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NU/AC/Prev_SexHaras/06-911 
January 7, 2006 

 
NOTIFICATION 

 
Sub: Complaint Committee for prevention of Sexual Harassment  
 
In pursuance of the directions issued by the Hon’ble Supreme Court in the judgement of 
Vishaka & Others v/s. State of Rajasthan & Others reported in 1997 (6) SCC 241, the 
Nirma University of Science & Technology issues following norms to prevent Sexual 
Harassment of women under the University and its institutions: 
 
1. Any kind of sexual harassment of women is strictly prohibited. The sexual 

harassment includes: 
 

(a) Physical contact and advances; 
 (b) a demand or request for sexual favours; 
 (c) sexually coloured remarks; 
 (d) showing pornography; 

(e) any other unwelcome physical, verbal or non-verbal conduct of sexual 
nature. 

 
2. Any act of sexual harassment as narrated above will be viewed very seriously and 

the stern action will be taken against the person concerned. 
 
3. To provide the procedure for the solution, settlement or prosecution of the acts of 

sexual harassment, a complaint committee of the following members has been 
constituted to deal with such cases: 

 
 

Chairperson & Counsellor: 
 
1. Prof. Harismita Trivedi 

Asst. Professor, Institute of Management 
Nirma University of Science & Technology 
Ahmedabad-382481. 
Phone: (O) 02717-241900 to 904 (Ext. – 633) 
            (R) 079-26610567/ 26613421 
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Members: 
 

2. Dr Ranjana Harish 
Vice President 
Women’s Development Cell, Gujarat University 
Professor and Head, Department of English 
School of Languages, Gujarat University 
Navrangpura, Ahmedabad-380009. 
 

3. Dr Jagruti Patel 
Asst. Professor, Institute of Pharmacy  
Nirma University of Science & Technology 
Ahmedabad-382481. 
 

4. Prof Madhuri Bhavsar 
Asst. Professor, Dept. of CE/ IT/MCA 
Institute of Technology  
Nirma University of Science & Technology  
Ahmedabad-382481. 
 

5. Ms Mamta Saiyad 
I/c Head, Department of Plastics Engineering 
Institute of Diploma Studies 
Nirma University of Science & Technology 
Ahmedabad-382481. 
 

6. Ms. Hiral Patel 
Librarian 
Institute of Technology 
Nirma University of Science & Technology 
Ahmedabad-382481. 
 

7. Shri B. J. Patel 
Dy. Registrar (IT/ IDS) 
Nirma University of Science & Technology  
Ahmedabad-382481.  

 
Member Secretary 
 
8. Shri G. R. Nair  

Dy. Registrar (IM/ IP) 
Nirma University of Science & Technology  
Ahmedabad-382481.  
Phone: (O) 02717-241900 to 904 (Ext. – 606) 
            (M) 9825320070 
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4. The person who becomes victim of any act of sexual harassment narrated in 
Paragraph–1 should report to the chairperson of the complaint committee. The 
chairperson will also work as counsellor in this regard. 

 
5. The committee will process individual grievances concerning any kind of 

harassment including sexual harassment in the Nirma University of Science & 
Technology and its institutions and take suitable actions in the manner and mode 
provided as under: 
 
a) Any women employee or girl student will file a complaint concerning any 

sexual harassment against a boy student or a male officer or an employee 
 
b) Such a complaint may either be oral or in writing 
 
c) Any complaint in writing has to be signed by the person making the 

complaint 
 
d) If the complaint is oral, the same shall be put in writing (in detail) by the 

counsellor and will read out to the complainant and will not be acted upon 
till the same is signed by the complainant 

 
e) The complainant shall be afforded full secrecy at each stage 
 
f) The chairperson will convene a meeting of the committee at the earliest but 

within a period of one week from the date of such complaint 
 
g) An advance intimation shall be given to the complainant about the meeting 

and at the first meeting, the complainant shall be heard. The committee 
shall, then decide whether the complaint deserves to be proceeded with 
depending on the evidence and presentation made before it 

 
h) In case the committee decides to proceed with the complaint, the wishes of 

the complainant shall be ascertained and if the complainant wishes that a 
warning would suffice then the alleged offender shall be called to the 
meeting, heard and if so satisfied that a warning is just and proper, he may 
be warned about his behaviour. The matter shall then be treated as 
concluded and disposed of with a note to that effect made in the complaint 
register 

 
i) In case the complainant requests that the complaint should be proceeded 

with beyond a mere warning, the same be proceeded after observing law of 
natural justice and full opportunity should be given to present their version 
to both the concerned parties 

 
j) Based on the inquiry made by the complaint committee and also the 

presentation and evidences presented, the committee will give its final 
report including the recommendations of the penalty to be imposed to the 
Vice Chancellor (Director) of the University 
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6. Penalties: 

 
The penalties may be minor or major depending upon the nature of guilt for the 
employees and the students as the case may be as per the Discipline – Appeal 
Rules and Maintenance of Discipline of the Students on the campus respectively. 

