Biotechnology enablement
3.13. Necessity for deposit and Budapest 'Treaty

4. Contents of Specification
" 4.1. The title

4.2.Background of the invention
4.3.'rhe description
4.4. Drawings
4.5.The abstract
4.6.Claims
4.7. Product-by-process claims
4.8.Market ambush
4.9.Definiteness and enablcment
4.10. Amendment of spcci lication
4. I 1. Relationship betwecn clai,ms and specitication

.~~
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5. Patent Cooperation Treaty
5. I . Introduction
5.2. Patent Cooperation Treaty (PCT)
s.3.Terms used in case of International Patent Applications
5.4. pel' Timel ines
s.s.Filing an International Patent /\pplication through PCT
S.6.Fees for filing International Patent Application
s.7.Receiving Office for filing PCT Applications in India (Rule 18 and 19)
5.8. Withdrawal of International Pntent Application
s.9.The list of countries which arc signatories to PCT

6. Principles of Drafting
6.1. Writing fundamentals for Patents
6.2. Words and punctuation
6.3. Grammar and Syntax'
6.4. Sentences . , . " ~
6.5. Paragraphs
6.6. Editing
6.7. Patents writing fundamental exercise

7. Advanced Writing for Patents
7.1. Write clearly
7.2. Write concisely
7.3. Write convincingly

8. Drafting Exercise \: Apparatus
8.\ ,Define invention.
8.2.Main claims·
8.3. Background Peripherals
8.4. Spcci licat ion ..
8.5.Complete Claims
8.6.Coordinatc Claims, Speci liulti on

9. Drafting Exercise 2: Process
9.I.Detinc Invention- -'-
9.2. Main claims·
9.3. Background, Peripherals
9.4. Spcci fication" .
9.s.Complete cla~ms,~.
9.6. Coord inatc c~:a!IT\s,~~peci lie <i Iiun

e Dr. IJi/.abcth. Vei'kcy,1 .<1\\/

(' . ')0 II.omp3n)'. .."
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• Sheetal Chopra and Taneja I\kash Dr., Patent Agent Examination, 2nd Ld.
Nagpur: Lexis Nexis ButterW011hs Wadhwa, 2010.

• Chisum, Donald S, Patents Vol, 1 14: A treatise on the Law. of
Patentability Validity and Infringement, New York: Lexis Publishing,
2000.

• Terrel, David Young et.al, The Lm\ or Patents, 15th Ld. London: Sweet &
Maxwell, 2000.

• Adelman, Martin J et.al, Cases and :\1aterials on Patent Law, New York:
West Publishing Co., 1998.

• Narayanan, P, Patent Law, 3J'd Ld. Calcutta: E?stern Law House, 1998.
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Applicable to year 2018-19 & 2019-20
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Applicable to year 2015-16 & 2016-17
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362Y[ 1a 1 
I " I t 4

Institute of Law, Nirrna University
Internship & Placernent Cell

Subject: X s€meSter internshjp Evaluation Directive

Academic Year 20 tg-2ozo

Introduction
1. The thrust of this directive is to provide guidance to faculties and students on the

standards of Evaluation for X Semester Internship of 14 Credits.
2. The principles and standards contained in the present directive are the practical

outcome of the proper application of Internship Policy, best practices, and
instructions of Examination Department, insofar as they relate to the Evaluation of
Student Internships.

3. The internship evaluation scheme contained in this policy directive takes into account
during and post internship evaluation to comprehensiveiy monitor student learning
during the said period.

4. The Internship wi1l be evaluated by Faculty Superwisor as per the evaluation scheme
provided herewith.

Supervising Structure
Each Faculty will be allotted 5-7 students by the Dean for supervision as per scheme of
Evaluation.