 
All Heads of the Institution, Heads of the Department and the Section Heads are 
hereby requested to kindly bring this to the notice of all the employees and students 
of the Institutions / Sections concerned. 
 
 
 
 
Sd/- 
Executive Registrar 
 
 
To, 
1. All the above members 
2. All Heads of the Institution 
3. All Heads of the Department (IT/ IDS) 
4. All Area Committee Chairman (IM/IP) 
5. Deputy Registrar (Examination) 
6. Accounts Officer, Nirma University 
7. Chief Librarian, Nirma University 
 
 
Copy to: OS – IT/ IDS/ IM/ IP/ Academics/ Examination, Students’ Section, 

Establishment Section, Internal Auditor (Accounts Section), III Cell, 
Library – IT/ IDS, Library – IM/ IP, Estate Department, Transport Section, 
CSO 

 
c.f.w.c to: 1. Vice President, Nirma University  
 2. Vice Chancellor (Director), Nirma University  
 3. Chief Operating Officer, Nirma University 
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NOTIFICATION

Ilead: l. Notification No. NU- 9ll dated 07.01.2006 - Constitution of Complaint
Committee for rrrevention of Sexual Harassment

2. Notification No. NU - 284 dated 18.12.2009 - Ileconstitution of Comrrlaint
Committee for Prcvcntion of Scxual Flarassmcnt

3. Arrproval of l)irector General on note-dated 24.03.2014

Sub: Reconstitution of Complaint Committee for prevention of Sexual
Harassment

In pursuance of the directions issued bv the Ilon'blc Supreme Court in the judgement of
\/ishaka & Others v/s. State of Ila.iasthan & Others reported in 1997 (6) SCC 211. the
Nirnra Univcrsitv has constitutcd a coniplair"rt committcc as pcr sr.no.-1 8.2 cited above

ancl no'ur'. duc to existencc ol- nerv .,\ct u'ith rcgard to sexual harassment of women at

uorkplaccs (Prn,cntior-r. Prol-ribition and Redressal) Act. 2013. the existing Complaint
('onrrnittee 1or Prevention of Scrual llarassnrent is required to be reconstituted with
ccrtain ntodif-rcations. r\ccorclingl),. thc I)rrector Gcneral has appro\ied 1o reconstitute the
(lomplaint cornmittee as under :

1. CONSTII'TI'IIC)N,

Chairpcrson & Counscllor:

l. l)r. Pun'i Pokharival
Director & Dean.lnstitute ol- Lavn

Nirma [Jniversitr'. Ahmedabacl
Photre : (O) 079-30642ti01

(M) 9c)98ti 49(rtt()

I\Icmbcrs:

i\1s. Nupur Sinha
I)ircctor.
(-cntre lor Social .lusticc (l:-rtcrnal i\'lcmbcr)
C-106. Ito-val Chinnrar. Opp IOC Purnp.

Oll. .f udgcs IlunLllou.s Iload. llodakcler'.
\"astrarpur. i\i-rrlcclahari - -iJ
I'h. - 079 - 268542411

\,1. - 09909963312

Prol-. I Iarisrnita l-rir,'cdi
Profcssor.
I nstitule ol- Nlanagcnrcnt. Nt'

I l)rrr \r,lil!'iiui\\l \1.\i ll\li\\r\ll

Nirma University

\. l' \rrtt liec,rtrsltlttltrrit ril cottttltttlcc.doC

tot*
Sarkhej-Gandhinagar Highway, Ahmedabad 382481, lNDlA, Ph.: +91-02717-241900101102103104,Fax'. +91-02717-241916 Website:www.nirmauni.ac.in



1. Prol. Madhuri llhavsar
Asso. Professor. I)epr. of CE/ IT/N4CA
Institute of 'fechnology. Nt,l
Ahmedabad
Phone : (M) 98790 50660

(o) 07e_30642217

-5. Prol-. Nivati Achan,a
Assistant Prof-essor,
Institute of Pharmacy. N[_J

Ahmedabad.
6. Shd. Dinesh J Patel

Assistant Registrar,
Establishment Section. NtJ
Ahmcdabad.
Ph.-(o)-079_30612123

(M) - 982se5s484
7. Shri. B. J. Patel

Deputl' Registrar
Institute of fechnologl'. NLJ
Ahmedabad
Phon: (O) - 079-3A642512