Total Marks: z5o

" The Report should not be copied or plagiarized. Even if you have interned at the same office
or under a same person and carried out the same work, the report is to be written in your own
word stating their own observation and learning and it should not be copied from each other.

m Evaluatio
Durine Internshin Evaluation: qo Marks
Sr.
No. Component Details Marks

1 Weekly Worksheets
8 weeks/5 marks per
week 4o

, Periodic Feedback by Faculty
In consultation with
External
Suoervisor/PPV

20

Executive Summary rooo words

Post Internship Evaluation: 16o marks

1. Final Report (Self Speaking)*
z months reporting
(go marks each
month)

6o

, Internship Foundation Test
MCQ internship
Experience and Hons
Soecific Subiects

5o

J.
Presentation oflnternship and Final
Viva

PPT presentation
and viva before panel 5o

Applicable to year 2017-18 to 2019-20
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Detailed Breakup of marks for each component

WeeklyWorksheet - ao Marks

Faculty Supervisor will receive the scanned copy of the weekly report submission status to
determine which students have submitted their weeHy report on time as well as late
submissions (L.S on the table). Schedule for the submission of weeHy report will be provided
to the students in advance, any submission post deadline will be considered to be late
submission and marks will be deducted for the same.

*Note: Signature of Supervisor on Worksheet is Mandatory

Periodic Feedbackb), Faculty - zo Marks

All the criteria mentioned in the table below should be filled up after frequent consultation
with External Supervisor.

*Student receiving Pre Placement Offer for the said internship will receive full marks in this
criteria subject to verification by CRC.

Each timely submission of weekiy report on
the deadline

(z marks each provided by competent
authorityweek) * 8 Weeks

16 Marks

Late submission(L.S) (i.e. z Marks will be
deducted for per day for late submission

(-2. marks per day for each L.S)

No Submission o Marks

Contribution to the work and Clarity of the
report with proper articulation of the work
done during internship

(3 marks each week) " B Weeks

z4 Marks

Timely Reporting & Punctuality 3 Marks

Communication & Soft Skills 3 Marks

Team Work & Co ordination 3 Marks

Legal Research & Presentation 4 Marks

Creativity and Cognitive Ability z Marks

Overall Performance 3 Marks

Contribution to the work at the internship as
well as learning outcomes per week
supported-with worksheets.

ro Marks

Analysis of Final Report connecting the wdrk
done during internship every week with the
theories learned in courses.

ro Marks

Consistency & Coherence between weeHy
worksheet & Final Report ro Marks
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Presentation of the activities
undertaken/participated during the entire
internship period.

zo Marks

Narration of new learnings, cases worked
upon/ matters handled by the student. ro Marks

Genuineness and presentation of report as
per the format prescribed for the final report
submission and coherence with each
worksheet.

ro Marks

Narration of learning through daily
participation in different actjvities during the
entire period of internship.

ro Marks

Connection established between theories
learnt in the class and work done during the
internship from entire Final Report.

ro Marks

Presentation & Final Viva - so Marks
Faculty members/Experts will conduct viva-voce and presentation of the student which can
be substantiated based on the rvritten report submitted by the student as done in the case of
project evaluation.

Quality of Presentation and content

Communication and Expression

Clarity of Arguments

Timely completion of the presentation 4 Marks

4 MarksGenuineness

tva:

Presentation of the activities which are
r'eflected in the report in terms of confidence,
communication, authenticity and their
response to questions for minimum 10
minutes.

15 Marks

Questions based on the report and 5 critical
questions need to be discussed upon for each
individual

15 Marks

*Presentation sirould be made through the use of ICT tools.
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Placement Coordinator,
Institute of'Law, Nirma Unirersiw

Enclosures

1. Worksheet Format
2. Final Report Format
3. Executive Summary

Institute of Law, Nirma Ur,riversitv
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WORKSHEET

NIRMA UNIVERSITY
INSTITUTE OF LAW

INTERNSHIP COMMITTEE

NGO/Law Firm/Trial Court/High Court/Supreme Court/Institution Internship

Name of the Student

Name of the Institution

Institution's Address

Name of Supervisor

Email

Phone/Mobile No.

Period: From to

Sr.

No.
Work done at Field

Week I Pointwise

Week 2 Pointwise

Week 3 Pointwise

Week 4 Pointwise

Signature of Supervisor Signature of Student
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FINAL REPORT

Nirma University

Institute of Law

II Semester B.A-LL.E Hons.) And B.Com. LL.E

Report of InternshiP Training

with NG O/Law Firmfrial Court/tli gh

Court/Supreme CourflInstituti on

As a part of InternshiP Program

For the academic Year 2015'20L6

Prepared & Submitted BY

Name (RoIl No)
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Table of Content