(M) - e8253 o62oo

N'lcmber Secretary

8 Shri G. R. Nair
Dy. Registrar
Institute of i\4anagcmenr. Nt-l
Ahmedabad
Phonc: (O) 079-30642 606)

(ivI) 9825320070

2. OI}JECTIVES

o To prevent discrirnination and sexuetl harerssrncnt aeainst \\ onrcn. br prr.rrr.tirs
gender arnity among students anci emplo'ccs
l-o lo)' dorvn procedttres fbr tlrc prohibition. resolution. settlemcnt and
proscctltion ()f acts of'discrintination itntl sexual harassrnent arp.ainst s,olncn. lrr
thc students and the ernplovccs:
Deal $'ith cases of discrilnination and scxual harassment against u'orncn. i. u
tirne bound lnanner- airning at ensuring supporl scn,ices to the yictirr"riz-ccl a'rl
tentrination of the herrassrncnt:

o Rccomtnend appropriatc pturitivc action against the guilty part\ t. t5c
C-hair/Dircclor Gcneral of NtJ.

l: [)rrr-.'\cltlcnrtcs'Sl]\t \l ll..\It.,\ss\llj\'1.\otr- Iicconstilrrlirrn rrl crrrrrrnrnr.t.rlt,i
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3. PROCEDURE FOR APPROACHING COMMITTEE

'l'hc Committee rvill deal r,r,ith issucs relatin-e to sexual harassment at Ninna
Univcrsity. It is applicable to all students. staff and flaculty. A complaint of
cliscrimination or sexual harassment may be lodged by the victim or a third party. A
u'rittcn cornplaint may be addressed to the Chair of the Comrnittee. If the complaint
is rnadc to any Flead of Institute. they rna)' fonvard it to the Convener of the
Corrrnittee Against Sexual Harassment.

4. SEXUAL HARASSMENT:-

Scxual harassment can be deflned as "unlvelcome" sexually determined behaviour
(rvhcther directly or by' implication) as:

. Physical contact and advances;

. Dernand or request fbr sexual favours:

. Sexually coloured remarks:

. Shorving pornograph)'; and

. Othcr unr,r,elcomc ph1'sical. r,erbal or non-\,erbal conduct of a sexual nature.

5. THE FOLLOWING IS ALSO COVERED WITHIN THE DEFINITION
()F SEXUAL HARASSMENT:
. l:vc-tcasing.
. ljnsavourv remarks.
. Jokes causing or likell' to cause awkrvardness or embarrassment.

' f nntrt:ndos antl tirttnts-
. (icndcr based insults or serist remarks.
. ljnu'clcorne sexual overtone in an]'manncr such as over telephone

(obnoxious telephone calls) and thc like.
. f'ouchirrg or brushing against any part of the bodl,and the like.
. Displaying pornographic or othcr clllensive or clerogatory pictures, cartoons.

parnphlets or savings.

" lrorcible ph1'sical totrch ttr tnolcstatittn and
. l)hr,sical conflnement against one's u'ill ancl anv othcr act likell' to violatc

oltc's privacr'.

'l'llli I'ROCliDURlr, l'O BIi FOLI,OWF.D IIY'l'IlFl COl\'lNIIl']'EE WILI, BE AS
tiNt)l.tt:

SI.,C'I'I0N (2) OF SF-C'I'ION 9:

(i) \\'hcrc thc aggricvccl \\ornan is r"rnablc to nrakc a conrplaint on accourtt of hcr
phvsical incapacit)'. a cornplaint mav bc lllcd br' :

(a) hcr rclative or liiqrd: or
th) I lcr co-u'orkcr: or

l: 'l)rrr- \c:trlcrnrcs'Sl:\l \l ll \lt \S'ii 1i:'r i \olr- Iicct:nslrtillirrrr irl cr)!l!rtlrll(c dt)r
(.Jj or +



(c)

(d)

An officer of the National Commission for Worncn or Stalc Womcrr's
Cornmission: or
Any person who has knowledge of the incident. r,vith the u,ritten consent of'
the aggrieved \ /oman:

reason is unable to make a complaint. il
has knorvledge of the inciclcnt. n'ith hcr

(ii) where the aggrieved \,voman is unable to make a complaint on accg.rpt ot' hcr
mental incapacity, a complaint may be field by_

(a) her relative or friend: or
(b) a special educator. or
(c) a qualified psychiatrist or psychologist: or
(d) the guardian or authority under rvhose care she is receiving treatprent or

care: or
(e) Any person rvho has knorvleclge of the incidcnt jointly rvith her relati'c or

friend or a special educator or qualified psychiatrist or psl,chologisr. or
guardian or authority under whose care shc is recciving tt:entrncnt or carc:

(iii) rvhere the aggrie'ed woltlan for ant, other
complaint may be filed b1, any person who
r,r'ritten consent.