Sr. No Subject Page No

1. Preface

2. Acknowledgement
aJ. Certificate

4. List of abbreviations

5. Executive Summary

6. Brief About NGO/Law Firm/Trial Cour/Iligh

C ourt/Supreme Court/Institution

7. Introduction

8. Project/CasesAylatters assisted/ undertaken/

observed during the internship

9. Outcome of your learning and observations

during the internship

10. Relevant cases and laws referred and researched

during the internship relating to the matters and

CASES

1'1 . Conclusion

t2. Bibliography

Appendix
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Preface

This report is an outcome of the four weeks Internship programme of

Institute of law, Nirma University for the students of semester. The

main constituents are the report on fieldwork carried out during the

intemship, the research on related issues/cases/matter and the weekly report

of my work. I have tried my best to do justiee with my activities and put it in

black and white with the same effort as I did it during the internship.

Date: Name & Signature of Trainee
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Certificate

(True Copy of Original Certificate)
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List of Abbreviations
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EXECUTIVE SUMMARY
Minimum 1000 words

Components Required

. Ovenriew
o Summary of weekly work done.

o Descriptions of Laws Learnt/dealt with
. Learning Outcome
. Analysis of Final Report
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A Brief.of . ., (Nd'Ol,fui4F.FirmlTrtul Co*rtfrIigh

C o urt/S upr e me C o urt/I ns tit uti o n)

i

1r

\i,

469 of 543



Introduction

(It introduces your journey of learning in the NGOlLaw Firm/Trial Court/High

Co urt/S upreme Co urt/Inslitutio n)

q.
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(trt irltro d*es y a ar jo urney af lewdW' trt' the, NGO I Law Firutfirtd Co urtlffigh

Coartl$riiir,C1ff,ttsffn)
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Project/Cases/Nlatters assisted/ undertaken/ observed

during the internship

outcome of your learning and observations during the
internship

Relevant cases and laws referred and researched during
the internship relating to the matters and cases

Conclusion

Bibliography

Appendix

1. Worksheets (compulsory)

2. Newspaper articles (if any)

3. Questionnaires (if any)
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Applicable to year 2015-16 to 2019-20
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Applicable to year 2015-16 to 2019-20
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Applicable to year 2015-16 to 2018-19
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B.Com.,LL.B. (Hons') and B.A.,LL'B (Hons') Programme

NIRMA TINIVE,RSITY
INSTITUTE OF LAW

r.,LL.B. (Hons.) and B.A.,LL.B (Hons') Progr

Academic Yeat2014-15
Semester II

Quantitative Techniques for Decision Making

Credit:4
Hours: 60

lntroduction

Quantitative Techniquesdeals with collection, summari zing and analyzing of data' It aims

at co,verting data inio information which will help us to make conclusions'The objective

of this course is to acquaint the students with various statistical tools and techniques used

for business decision making. The course aims at providing fundamental knou'ledge and

"*por,rr" 
to the students to uie various statistical methods in order to understand, anall'ze

urrd it t".p.et data for decision making'

Course Learning Outcomes(Clo):

on completion of the course, students are expected to be conversant with the foliorving: -

. Summarizing andinterpreting data'

. Demonstratiig an understan&ng of statistical methods used in decision-making'

Application of statistical models for estimation and forecasting'

. analyzing statistical data using Microsoft Excel'

l: Introduction:

. concept, scope, Nature and Importance and limitations of.statistics

o Functions of statistics, Distrust of statistics, Misuse of statistics

o Planning of statistical enquiry, Collection of data, Editing of statistical''data

o Classification and Tabulation of data, Census and Sample investigation"

Il: Measures of Central TendencY:

o Arithmetic average, Weighted mean, Mode, Median and Geometric mean,

Weighted geometric mean

.UsesofvariousaveragesandLimitationsofaverages.

. ConcePt of DisPersion ' :

. tvtethod, of .n"ururing dispersion, Quartile deviation, Mean deviption and

Standard deviation

. l-f

&M \/

Applicable to year 2016-17 & 2017-18
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r
j APpendix-Aof Noti' No' 114

I aia- 28'10'14 AC' Reso' 6 F .-

. Coefficient of variation

. Coefficient of skewness - Karl Pearson's and Bowley's.

IV: Index Numbers:

. Meaning and uses of index numbers
o Methods of constructing index numbers- Simple, Aggregate method, Weighted

aggregate methods, Fisher's ideal method.

V: Correlation and Regression Analysis:

o Concept and Importance of correlation
. Types of correlation, Co-efficient of correlation method by Karl Pearson's,

Spearman's and Concurrent deviation
o Regression - Meaning, use, Difference between correlation and regression.

VI: Probability Distribution:

o Binomial, Poisson, Normal Distributions

YII: Sampling, Test of Hypothesis:

. Principles of Sampling, Methods of Sampling

o Procedure of Hypothesis Testing, Type I and Type II Errors

. Parametric and Non Parametric Testin g- Z-test,t-test, chi-square test, F-test

References:

. Black, Ken (2010).8;usiness Statistics for Contemporary- Decision Making; 5th

Edition, Witey tndia.

. . ' Davis, Glyn and Pecar, Branko (2010).Business Statistics Using Excel; Oxford

University Press, UK.
. Anderson, David R; Sweeney, Dennis J; Williams, Thomas J (2001). Statistics

far Business and-Economics; 9th Edition; Cengage Learning.

o Levin, R.ichard I and Rubin, David S (1990).Srafistics for Management 7th

edition; Pearson Education, lndia.
. Pratt, John W; Raift4 Howard; and Schlaifer, Robert Q009).Introduction to'

Statistical Decision Theory, PHI India.

t
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Applicable to year 2015-16
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Applicable to year 2017-18 to 2019-20
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Applicable to year 2017-18

501 of 543

http://www.cutepdf.com


502 of 543



503 of 543



Applicable to year 2015-16 to 2017-18
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Applicable to year 2018-19 & 2019-20
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NIRMA UNIVERSITY
INSTITUTE OF LAW

B.A., LL.B. (Hons.) Programme

Academic Year 2011-12

Semester - X

SPORTS LAW
, -(Optional Course [I)

Introduction and Objectives

The Sporting World has been plagued by scandals and controversics in the past ferv decades.

The Olympic Garnes Bidding Scandal, the recent IPLscam and atlegations of sexual

harassment by the hrdian Women's Hockey Team have rocked the naticxr. From six gold

medals in a row fircm 1928 to 1956, the Indian l{ockey team liit an all time low failing to
qualify for the 2008 Olympics. This incident exposed the maladministration and insularity of
a defective system that drained our resources. Even the Gentlernan's Game Cricket has been

marred by rnatch fixing and paynent from bookies. All these incidehts expose the dark side

pf a highly competitive world.

The mechanism of the economics of the sporting lvorld rvas taken up by Simon Rottenburg in
his seminal rvork on professional sports. He analysed professional sports with the paradigms

appticable to any other economic activity' and came to sorne brilliant conclusiolrs. He defined

the sporting competition as a joint product and a collective effort of a nurnber of factors. I{e
said that no single sporting team or player could offer an intercsting and independent product

of value in sports. Thus a sporting spectacle required a Cornpetitive Balance and the ordinar,v

rules applicable to a pure market had to be modified here. Even though corupetition rvas the

core value that promoted sports, one needed Competitive Balance or Equality of cornpetitors

to some degree for the success of the event. Revenue was generated by the excitelnent offered

by teams more or less evenly matche.d. Thus the principle that publiq interest is best served

by the unrcstmined free markets did not apply here. The second pillar on w'hich the sporting

rvorld thrived rvas tire unpredictability of outcome. These two factors detined the rnechanism

on lvhich sporting industry worked.

I . Inti oduction to Sports

. Definition of Sports
o History of Sports - The origin ancl development of Individual sports
. Sports culture in [ndia
. Classification
. Sports Psychology

#t sq- x/

Applicable to year 2015-16 to 2019-20
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2. State and Sports Law

. Sports and Indian Constitution

. Organisation and Functions of The Ministry of Youth Affairs and Sports
o Functions ofNational Spdrts Federations
. The Indian Olympic Association (IOC)
. The National Sports Policy,2001

t 
3. Gender Discrimination in spotu

. Women and sports in India
o International Scenario- UNESCO - The International Olympic

Committee -
. Depiction of women by the media
. The Problem of Indian Origin versus Indian Citizenship -
. Gender Testing and Human Rights

4. The Legal Regulation ofDrugs in Spotts

. World Anti Doping Agency
o National Anti DopingAgency
. Sanctions under doping in sports