1ir') u'here thc a-e-erieved wornan is cleacl. a complaint nra'
has knor.vledge of the incident. u'ith rhe written consenr

7. I)I_AIN,|.:

ll. On receipt of the complaint. the Cornplaints
lcccivccl front the aggrieved \\-onlan under
pcriocl o1-ser,'en u,orking davs.

bc llled br iln\ pcr-son uhir
of hcr legal heir.

Cornmittee shall scnd one o{'1l-rc copics
sub-rulc ( I ) to thc rcsponclcnt u,ilhiit it

Strbject to the provisions of section 1 l. at the time of filing the complainr. thc
complainant shall submit to the conrplaints committce. six copies of the complaint
along $'ith supportirlg doctrmcnts itncl the names and aclclresses of the r.vitnesscs.

iii. fhe responclcnt shall file his replr,' to the conrpiaint along rvith his list of'clocurr-rcr.rts.
and nanles and addresses ol- r'u'itnesses. il'ithin a periocl not excecciing tcn *,'rki'g
dars from the date o1-receipt o1'the doculnents spccifrcd under sub-*rlc tl ;.

The Comrplaints Cclnrmittce slrall tlake incltrin into the complaint ip accgrclarcc * ith
thc principlcs of natural jr:sticc.

-l-hc 
conrplaints C'orntnittee shall have thc right to terminatc the inquiry procccclinss or

to give an ex-parte decision on the complaint. if the contplainu,rt'n. ."rpnn,t.'t l?rils.
$ithout sufficient cause- to present herself or himself tbr three consecutivc hc'rinr-ls
con\ ened bl the Chairperson or Presiding Olliccr. as tlrc casc nrar be :

Prt'rYitlctl that such tc-rntittitti<tn or cr-partc onlcr nrav not bc passcd q.itheut ei'ire u
lrrrligg in uriting. lilicclt dit-r's irr adrancc. to thc irarrrl c,rpccr,-,ccl.

I [)tr r -..\cudcmicsrslj\t .,\l- ll,\R,\SS\ll]N'i \olr- J{ccorrslitrrttrrrr t,l ctrrnntrilcc tlrrc
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'I-he parlies shall not be allorved to brin-e in any legal pt'actttioner to represent them in
their case at anv stage of the proceedings before the Complaints Committee.

vii. In conducting the inquiry. a minimum of three Members of the Complaints Committee
including the Presiding Officer or the Chairperson, as the case may be. shall be present.

8. O'I'IIEII. RELII]F''I'O COMPLAINAN'I' DURING PENDENCY OF INOUIRY:

'l'he Complaints Committee at the written request of the aggrieved woman mav
recommend to the employer to -

(a)

(b)

restrain the respondent from reporting on the work performance of the aggrieved
woman or rl'riting her confidential rcport. and assign the same to anothcr olficcr:
Restrain the respondent in case of an educational institution from supcrvising any,'

academic activity of the aggrieved woman.

9. Illr\NNlllt OF 'I'AKING ACI.ION FOR SEXUAL IIARASSMENT:

Exccpt in case rvhere service rules exist, where the Complaints Committee arrives at the
conclusion that the allegation against the respondent has been proved. it shall recommend
to the cmplovcr or the District Officer. as the casc may be. to take any action including a

rvriltcn apolo-uy. u,'arning- reprimand or censure. rvithholding of promotion, w'ithholding of
irav rise r-rr incrcnrents. tcrminating the respondent fronr seru'ice or undergoing a conselling
scssion or carry'irrg out communitv service.

10. '\C'IION FOII FALSE OR MALICIOUS COMPI-AINT OR FALSE
I.I\/IDENCE:

l::iccitt in cascs u.hcrc scn,ice rules cxist. rvhere the Complaints Committcc arrivcs at thc
conclusion that thc:rllcgation against the respondent is rnalicious or the aggricved u'ornarr

or anv othcr pcrson rnaking the complaint has made the complaint knowing it to be falsc
or thc agtricvccl \\'oman or anv other person making the complaint has produceC an)'
tbrgcd or misleading document. it ma1'recommend to the emplover or District Offrcer. as

thc case lna); be. to tarke action in accordance rvith the provisions of rule 9.