. National Doping Laboratory

; 5. Fports as Business

e Commercialisation of Sports - BCCI and IPL, ICC
. Competition Law and Sports

. Betting in Sports - Law related to Ganrbling in Inclia - should sports

betting be legalised - Betting in Cricket

. La$, of Contract and sports - Kinds of Sports Contracts

. Sports Related Contracts of Ernployment - Formation and capacity to

contract- work permits- protection of lninors

. Labour and Contractual lssues in Sports - Contract of Service and

Contract for Service - Master Servant or Principal Agent relationship -
Formation of Unions- Transfer of players - Termination of a Sports

Contract

' 7. Dirpute Resoluti6n in Sports - Arbitration and other ADR methods

' . Governing Bodies - Court of Arbitration for Sports (CAS)
. Dispute Resolution on field
. Internal Disciplinarl'Procedure

'tipe of ADR in Sports - Arbitration - Mediatiot't - Spotls ombudsman-

Expert determination- Good offices- Negotiation- Cor ciliation

o lndian Arbitration and Conciliation Act, 1996 and Sports

i5
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" Enforcement of An Arbitration Award

8. Violence in Sports and Sports Injuries

. Criminal Liability in Sports- Indian Penal Code and sports

. Civil Liability in Sports Injuries- Negligence in sporls - Voluntary
Assumption of Risk

. Liability of persons Associated with sports - Liability of officials -. Liability of Organisers

g. lntellectual Property Rights and Sports Broadcasting

. Ambush Marketing - Categories , Sponsorship and Endorsements -
Commonwealth Games and Intellectual Property - Player endorsement
and Image rights- Sports Merchandising - Brand Protection

. Sports Broadcasting - Methods of Sports Broadcasting Sports
Broadcasting Signals (Mandatory Sharing with Prasar Bharati) Act2007 -
Broadcasting of sporting et,ents of National Itnportance

Internationai Broadcasting Legislation - Overspill in Broadcasting and
revenue Losses

. News Reporting and sports reporling

10. Taxation and Sports

Sports and lncome Tax Act, 196l -Types of Ta.ration
' . Withholding of Tax ( Deduction of Tax at Source) - Salary - Interest -

Dividents- Winning frorn Lottery or Crossword puzzles - Winning from
horse race - paynents to non-resident sportsmen or sports associations -
commission or brokerage - fees for professional or technical services

c India's Double Taxation Avoidance Agreement (DTAA)

References:

. Mudgal Mukul, Law and Sports in lndia - Developmental lssues and Challenges,

xis Nexis-Butterworths Wadhrva, Nagptrr, 201 I

r Anderson Jack, Modern Sports Law. Flart Publishing- Oxford and Portland,

Oregon.20l0
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NIRMA UNIVERSITY

INSTI'TUTE OF LA}Y

Academic Year 2015-16

Statutory Interpretation a nd Legislative D ra ftin g

SEIVIESTER VT

{ntr'oiiuction
Legislation is the major source of law in the nrodern era. It recognizes rightsand duties' In case of disputes between individuals regarding their interests

recognized through legislation, they knock the door..of the courts. Here the Courts
plpy an important role in applyinglhe law to the.life of indivicluals through the means
of interpretation. Though, the statutes remain same for application and reference fbr
the courts yet there may be possibiiity of difference of opinion as to the n-reaning ol
the wordstused in the language of the statutes. In order to inaintain ,,riio.*iiv in theprocess of discovering meaning of the words, r,arious rules fbr interpretation of'statutes have been evolved with the passage of time. Accordingly. the.conte.t of the
course has been designed with a vier.r' to introduce the stude-nis witir the rules o1-interpretation of, statutes.

Course Learning Outcomes:
At the end of the course, the students w,ill be able to

].Uncierstandther'ariousstatutestfuoughtherules
2' Anal1''se and interpret the various statutes thr-ough the rures
3. Develop skiils of drafting a sratute

L':i- i. f . ii.iuciples.of Legislation
f . i. Law-making - thelegislatrlre, executive anC
1.I Principles of Legislation
i .2. Principle of utility

the.judiciarl,

1.3' Rele,ance of John Rawls and Roben Nozick - individuar interest
interest.

1 .4. Opera.tion of these principles upon legislation
1.5. Distinction between morals and legislation

z----'\ 
/

W*ff

d

to communiiv

L T PW C

4 I 5

* z-
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2.2. Commencement, operation and repeal of statutes
2.3. Purpose of interpretation of statutes.

Unit: 3. Aids to Interpretation
3.1. Interurl aids

-r.,,,.Ti:l.'
3.1 .2. Preamble

3.1.3. Headings and rnarginal notes.
3.1.4. Sections and sub-sections
3. 1.5. Punctuation marks.
3.1.6. Illustrations, exceptions, provisos and saving clauses
3.1 .7, Schedules

,1. f .ii. NLrir-obstante clause.

3.2.2. Translations

3.2.3. Statutes in pari materia
i.2.4, Contemporanea Exposito
3.2.5. Debates. inquiry corhmission reports and Law commission rtports

Unit: 4. Rules of Statutory Interpretation
4.1 Primary Rules

4.1.1. Literalrule
4.1.2. Golden rule

4.1.3. Mischief rule (rule in the Heydon's case)
-1.1.4. Rule of harmonious col'lstruction

4.2. Secondary Rules
4.2.1. Noscitur a sociis
4.2.2. Ejusdem generis

4.2.3. Reddendo singula singulis.

Unit: 5. Presumptions in statutory interpretation
5.1. Statutes are valid
5.2. Statutes are territorial in operation

ii illlxli:ffi[i:"ITff',?L.",,.nientorabsurd '

5.5. Presumption against intending injustice
5.6. Presumpiion against irnpairing obligations or permitting advantage from one's

o\\'n \\'roltg.

t

Appengji fA;froti
r$t:q _s__):-u rs-

Unit: 2. Interpretation of Statutes
.2,.i . rVleaning of the term 'statutes,

Qtr'r"- K/(5
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Unit: 6. Maxims of Statutory Interpretation:
6.1. Delegatus non potest delegare
6.2. Expressio unius exclusio alterius
6.3 Generalia specialibus non derogant
6.4.In pari delicto potior est conditio possidentis
6.5. Uties valet potior quam pareat
6.6. E.xpressum l'acit cessare tacitum
6.7.|n bonam panem

unit: 7. Interpretation rvith reference to the subject matter and purpose
7 .1 Restrictive and beneficial construction 

- r -- rvuv

7 .1.1. Taxing statutes
'i.l.Z. penal starutes

7 .1 .3, Welfare legislation
7 .2. Interpretation of substantive and adj unctival statutes
7'3 Interpretation of directory and mardatory provisions
7.4 Interpretation of enabling statutes
7'5 Interpretation of codi$ing and consolidating statutes
7.6 Interpretation of statutes conferring rights
7 .7 . lnterpretation o f statutes conferring powe rs.'

Unit: 8. Principles of Constitutional Interpretation
8. I . Harmonious construction
8.2. Doctrine of pith and s'ubstance

8.5. "Occupied fieicl,,
8.6. Residuary power
8.7. Doctrine of repugnancy

Unit 9: Legislative Drafting
9.1 Forms of Legislative Drafting
9.2 Iderls of dr-afting.
9.3 Part oi' Sratute/Act'
9,4 Maxims and general rule of interpretation
9'5 significance of Gensral clauses Act I g97 in legisrative drafting

References:

' 
l;ffnt 

P.M, Interprerafion of starutes, (Allahabad:orient pubrishing company)

' Rao M.N, and Dhanda Amiia, N.s.Bintrrais lnterpt.etation oj statures, (Deihi:

2
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Appendix - a ,f Noii nr. {o
P.e1e{-El,{tl JS_

a

.

Lexis Nexis) 2007.

Singh G.P., Principles of Statutory Constructian, (l.{agpur: Lexis Nexis) 2010.

P.St. J. Langen, Maxwell on Interpretation of Statutes, O{ew Delhi: Lexis Nexis)
2006.

Lar,v Commission of India, i 83rd Report : on A continuum on the General Clauses

Act^ 1897 rvith special reference to the admissibility and codification of extemal

aids to interpretation of statutes.

William N. Eskridge , Principies oJ statutory Inierpretation, Universal Publishing,

2009.

Maitra Neelaqian, Intertexualism as a Method of Constitutional Interpretotion,

indian Bar Review, Vol. XXIX(\),2002.
Thornton, Legislative Drafting, Bloomsbury Professional, sth F.ditio n,2073
Franic. A Benion, Benion on Statutory Interpretation, Lexis Nexis, 2008.