I l. r\PI'}F-AL:

Suit-jcct to 1hc provisions ol- section 18. anv person aggrieved liorn the recommendations
nraclc undcr sub-scction (2) of section 13 or undcr clauses (i) or clause (ii) of sub-section
(l) 01-scction l3 or sub-scction (l) or sub-section (2) of section 14 or section l7 or non-
inrplcnrcntation o1- such recommendations mav prefer an appeal to the appellate authoritv
notillcd under clausc (a) of section 2of thc Industrial Employment (Standing Orders) Act.
l9-l(r (20 ol 1946).

} I I SC I.- I,I,,,\ N I..] () IJ S

I2. I'I.,N,\I,'I-\' F0R CON]'II.,\\'I.,N'TION OT- PROVISIONS OF SECTION I6:

l: I)ivr -.,\cade rnrcs Sl:Xt.i,,\1, I I.'\ R..\SSl\ll: N ftNoti- Rcconslitutitrn ol-c(rft,rlllnec dor
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Subject to the provisions of section 17.1f any person contravenes the provisions of scctiop
16, the employer shall recover a sum of fir,e thousand rupees as penalty from such pcrson.

13. MANNER TO ORGANISE WORKSIIOPS ETC.:

Subject to the provisions of section 19. cvcry employer shall_

(a)

(b)

(c)

(d)
(e)

(1)

formulate and widely disseminate an internal policy or charter or resolution or
declaration for prohibition. prevention and redressal of sexual harassment at the
workplace intended to promote gender sensitive safe space s and remove
underlying factors that contribute towards a hostile work environrnent asainst
wolnen.
Cu.ry out orientation programmes and seminars fbr the members o1'the Intcrnal
Committee;
Carn' out emplovees awarness proqrammes and create
ma.v involve Panchayati Raj Institr-rtions. Gram Sabha.
committee, adolescent grollps, urban local boclies and
considered necessary;
conduct capacity buildin-e pro-qrammes for the members
Declare the names and contacl details of all the
Committee:

number of complaints of sexual herrassmcnt rcce ivcd in the 1,s3.,
Number of complaints disposed of I during the y.ear:
Number of cases pendin-e fbr morc than ninetv dat s:
Number of u'orkshops or awarness programme against sexual harassment carrictj
out:
Nature of action takcn b1' the employer of l)istrict officer.

fbrum for dialoques u,liich
Women's groups. mothcrs'
any other body as rnar,, bc

of the internal committcc:
Menrbers clf the Intcrnal

ljsc modules developed bt' thc Statc (ruvernments to conduct q'grks6slrs arrd
awarcncss progralnlnes Ibr sensitising the ernplovees rvith thc prol,isigls 9l'thc
Act.

IJ. PREPARATION OF ANNUAL ITEPORT:

'fhe annual report which the Complaints Clommittee shall preparc gndcr Section 2l . shall
have the follor,vins details:

(a)
(b)
(c)
(d)

(e)

;\ll llcads of thc Institution, Ilcads of thc l)cpartmcnt and thc Scction llcads 'rchcrebt' rcquestcd to kindh' bring this to thc notice of all the cmplol,ccs and stutlcnts
of the Institutions / Sections conccrnetl.

-WVJ/Iic l}ecutive Rcsistrar

.,\ll the abor,'e mcrtrbcrs
:\ll I.leacls o1-the Insriturion
..\ll lleads of thc Dcparlnrcnt (l-l'l II)S)
,'\ll Area Committee Chainneut (lN,l,ilP)

To.
I
l-

2.

',+-

i: I)rl r -.\clttlcrrttcs slr\t'.'\l ll \R,\SS\ll:\ I Ntrtr- Rcct,nslrtrrtrl,ll 1rl i,r11.1y1.1rlrir th,r
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5. Deputy Itegistrar -Examinations / IT/ IM
6. llc Accounls Officer
7. Librarian - IT/IDS, IM, IP, IL, IS
8. Establishment Section, Estate Dept., Admn. Offrcer - IP, Intemal Auditor

(Accounls Section). Students' Section, III Cell, Library - IT/ IDS, Library - IM/ IP
Estale Department, Transport Scction. CSO

Copl to: OS - ITllDS.lM,lP.ll-,lS, Academics/ Examination. Ph.D.

c.f.rv.c to: l. Vice President. NU
2. Director General . NU
i. Chief Operating Officer, NU
4. Director (G&AA), NU

l: \l)irr-..\cadcnrrcs'SI:-\t',\1. ll/\R.,\SSNIEN'l iNotr- Reconsritrrtion o1'committcc doc

.rJ)}-ot f




