Sarathi !'.P, Interpretation of Statutes, 4th Edition, ICFAI University Press, 2010.

Ravindran Mridula R. Basic Principles of Statutory Interpretation, avallable at

http://legal-articles.deysot.comicriminal-law/basic-principles-of-statutory-interpretation.html

Intgrpretation of Criminal Statutes, Heinonline, 6 J.Crirn.L.78, 1942.

Chakraborty Nirmal Kanti. Principles of Legislation and'Legislative Drafting, (R

- Cambray and Co.) 201 l.

a

t

I

a

a

a

tt/

n\Y_ l

C
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R.A.,

The Nerv Subalterns

Credit - 3
I{ours - 45

lntrod uction

NIRMA UNIVERSII]Y

INSTITUTE OF LAW.

[,L8. (Flons) and B.Corn.,LL.l].(tlons.)

Semester X

(Elective Course)

in Contemporary India: B)xclusion, Elision and l.Lesistancc

In the contemporary world order the dominance and mairistreanrlng of neoliberai fi'arrelvorl< is Lrbiquitous.

India in the 1990s rejected the Nehruvian model of'planning and ernbarl<ed upon the patl 01'ecorrgrrrir;

liberalization and accepted the role of private capital and marl,let in shaping the clestin) r)l: billion pltrs

people. This new model accepted and celebrated finance c,apital, entrepreneursl-rip. consumerism arrcl

hedonistic attitude towards lif'e. Developrrlent became the i-loty Grail ancl everybocly startccl to prosrrate

before the Deity. It is cluringthis time that Democrac)/ gets intertu,ined with Capitalisrl ancl pr-ocluces 1 pe\\,

logic of neoliberal rationalitlr which stafts to see human beings ilnd institutions in lr-ronctary ternrs. Irr ollier-

words Homo Politicus metamorphoses intcl Ilonto Econonicu.s. C)ne of tlre major critique of'this ratiolalitlz

Itas been the total dominance of Demos by the porverful vested groLrps and gror.ving ineclLrality betvyeen r.ic-li

and poor coupled with planetary ecological crisis. It is r.vithin the framer.vorl< o1'neoliberalisrr. I)e,rocra<:,,

and Constittttional ethos that this course seeks to interrogate thr: ernerging nrarginalities protluce<1 rvithirr

lndia in the last two decacles. [t has been argued ttratthe liuits of clevelopinent is rrot svveet lilr.eyeryk-ro,Jy,. ln

fact, many new forms of sr-rbalternities lrarre ernergecl because ol'the pro-lrarket tilt 9l'the s;tate.'l'his c6rrrsc

rvill try to provide space for'silenced and marginalized voices ancl argue that rve Iraye to l<eep searcSirrrl lirr.

the alternatives and resist the onslaught of unaccountable porver.

Course Learning Outcome:

At the end of the course the students rvill be able to:

o Perceive and better understand Indian political r:eality.

Evaluate the issues surror,rnding subaltern groups.

q)-.-^y 1$-,,
n,+7-
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ifliff"?i*pr',

tJnit I Dalit Politics and Experience of Oppression

' Gyatlendra Pandey, A History of Prejudice: Race, caste, an6 Difference in Indiaand the
United Srates, Chp.2. prejudice as Difference

' Alf cunvald Nilsen, New Subaltern Politics: Reconceptualizing Hegemony and
Resistance in contemporary India, Introduction: Reconceptualizing Subaltern politics in
corrternporary India

' Atul Kohli, Povertv Arnid Plenty in the New India, chp. I political change: Illusions of
lnclusion

r Ana,cr rertumbde, The persistence of Caste, chp. 5, 6 gd7.

' Christophe Jaffielot, India Since 1950, Chp. 22. Untouchables, Scheduled Castes and
I)alits in the Indian Republic.

' vzrshLrda Dalrnia, l-he cambridge companion to Modern Indian culture, chp.5. The
l,,ll rtics of' Caste Idcntities

Llnit ll; Adivasis and euestion of Sun,ival

o Al{'Gunvald Nilsen, New Subaltern Politics: Reconceptualizing Hegemony and
llesistance in contemporary India, Chp. 4, Representing the Adivasi: Limits & possibilities of
Post Co lorr ial T'heory.

" claterpillarAnd T'he Mahua Flower:Tremors In India's Mining Fields, panos South Asia.
Jt)0I

c Alchemy Of lniqLritl'ResistarrceAnd Repression In India's Mines: A photographic

L.nquiry, Panos South Asia. 200g

unit [II: Internal Migration & un-organized labour scenario in India

" Intertral Migration in India Initiative: Human Development in India; 6-7 December 20ll;
lndian Courrcil of Social Science Research (ICSSR), New Delhi, India; Worl<shop

CornpendiLrm - VOL l: WORKSHOP REPORT, In collaboration with UNICEF.

' MIGRANTS: Voice of Delhi's sitent Majority, A reporr by UNICEF
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9

The challenge of Employment in India: An .intbri.r-ral Econorny Perspective, Volume I,
National Comrnission for Enterprises in the Unorganized sector. (Ar.jun K. .Serrgupta

Cornmittee reporl)

Joblessness and Inforrnalization: Challenges to lnclusive Grou,th in India. Irrstitute o1.

g\pplied Manpower Research, Planning Commission, Government of Inclia, Decernber 2012.

Unit IV: Before The Altar of I)evelopment

. Aditya Nigam, Desire named Development, penguin Books, pp I - 104

' Wendy Doniger (Ed.), Pluralisrn and Democracl, in India: Debating the I,,linclu Riglrt. Chp.

10, Prabhat Patnail<,,Neo-liberalism and the Food crisis. pp i91-204

' Utsa Patrraik, The RepLrblic of'Hunger, Public L,ecture on the occasiorr o1'the 5gti' [Jirthclav

of Safdar Hashmi, organized by SAI-IN4AT (Safdar l-lashmi Mernorial Trust) on April 10,

2004, New Delhi

Unit \/: Manifestation of Violence in conternporary Inclia

' Annual Report 2014-15. Deparlntent of Sociat Justice ancl Ernporvermerlt, [Jrrcler N4inistr' ol,

Social Justice and [:mporverment, Government of Iudia.

' Vtiay Prashad, lJntor"rchable Freedorn: A socia[ history of Dalit communitl,, Ohp. 3:

Sweepers, pp 46-64.

' Wendy l)oniger (Ed.), Pluralism and Democracy in lnclia: Debating the [-linclu Right. ('5p.

16, Tanil<a Sarkar, Violent & Violated worren in l-[irrdrr F.xtren.ris-t politics, pp 280-295.

' Christophe .laffrelot, india Since 1950, Chp. 76, 'l'he Muslin.rs of India: '[.r ,eircjs

Marginalisation? pp 564-580

. Arun Kolatkar, Sarpasatra.

References:

' Daltnia, Vasudha., ed., The Camhridge Companion to Nlodern [ndian Cuhure, Nerv Deliri;

Cambridge University press, Z0lZ.

. Jafferlot, christophe., ed., India since 19j0, New Delhi: yatra Bool< s,z0lz.

. Pandey, Gyanandra., A Histo7, of Prejuclice; Race, Ca,ste, and DifJbrence in InrJict qnd the

united states, Nerv Delhi: carnbriclge University press. 20 r 3.
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Nigam, Aditya., Desire-named Development,New Delhi: Penguin Books, 2011.

'['eltumbde, Anand., The persistence of Caste: The Khairlanji Murders and Indiais Hidden

Aparthaicl, New Delhi: Navayana, 20 | 4.

Nilsen, Alf Gunvald., ed., New Subaltern Politics: Reconceptualizing Hegemony and

Rc.:istance in contemporary India, New Delhi: Oxford University Press, 2015.

Doriiger, Wendy., ed., Pluralism and Democracy in India: Debating the Hindu Rigftr, New

Delhi: Oxford University Press, 2015.

l(olrli, Atul., Poverty Amid PlenN in the Nev, India, New Delhi: Cambridge University

Prcss. 20 12.

Parnail<. Utsa., The Republic of Hunger, Public Lecture on the occasion of the 5Otl'Birthday

o{'saltlar Hashmi, organized by SAHMAT (Safdar Hashmi Memorial Trust) on April 10,

2004, New Delhi

Kolat[<ar, Arun., Sarpasatra, Mumbai: Pras Publication, 2004.
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